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Alpha Ei )i [X & A Alpha i) B F & A
PR -01 0.837 0.741
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(PR) PR -03 0.8912 69.896% 0.848 0.8316 59.904% 0.801
PR - 04 0.831 0.798
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IN - 01 0.772 0.770
AL IN-02 0.575 0.581
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Chinese traditional culture impacted person-organization fit research

WEI Jun', ZHANG De*

1. School of Economics & Management, University of Science and Technology Beijing, Beijing 100083;
2. School of Economics & Management, Tsinghua University, Beijing 100084, China

Abstract: Person-organization fit became the focus of the organization culture research. Many researchers found that
the higher the person-organization fit, the more organizational commitment and job satisfaction, the more trust to-
wards management the employees have. The Chinese traditional culture affected employees’ values deeply. So we
explored the Chinese Person-organization fit questionnaire. Through exploratory factor analysis(EFA) and confirma-
tory factor analysis(CFA), the results showed that the P-O fits are composed of eight dimensions that are named
customer orientation, society responsibility, innovation, seeking success from changing, striving for the excellence,
pragmatism, balance, harmony and righteousness. The P-O fit of deferent dimension had significant power on fore-
casting organizational commitment, job satisfaction, organization citizen behavior and turnover intention. The study
also found that the questionnaire had suitable reliability and high validity.

Key words: person-organization fit; values; traditional culture
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Personal relations, institutionalization, and control mechanisms in alliance: Ev-
idence from Chinese firms’ cooperation practice

LI Yuan, XIE En, LIAO Xiu-wu
Management School, Xi’an Jiaotong University, Xi’an 710049, China

Abstract: Effective alliance control is critical to realize the potential of strategic alliance. Based on social exchange
and institution theory, the study suggests personal relation and institutionalization are two critical determinants of
control mechanisms in alliance. Especially, the impact of these two determinants is contingent on the developing
stage of cooperation. With a survey about 365 inter-Chinese-firm alliances, we test the hypotheses. The theoretical
and practical implication is discussed at the end of the paper.

Key words: strategic alliance; control mechanisms; personal relations; institutionalization
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