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Table 1 Descriptive statistics and Pearson' s correlations of variables
M ean SD. 1 2 3 4 5 6 7
1 2 760 0 801
2 3 944 1 100 -0 070
3 1116 0 321 o 109t 0 053
4 3 040 2 330 -0167"" 0361""" -0 1417
5 1 384 0. 487 0 258" - Q 110t 0 074 -Q 445"
6 1 268 0 443 -0 135" 0.204""" -Q 022 0 157" 0 024
7. 11 454 12 286 -0 096t 0 036 - Q 044 0 124" -038°"7 | -0 061
8 32 440 | 139 948 -0129" 0 1141 -0069 | 0227 -0.069 | Q040 | -0 035
: tp<0 10, “p<0 05 ““p<Q 0L " p<0 00L N =250
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2 ( Categor ical regression
Table 2 Analysis resultsof categorical regression on tie strength

1 2 3 4

( ) ( ) ( ) ( )
- 0 093 - 0 709 - 0 092 - 0 098t

(7 ) (0 066) (0 065) (0 _065) (0 064)

0 1071 Q 101t Q 099 Q0 11671

( =1 =2) (0 063) (0 062) (0.063) (0 061)

-0 140" - 0 040 - 0 100t - 0 088

(8 ) (0 067) (0 068) (0 067) (0 068)
023777 0 256"""

( =1 =2) (0_064) (Q_069)
- 0 108t - 0 102t

( =2 =1 (0 063) (0 063)
- 0 109t - 0 015

( ) (0_063) (Q_067)

- 0 113t - 0 143"

( ) (0 _064) (0 065)

(R?) 0 051 0 105 0 072 Q 125

F 3306 4071""" 3136"" 380"

©tp<010 "p<005 Tp<Q0L T p<aqO00L N = 250
KFRBAEE
1
Fig 1 Effect mechanisn of operation length and ownership type on tie strength
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Strong tiesand weak ties. Guanxi dependence n growth of firm

YAO Xiao-tao, ZHANG Tian, XI Youmin
School of M anagament, Xi' an Jiaotong University, Xi’ an 710049, China

Abstract: The pgper studies fim’ s distinctions on Guanxi dependence by focusing on Guanxi type, which is
classified in the pgper by Guanxi with strong ties and Guanxi with weak ties Based on the review of* the
strengths of weak ties’ hypothesis and® strengthsof strong ties’ hypothesis, we argue that Guanxi with strong
tiesand weak ties are all mportant Guanxi types for the fim, and hypothesize that structural and organization-
al factors are critical deteminants o affect fim’ s degpendence on different Guanxi types The analysisof 250
fims provides support for the hypotheses

Key words strong ties weak ties growth of the fim; Guanxi

( 132 )

the conclusion of whether there exits the productivity paradox of Information Technology” caused by ERP im-
plementation and that there exists Performance dips in the ERP implenentation year and one or tvo years after
that according to only one method Three years after ERP mplementation most companies haven’ t mproved
perfomance, only fev of then got a better perfomance Finally, we conclude that the lov success rate of ERP
mplementation is themain reaon and not the productivity paradox of Infomation Technology caused by ERP.
Key words enteprise resource planning (ERP); financial perfomance; empirical study

( 142 )
Analysisof trust n supplier network : Evidence from auto component co
mpanies n Zhejiang Province

ZHANG Gangl, ZHANG Dong-fang2
1 <chool of M anagement, Zhejiang University, Hangzhou 310058, China;
2 Zhejiang Technology Institute of Economy, Hangzhou 310018, China

Abstract: Based on the reviaw of trust fomation models at hane and abroad, thispaper, with the perceived
trusivorthiness of trustee as the study franework, outlines the theoretical model on the relationship betveen
manufacturer trust and supplier trustvorthiness, and the deteminantsof supplier trusivorthiness In the subse-
guent section, we exanine the model designed o test hypothesized relationships, using survey data from 142
Auto Component suppliers in Zhejiang Province Furthemore, this pgoer explains the reans of differences
from those abroad W e conclude by outlining study limitations and an agenda for further research

Key words aupplier-manufacturer relationship; trust supplier trusivorthiness



