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Srategic flexibility and competitive performance: Moderating efects o
environmental tur bulence

WANG Yong-gui , XINGJin-gang, LI Yuan
International Busness School , Nankai Univerdty , Tianjin 300071, China

Abdgract : Nowadays, as one kind o the didinctive conpetences of a firm, drategc flexibility has become the
drategic driving force of superior conpetitive performance. Based on previous sudies, this pgoer makes an explo
rative sudy of the relationship between Srategic flexibility , core conpetences and conpetitive performance. Then
the noderating dfects of environmental turbulence on the relationship between drategic flexibility and conpetitive
performance of afirmis discussed and examined enpirically by developing sructural equation nmodd s usng partial
leag sguares method with evidence from Chinese’ sfirms.

Key words: core competences; drategic flexibility ; conpetitive performance ; environmental turbulence; noderat
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