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hased on competence model: urganizational change of stute enterprises and academic institutions . character-
istics of decision styles of managers in downsizing of State Enterprises. In accordance with the needs analy-
sts of economic globelization on psvehologrcal researches i human resource management . kased payehelogi-
cal behavior in the social and economic transitron. the author proposed targeted suggestions [or the develop-
meni of managerial psvchalogy in [utnre.

Key words: human resources manzgement; simulation trainmg of rtellectual okills psychological selec-

tion: assessment of competrnce racdel: organrzational change

- - - - A - B el T T m——

(4R ho B

Procedure modeling of ERP based on CE

HAN Ya-axin . LUO Ming-yu TAN Yue- jin
System Engineering Dept. of Management Uillege of Natwnal University of [Defense Technulogy .
Changsha 410072, Chrma

Abstract: After discussing the enterprise resquree planning + ERP) and the ERP hased on Concurrent
EngineeringtCE—ERP?, this paper des.rited the procedure model structure of the CE—ERF. and gave
the analysts of its task ubhiect-supply cham. Wrth the method of glohal harmonization and the local simula-
tion» this paper modeled the supply chain. and at last explained the application and the advantage of the
pracedure moded,

Key words: CE: ERP; supply chain; multi-faced modeling
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