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Jont effect of organizational justice and psychological contract violation on
itsmanagers behavior
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2. Intemational B usiness and M anagement School, Shanghai U niversity, Shanghai 200444, Ching;
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Abstract: This study, by incomporating multivariate factors in psychological contract and organizational jus
tice, investigates 512 managers fram awide variety of research sites and tests the role of procedural justice and
interactional justice in the relationship betwveen organizational p sychological contract and managers EVNL. It
isfound that organizational procedural justice will moderate the relationships betwveen organizational p sycho-
logical contract violation and manager’ s wice; organizational interactional justice will moderate the relation-
ship s betwveen organizational p sychological contract violation and manager’ swice, organizational interactional
justice will moderate the relationships beiveen organizational psychological contract violation and manager’ s
loyalty. No evidence isfound that there is significant effect of organizational justice on the relationship betveen
organizational p sychological contract violation and manager’ s active behaviors, such as neglect and exit

Key words psychological contract violation; EVNL; procedural justice interactional justice



