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Table 1 Origina compensation digtribution plan for
the managers of conpany Kin 1999 ( )

a B/ % s T I
10 30 1300 1 000 100
2 1999 K

Table 2 Improved conpensation diribution plan for
the managers of conpany Kin 1999 ( )

a B/ % m AN % I

10 40 1300 1.5 5 150

40 %
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An incentive model with socks based on principal-agent theory
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Abstract : The practice of investment often relaes to the principa- agent theory. Focusngon thistheory. we discuss
quartitatively on the method of equity incentive, and sst up a nodel to ded with this problem. The conclusons we
obtained is helpful to desgn and inprove the exiging cash incentive method. Fndly , we tes this concluson.
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