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Fig. 1 A framework about “good theory”
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Reflection on management research: Theory and methods

TAN Justin'*

1. Schulich School of Business, York University, Canada;
2. Guanghua School of Management, Peking University, Beijing 100871, China

Abstract; This paper continues the academic dialog on the positioning and development of Chinese manage-
ment field, and addresses the issue of motivation, research issue, and the choice of theory and methods. The
primary arguments include, (1) academic research should be driven by pursuit of scientific truth, (2) such
pursuit should be characterized by the courage to innovate and to challenge old paradigm, (3) such innovation
should be grounded in rigorous training and design, considering the congruence between research issue, theory
and methods, and (4) management research in China should learn from the experience and lessons from the
mainstream management field, while exploring the unique strengths of Chinese scholars, and encourage multi-
ple theory and schools of thoughts as well as multiple methods, in order to explain and predict management is-
sues in China, and contribute to the development of the general management field.
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Comparative study on the determinants of executive compensation between
listed companies in China and US

WAN Yuan-yuan, JING Run-tian, LIU Yu-huan
School of Management, University of Electronic Science and Technology of China, Chengdu 610054, China

Abstract; The empirical study was conducted among samples of 4 430 listed companies from 1999 to 2003 in
China and 6 907 listed companies from 1999 to 2002 of NYS stock market compiled from CSMAR and
COMPUSTAT database. A study attempts to identify determinants of executive compensation in China while
comparing how they differ between China and US. Results suggest that firm size, firm performance, and firm
ownership characteristic all determine executive compensation in China, However, several differences between
the determinants of executive compensation in China and US are identified. We explored the cause of these
differences and suggest some guidelines for Chinese listed companies’ compensation policy and discuss the fu-
ture research should be done.

Key words; top management team; executive compensation; firm scale, firm performance; ownership charac-

teristic; comparative study



