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Table 1 Types of HRMS

E EL e WA HRM & 5251
%iig HRM %45, HRM A%, i
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HRM %%
Schuler! 2] 3 ey FFAY (accumulation ) 5% BE | 3 F B (utilization ) H§ W% | {2 i BY
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Dyerl 1 ; Gomez-Mejia, Balkin

F) 75 8. #5 (inducement strategy) .35 ¥¥ % ( investment strategy) .
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3 e
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ARICNA :

Bt 1 SREUAFE HRM JEA R 4l # 57
B LES HRM 6E) B T REUT %A HRM
SR

HE R R BT SRR T AR A
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AV RIS TR . AT, B X AR TG AU
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HETFRET %% HRM RS ARl M35
2 3 T 3 55 S A 6 RS S U, SRERUTT 4% 75 HRM
RERENALNERSNE T RRA A
HRM RS HIb.

Xt F K 2 B AL BT S, AT R S I
HRM &30l % WA B HR K. B, S ek E
SEHEA 4B 19 HRM §E 3hAd, A B % o H
B EE Rz —. £V FESUIAK, h T4 %
HRM B3 FSE 8 A A AR , £k 4 R BUE fiT IE
AFAGH HRM 5T 82 A, 068K 2 534 5
TEEMAELFERE . FHit, HE0E LS
LAt A Ak AR TR B 2 AR AT T 9 R LA B
SEREA STYEIRSL 4 A I B R, TR
HRM 540V S 56 & , BN B R AR A
M ST YRR SE &, WAR R B 35V R R4S, KA
L AR 43 SCHUM 1 41 4058 % 7T LA 1 2 5%
AT IR, oAb, K BIZH AL R T ) T
B AT HRM 3% 3 64 1F JUHE. /N0 i 20 ST i
F M EEAE R R 25 6 TR B B S AR T AR R 5K
PRI A 5 5 — 77 T, /NI T ko 2 2R AR
A S 4 3l — 2 9E B 48, (nonbureaucratic ) &
BSLE N T R AT e T S B
BEE BT B IR A B AL, B B IR R AE W,
FREGAY FEAE X E B ] WA, B E A48
KRR A AL A HRM SCERE RS
B AR B, PR EEER A kAl A
B HRM 2B F R T, 20 A0/ 2804 b SR B A
ASTEFEE RSB A R A B AR, STFHF 5
AU R RA TR S Y Ji, Ao
HF T AR 338

Bt 6 MBI HRM 2455 k5
B2 R 24 M A K AT, SR ER P R A
HRM ZGHAH S ARGHE FRET 5
%) HRM RGTH ARl 5 24 0l A /MR, SRER
%% HRM 2870 A 1 4 9 4 50808 T %
B R EF & HRM RETH ARl

2 ESH
2.1 WRigit

(D) BRI R
R (B B0, AR B AL A

NFRFEEHATA. HAREMNHSERREMLS
M FRBEB A REES SRENMIIIL A
BT A B TR R AT R AT , B E
WAL B SRIG S VIR R A U R 3
PO AT IR S A . 2005 4 3 AW iR RS &
A 14t 261 fyiR A nlAE, JFERTE 4 A ARk
W3R FI R, 76 4 AR, WER bRy A #5211 83
By BRI PE 32 iy BRI E. HRENEE
IR BT () S AT T S M HEAR , T TEBE R A
AR SHE WAL SHEEM. 26 HK, 6
FEERIPI A B B A By ) 45 187 4y, Hovh A 280
133 ). A AELERFETIES A, BRE
H71.65% , RIS 50.96%.

(2) &g 5 R 5t

AICREU Y ZEvR 5 A ERENE HRM %
B AR TE G R PR AR B, Ko 5
HREFERE, | REFEFEFEFREE HRM FHE
& T AR R IR N ER O AL 2 KGN | B 3
K UM RGTROTN TAERE R TS5 T
iR 8 N7, MBS % T Terpstra
Rozell ™' Delery #1 Doty gy #ff5%. HRM 1% 245
RGBT AP ZE, BV B IRE AR (4
BEHH, KPP AN FHEREERGENRIEF EEE
FEAN R AA BRG] F7 Aol 2 T AR B Rk
AR A olb 5t T8 ik i TAEBI ML, &5 Wright,
McCormick , Sherman 1 McMahan /) 0F 55 3 47 15%
. pESENTES X Delaney F1 Huselid )&
FOUMESER E (R AR E M B H
B4 ) P& KM Huang Fl Uen WERMBIEM
H5 Al B R B % Huselid B1EEE™, L4
NEINZWWN i GOpoE & -4

T BRI R T R I & 7R
TARBR R LRI, B T Porter FYTE S KB 43
Rk X FERFE A MRS g KR E
FARFFAN AT WER, EZREER. Al
XS HA2RHAT T IE. 1E Porter BRI HRISH,
AT S Fn2E Ak Porter [HIAFR TG P 3
A RIREERE , N o 5] K BRI 7E PO 35 4 1 B
ZHEF LA R T RREFRBHARAEILE
FEFE BB/ N T 45 0 [R) A6 P R R B 2 40, it
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FIMER T3 MIER T, = FIL e R A S
SR A BT REIE: SR A R#E REFE
(stuck in middle ) . i 4% 3% 3| (N & 5% & (interrela-
tionship) W . A A A M EFBE QI HF &, 7T £
Porter[R] B 48 i iX 3 FHE I T MR FIRF I L
FIA. XA EKZ RN B2 E WL, — L2 H
W52 45 SR AR UL A SRS 5 25 R AR s AE AT LA
EE 6, 520 A 7T 82 B 1E e Koeg d
A B, AR SCIA R B AR 4 A 2 X
P EEAS SR B 1) H AN S XTSI B, 2 Al
TG LRI REEIELAT 4 Fp A RS, FE
BRBUS BRI A TRMAL” ; 2 R0, 75
FHEARMGEXNFEMESR, & WE™
B — T a7 G R A (R R 8 SR A
RS £ R A, N XM B R T &
B 5 QAR B B A TR AR A, A 35 1 2
PR E SR, B T T R A A
AT B2 Rl AE W AT RN A 6F AR (Al
G ERN T L), XL 5% Bae Xt
2 54 A 1 0 DA R AR AR e g SR
10 MEH, BN HERRZERRE S A&
FKik.

KRG, SHEZFTEHNEERZIFHAAR
. BRI Xk A ) SRS IR E
MRTTA, AR E R B IES. 7ER)EY)
b TlE , B EIHR,E 3 R AT)
REEHE EE W R BT T BRL R SCTF R’
T, LAORAIE ) 45 69 W] 32

(3) HEAFpIE IR

OREEITR T NREXNRHENE, B
AR 69.9%, LR 25.6%,F 4. 5% BAHE
. A R 35.89 % (S.D. =
8.38).

QP A ML FR . Ak BT 9 F 2
)4 19.2 4F, PB4l A% R 3 516.5 A, &K
Mk ABCET N BN R 56 N TEFTA I A6
Rt B RGEA M 47 K, & 35.3%; REL
EA M 17 K, & 12.8% ; Sh 5 ik 40 KX, 5
30.1% ;BB 25 K, 518.8% 18 FH 4 REEA
S EEAERAEGIBYE, 5 3.0%. FEHLIXH5

R L TR 42 K w21 R Jbm 17 KK
BB UETH MRS K. L4 K, L8N
N TRFEEE AN 3 R WL 2 R 75
B ARt B A SCUA R ENE R BB B RS b
T2 R A A7 AR HE X A RE A b AT Pk
F2K. BRI IW ZBA 13 A=k, KL
FlE A E, LA 64 K, HEHEAN48. 1%, K
WRRAEA A 16 K, (5 12.0%.
2.2 EEMNMESEER

BRIBE T FEAIE AT MR
BE5r A, E RSP AT R SR RS E
XU ERB A T BTN, 4 ST EL
RNZER EXZAET S MEIE, BT
HRM 50 B R FEAT 18 2, R AR IE T &Y
WESE. AT NEERMSHERE, RBEHAT
AT AT S GBI R A A B A A, HBR &
BRTPAVENEE , BGENA N RESR.
Hop " " Z RS 2 M E
F, 3 A 2 A B B e 2 AL R IR TR B
“THERE BROGEEMUEREARIHE
AR EE , B A SO P Rt A & Bk e AR B
F R R S A E R A R RS R 2.
AIUEL,BR T 37 hWigE 7 5h, Bl HoAt
TR EERN Alpha REIIKT 0.7, B—1MR
TR “HH MRS HNEERA
0.56,F BB X AR BN EEE, fRiEZ X
e I B OR

FIFH 22 AL TS S RTBUA TS s A R TR A e
el B e S RS S BY B AL . i 5, KRG 2
BB 133 GEREAS > B Y 9 28 R B T Bh - 2973 9
A RIS TE S8k 3. 74, 2 B R ER TS B0 1
B0 3.83 7. ARG, ¥ 133 ZKEEALQ B ERE
R B b 784 B R A BT S B F 1
B AL e AR L R BA
AR BEIE B HITR 23 53 R costi diff; , 1~ R HR
BR KA strat,. MDY cost, > 0. 374, diff, <3. 83,
strat, = A G 3 DY cost, <0. 374, diff, >3. 83,
strat, = = AL B s @ XY cost; > 0. 374, diff, >
3.83,strat, = SEREER M s @ 2 cost, < 0. 374, diff, <
3. 83, strar, = Jofk B B o B9 ALE R IR 3.
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®2 BERHEERNEBRRAEE . ZEQR
Table 2 Reliability and validity test of the adjusted scales

R Alpha E51 ¥/ df GFI CFI RMSEA TLI
AR B TR 0.78 2.36 0.97 0.96 0.056 0.96
PRI .53 0.73 2.71 0.92 0.94 0.061 0.93
il 0.92 2.43 0.95 0.96 0.059 0.96
TR W ET Y 0.81 2.52 0.94 0.95 0.068 0.95
RIZS 0.80 2.81 0.90 0.91 0.076 0.92
THER 0.78 2.63 0.93 0.92 0. 065 0.92
AR =5 0 F N 2K 0.85 2.31 0.96 0.97 0.049 0.97
LB 0.88 2.23 0.97 0.97 0.050 0.96
AAREH 0.71 2.58 0.92 0.93 0.072 0.92
RS EEK T 0.84 2.76 0.91 0.92 0.069 0.93
BIETESI 0.72 2.35 0.95 0.94 0.062 0.93
A R B T ) 0.73 2.82 0.91 0.90 0.071 0.90
RS TE 0.76 2.55 0.92 0.91 0.074 0.91
ek AR AR 0.78 2.89 0.90 0.91 0.069 0.90
HEh S 0.56 2.86 0.90 0.90 0.076 0.91
®3 HEARRMOLER
Table 3 Strategies types of sampling firms
RER KR EHBReE | AESM | EREeE | SRR SR

B, 8 1 B B 15 4y 3.17 4.19 3.19 4.23 3.74
2 T AL B TE B T 184 3.26 3.42 4.11 4.37 3.83
ARHE 44 19 16 53 133
A4 31.7 13.7 11.5 38.1 100

L HA 7 R AR .

2.3 HFER RSP K (AR B B REA RO 5 H
(D) RET 55 ANFTT AN) . R BB 43 #: ( discrimination

A3CLA7 5 HRM (&3 AR &, R P B R
24387 (twostep cluster analysis ) Jy ¥ X FE A S48
HEAT . W BRRE I MR/ S BIEEBE RS
HAR)WRRMETH. R4 RH 132 MEAH

Fd4 WARGHAN HRM B EIHE FEE
Table 4 Average value and standard deviation of HRM practices of these two systems

R 1(N =55) KR 2(N=T7) BER(N=132)
HRM JE3)
Rl FRUEZE P ity FEME PR3

JRE IR 3.13 0.61 4.04 0.42 3.66 0.67
HIRELHLE 2,85 0.54 3.75 0. 50 3.38 0.68
B 2.73 0. 86 3.84 0.59 3.38 0.90
FERE BT 3.09 0.55 3.96 0. 44 3.59 0.65
B K 2.68 0.71 3.56 0. 50 3.20 0.74
RTH5 2.90 0.75 3.60 0.50 3.31 0.70
TR e 2.82 0. 89 3.69 0. 63 3.33 0. 86

analysis method ) #4745 2 I r K 545, 45 R &K
W IEBR X ARG 97.7% (55 1 KR A 3 THEA
BN 2 LR  BRTAIHRITARAR
HHIXRIBOR.
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R T BRI L BRI AR
RERE, RAMIMFEA TREEMNHENFEE
HRM Z4JE A K & 5 HRM 35 3 F ¥ E 1T 1
B &R K, B A HRM R4 5% 5 HRM
HNHEAA B EMNER. AURIER K HRM
TE AR RIS BT A B ) S (E 0w Fp 2 R 3R 47
A RS, B8 1 {EEEW HRM, @7 & K
“Thi7Z” HRM R4, 2880 2 HEEM HRM, 4
WA HRM R 4.

(2)HRM RESHAGHUN KX R EE

XF HRM 2GRS S50 LSRH X R EHE
PARRAS R AR - e — R R B — ML, A R
B ERAS HRM JE 25 A ol 19 £k S8 ( 28 557
2% JHRM 2Rk ) & T REHi &% % HRM JE 5 4
b H R REUEUEE WAL, A IR B RRAE L £l
PR T HRM RAETRE S S 8802 H 5

ASCRA T E TR R HRM R 485 1k 8%
AR — WA, G5 RWEK 5 Prn. v LLE
B, HRM 2SS X FTHASH, AFELBSHNL
03 T HRM 8, #0558 T B8 M 22 RKF. 3F
B, EB—THAGN L, BRI R H A
HRM RGE A4k F 2R B S5 B g 4k BB
B 1 52 F.

#5 FE HRM RGHSHAAKBH ML E S

Table S ANOVA of different HRMSs on firm performance

A S |HRM RERE | NV | FHE| fnifEx | FE
BEHKN gii Z 2?; g::g 26.447 "

o] m [l fen
BRI :_f;i DO DRt
A
. " p<0.0L

RBMEHZ BT EMHIT R 4.5,
6, &R ZI . HRM RER S S L HEAREEK
ZLHAE X BEKF-(p <0.01) M5 TEH#HL(p <
0.05) BIRZ WA B & W, X T AA BT &
BRI MARE. HRM RELE S5 3 hh
G324 B H AR AU 51 TEiAL(p <0.10) B95E

Wi & Y, T FAART| J BREk-FEE
SRR LE. HRM REEES 5 hb R
SZEAE R A0 A B A B AR B
B, B 4 F 5 AR 3fr BN 6 A 12
SHF.

(3) "TEHMES HRM R BHIKF

X FREFE-S HRM RGBS R AK
38, A< 30K M 3E R 5 HRM RIS K
F IR 3 B ) % I HRM 35 30 19 82 me g >
R HATHT S . E SRR RO T R
eSS HRM ARG S Z AL R, B
YREF AR, SR A HRM REES
REABEER, SRWNEK 6 B, A REH
SeEHk s AR, KK HRM AR ESHE
EER. AL, BT TR R U2
S RA T R B AR A EIE T LR
A AN SE A S PR RY. R, ROT R A 45 R
KT 4 MM R 5 HRM REH KR,
e MR BE L, R BUS A R B 22 57
LIRS B L 7E 6P HRM R A EOIF I8
A B R H , T TE R BUTT 5 0 52 48 e B £

M2 [/, PR HRM R AR AR K25
£6 FHMMS HRM REHS L AHX R

Table 6 Relationship between competitive strategies and HRMSs

HRM REES
1 i) &1t
i INEREY
To bk s 28 16 44
LA AR 9 10 19
= Rk ik 5 10 15
SERE B 12 41 53
Bt 54 77 132

i : Pearson Chi-Square =17.357 ,d. . =4,p =0.001.

HT B2 TR T SR X 45T HRM % 3l
A, A — R E R (GLM) B R FI7 £ 5
M1 5 Scheffe ZH LW ik, K KA B 72 4 SR G 26
RIAE&T HRM (&3 LR, SRR 7. IR
RO TERR T LAERAR LIS rY Hof 6 X5 HRM 3%
BN L, JCRA R AR A Aol 70 58 B I B ) ok B
BEMER, MH— K, K TESZOHESER
Wb, AR AR RN AL A BEER
25, TEFTA ) HRM & 3)) b, HA0E B35 5 AR mg
e Z R AE R E BERER. B, A1
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ALK ERIR A R TR B EREBAEL b, JUHAEE T RO T A S0 AR B Dk 2
A 2 R TSR BE A 2 (] A9 b 72 HRM 3% 3hA9 [EI7ERE$E HRM G ah A RAL B E W E R
RN BEER. HAKRETESHRMOE  FH R 2 BAEREXS.

RT REEMEBSANABEEEFHHXER

Table 7 Relationship between competitive strategy types and HRM practices

R BE AR
HRM #EZh T B AR g LA R B = 7R SE4 AR B Scheffe #;
(N =44) (N=19) (N=16) (N=53)
—_— 3.30 3.60 3.67 4.00 1oty
(0.65) (0.80) (0.48) (0.54) )
I 3.13 3.52 3.20 3.59 ey
Rt (0.67) (0.69) (0.69) (0.62) ¢
3.16 3.24 3.13 3.71
b3 (1-4)*
(0.78) (0.96) (0.93) (0.88)
Y 3.34 3.38 3.64 3.88 (1-4)*
IR (0.70) (0.65) (0.59) (0.52) (2-4)*
- 2.90 3.08 3.31 3.46 L
et (0.77) (0.61) (0.65) (0.69) (1-4)
. 3.04 3.24 3.29 3.59 ey
At (0.76) (0.71) (0.68) (0.53) (1-4)
S 311 3.33 3.22 3.54 s
(0.69) (0.90) (1.22) (0.85)

B NOAREARES AR, * TR p<0.01, " FIR p <0.05, NS RRARE(p>0.1).
1 —FTH B RRE 2 - A RS 3 - 2540 4 - SE A RRE.
(4)“RHNK—HRM 24" RRESHASG  FEOHXTICHE (i) FAILES (nonfit) FZEFEAR
IR R MV TE R IR G EAT LB, 45 R A3k 8 FT
B3 N F SIS HRM REMILE R WPEYE EF, SNSRI A -5 5N A IL A
(ERME—NME A E—THE) Mol E HALESTAVSREEHNRABAREE
GBI LN TREALER RN AXCER 7 B, B3 BAEBEIHE.

®8 HRM ARG 5HMABNMILES AU HRHX R
Table 8 Relationship of the external fit of HRMS and strategy type with firm performance

Al R ER(fit) (N=19) APLEE (nonfit) (N=15) F{E pfH
ZEHR 3.44 3.46 0.005 0.942
AARE A 3.16 3.13 0.008 0.930
AV F BEKF 3.51 3.04 2.949 0.096
1Ny B T EHL 3.37 3.47 0.239 0.628
HRM RGIE A T H X St P 5T , 3 1 42
) . > HRM/\r \i “/\ gEEJ_ R AL 1 -
3 i 5iti T FE FERFBES DI SR KRB

WEFT P PTG B R S AT Ik, IR B S U 2 A
BRI EEA TR R KR, RIS

3.1 #ig ‘ ‘ %) HRM "] LIS R B AR R R, 4 Bl 4 h
A T R R F R AR 2E B R FE L “Tii5%E”"HRM &S NEBE” HRM R4, H %
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STERRYIRBUA AR R HRM T2 589 4k 79 4
WS (2 & SR HRM 20AR) & TR U 3 2
HRM JE5 8 b, R e fR3E 1 3 B9 E. i % B
PHRAE (Pl AR AR HE SF 8 i 58 ) X
HRM RGIE A 5 A\ Gk % & #1980 AL A5
BUERS> SO, WA b AU A 98 BOH A 5 81
B OIS R OB R B 3 (" ERUE—ATE
B ARG SR PR UL ALK R 4l
HEMa THMEALERN M), ZH T HRM
RGESERFBMHILE S B H-BOA f 5 p
ERIMVHSR - EBERER ITHES5H
& EATH) HRM 555 4 5 mE 1) S 38 0T BO T s 2
A—2H, (BRFFEYL LA REUAHRE HRM
A H AL 2l 51308 TR EUT 4 2 HRM 72
S L) B—2H.

MBS 1 SR 3 MG E, B
0T HE M A HRM 15, 3828 3 fn 32 HRM
HvEE HRM RSMRILAC R R . BRI T IE
= HRM, st HRM e s E hl B A —
FE HERIE A AHE. T HRE ML BRM & 2
KA THMEARHI B B, fHXS T & , A8 ol
HUBR/NFI Al AP BRI 22 B ER S AN, B RiTASLEF
HRM EEK N B IL A BEE. XA NERE
GBS, AL GHE TR BRI R, A
HRTIEZHPL AR SHIFS5EEMIE,
FLYEFF B N GR BUBOT M 5 8 BUKF, 2 — 2
B A B TARHAST, MO b 1 B 2 A TAE. T
LR ER S HRM KRS BEENERE, H
R SR BRI A AL (e A A L N ) SRR P
A BEERER, N, AR A A LS
1 BRI AR AL AR ), L £l 2 ) HRM {4 27,
HRM H PR B A4 S A B CRE A A A

A SO 3R O 5 HRM R G822 6] 149 56 2
FrTRse, 45 R R B fEBR T AR DS O HoAth
6 L HRM &3 b, To ] 2 A0 Y 4 olb 01 R FH 58 %
ARG A AR BE SR, TS — L BR T FE
SUCHAG 5 B PRI g b, A AR 58 B A e
A BEERZH, AR HRM i3 b H
{2 R 78 S MG O bz ], U AR 2 R AL
A5 LA 40 5 s B ol 2 [R], B R B

BEMES. FI, R 2 AR X RiEE
S, SRR SR R TG B A e R A 28 A ol
FEEL , SEHE BRI B Ak 2 I AR FR A e 3 g
T2 B sk b 248 BY i £ Ml 7E & T0 K R 3RS B b
T RWAE . = IR WS, &M
. TORRA T S B AT X PR B 40V & HRM &
AR WE T LRI, 588 e 89 kB L IR
HRM (& 8 E B AR T T 8 A e 1 b oll. X R
B SE % B 1 Al 72 & T HRM 353 b, B4 TG
B R B MV U B A VE A S & S
A M B K TR R e o R R A
B, HZ T, B 0 70 2 50 AR B i 2l
%5 HRM {5 2 V- $4 {8 B 48 & T JC BA (2. 4 B 1)
Ak, HRXFPEFIFRA R BB E KL, X
PARR R IR 257 B b B9 HRM 7K S 70 T0 BH B AR s
AR b, B IR SE M B RER. Bk, A
NFEFREBRKEMNTRESHE RS BE—HFE
EHES.
3.2 HRNBRESRKEIR

AR BRI . B G, B EEIRE
I BRIMEE , R CRAE R BT M E R k. RE
BERENHABEA —E W RELE MR,
1B R Jr B RS R BT A — 8 W PRI HLK,
Bk HRM 11 3¢ AR B EE 0k K B . 2B 3
¥ HRM 3 fIaESN, a AR T &
( common method variance) [B] . 28 =, 7 HRM %
GIE 5 3 S 1M B DT E 56 28 W4 b 52 380 i 1Y
i BB AR A (UL S A Ak F A PR e 4l
SrER 19 A 16 ) , HMIR SR AT RER A
2. BXFP 2 e 6 75 AL AR R AR P IR AR
A HER LA AR,

¥k, UCRIRFEVLA 0 KAE A&, LG
PR EE 1 B SRR, O T St R 5 i %
7= 4, AT L2 RO R 5 I A RV 2 B B O R
M RORIEE , L AnTe 4+ ke 2 B I 5t ki
mIEFEHATIES, & S8 0 533647 IH
E A RRE M. thot, B FE S X5 E K
AT RRAE, Beit s E BB AR I HRM AR . B R 3k
WL S &, ISR X A B K, SRS T
tt HRM ZR Goh b ST380 W 1 1 FH PR
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Empirical research on the relationship of human resource management, com-
petitive strategy and firm performance in Chinese firms

ZHANG Zheng-tang' , ZHANG Ling® , LIU Ning’
1. School of Business, Nanjing University, Nanjing 210093, China;
2. School of Business, Nankai University, Tianjin 300071, China;

3. School of Economic and Management, Nanjing University of Posts and Telecommunications, Nanjing

210003, China

Abstract . Strategic human resource management ( SHRM) holds that the fitness of human resource manage-
ment system ( HRMS) and Competitive strategy will improve firm performance. The paper reviewed the
research on HRMS by conceptual typologies and empirical taxonomies, proposed several hypotheses on the
relationship among HRMS, Competitive Strategy and firm performance, and tested the hypotheses based on the
data of a survey in 133 sample firms in China. We found the firms with internal HRMS had relatively higher
performance than those with Market Type HRMS. The results parily proved that the moderating effect of con-
textual variables ( industry technologic transformation and labor market competition) on the relationship of
HRMS and firm performance and did not prove the moderating effect of firm scale on the relationship. The
effect of complete strategy on HRM strategy is unobvious. The hypothesis that firms with ideal matches between
competitive strategy and HRMS will perform better than firms with mismatches was not supported. In the end,
this paper discussed the resulis, limitations of this research and implications for future research.

Key words: human resource management system( HRMS) ; competitive strategy; firm performance



