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Study of reengineering of information structure in large and middle

enterprises of China

HUO Guo-ging . HUANG Yan-hua

Business Admnistration School. Graduate School of Chmese Academy nf Sciencest(CAS .

Beijing In0039, China

Abstract: In this paper. the ongin of information structure reengineerng prublem in enlerprises s set

forth firstty. Then. the relations that need settlement in the process of information structural reengineering

arc analvzed. Finally, at the hasis of case study of information structural Teengineering h Our enterprises.,

the model for mformation structural reengineering in large and middle enterprises is proposed,

Key words: nformation structure; reengineering; model: enterprises
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