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Abstract; It is an important strategic task for Chinese management academia to summarize the experiences and
problems of Chinese business management practices. Currently, the research progress in this field is not ideal ,
and the phenomenon of “following the trend” is common. Most of these studies just empirically test the West-
ern concepts and theories within the Chinese context, while the development progress of business management
theory with Chinese features tends to be very slow. From the two aspects of institution and historical culture,
this paper reveals the contextual characteristics faced by Chinese firms and summarizes the related theoretical
elaboration and research findings made by the domestic and foreign scholars. Based on the previous expert dis-
cussions about the 14th Five-Year Plan held by the management sciences department of NSFC, four research
directions are pointed out worthy of further studies, namely, “The fundamental theory of organizational evolu-
tion of Chinese firms and the change of their management systems” , “Theory of business management under
the dual drives of market and government”, “Evolution of Firms with different ownership and property and
their management theories” , “The impacts of Chinese context and cultural elements upon business manage-
ment. 7 Moreover, some examples of key research questions within each direction have also been raised up.
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