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Transform ational leadership and organizational citizenship behavior:
M ediating role of psychological enpowerment

en o1 .2
WU ZhizZning, WU Xin
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Abstract This studywas designed to exp bre the effect of transfomatonal leadersh p on he organizational cit2
izensh p behavor (OCB) of ollowers and them ediatng role of psychological enpovemment Stmuctural equa2
tion modelng was used to exam ine the specific relations between d ifferent dim ensions of transformational lead2
ership OCB and psychobgical enpovement Partic pants of this study were 282 employees and heir leaders
n high2tech organizations The results shoved psychological enpovemen tm ediated between transfomational
leadersh p and OCB and only twvo dimensibns of psychological enpowement mean ngfilness and self2canpe2
tence displayed themed ntng effect relationsh p2oren ted transformational leadership and task2oren ted trans2
fom atonal leadersh p had different effect on different dmensions of OCB and psychological enpowement
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