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Table 2 An overview of the “ten schools” in strategy formation field
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Table 3 Criterions to distinguish “ primarily-XIE-schools” ,
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primarily-HE-schools” and *HE-XIE-alternating-schools”
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Table 4 Reexamination of the “ten schools” from the perspective of HEXIE Management Theory
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Fig. 1 Strategy formation model of “ primarily-XIE-schools”

(in one strategy cycle)
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AL

. g i <
gl‘%w‘ji ::’ tﬁzib B
,V?%F&‘u —> 5T B r >
st [T / | V
sy [l / w
ABEA 5Dy Il 1,

[ms 1| mems 2 | Hmg3 |-

o s p] € eI L P2 > i 45 D)

B3 “FET8R"GRBTEASEY (S 8KEM)
Fig. 3 Strategy formation model of “HE-XIE-altenating-schools”
(in multiple strategy cycles)

TUHRR, “ FIEIR” . FFIR” & 5308
RER“FHIEEEESUA T N RERIERER
NG RS Y B B AT R — R,
I, o X SRR #E AT R B AR IR N R S B
B R H ) — 1 R B A B (— 1 R B S A R N —
MREE R B BB B AT BT T AR R R
R MBS, E— MR AP TEZEE
EHSH BRI XA, FE XX —2 IR BB
R UITE 2~ R R T BE N 317, E R
TSR EIR” WX A AR BRE 5 ST AR B A BT
A RESIE Rt 7 B R 2 Rk AW S
(B EHETMEE RS A BITH S 3) .

mE L. E2 B3 LUER, HTFREERRR
WA SFUE S, TIEIR” . ERIR” KRB
BRI BREERIEMNEESERKEREKR
“ EWIR" A F KT RTHRIT SR, 7B
H RS TE AR P TR — 1~ AR R A Y , MR
HEREE B AR (AT A) BIA LS5 B Bk R g7
K (strategic behavior ®®!  {i{al {4 ) R B E TG
BITHFIF AT IS M R AR B, B — 1~ AR T LR 2
— MR BESR, SERBHMITEETLE.
“EMIR” WA F ERARERELE P AR
%3] BRSNS, REEEZHLES
B 5 a5 () B XA, AR TR T
R 5T FHik, " IR RS TE B B
HEILFEANBH L R R WAL REEAT I BRE,
BRI AR RN, AT E 7R R
R 2 P P UL Rk 3 15 48 1)
BBV ENRREMSHE, HARAMEE
EREAT B RN ETE E R R G RABET A EHE A
PEELAESFRIRT B R, BT RE B P RISE
PSR BB B, T i 25— BB AT N RS
BT RIS ET R A, T8 B B A 3 72 (7] st 4 2

PATHRERE R, —EMEXER ES, AT
HBA . B, “ EFIR” IR A B (&
PAT) SRR ] B R SR, AT DAL R
A S, “ Mg ER” MR — M B v GG
B, ERTEAR RN A RFFERA T RAR
ARPIR B R B B, B R IR B AR
ShBrEHARAKBEARAG BERZEEM. £
IR B R E R AR, B AORE A T
AR, A B4 (R, wETTE, B
B B RN, MEE R E
IR, B Ry AR . R,
HAWRIE R @R B MR IR R O
TR AT R T — R BB T, (B IX Fh Bk P 20 2
BALE, SR A HLAALA.

3 ISR ATHKEETK

UK

RBAR, " IR B ERE AR R RE7EH
LGtk I IR IE R KE R T A AR
M BRI R A SR RREEANE
BRI R IR E 2 RS G 2
. R TI , B 2R BT TH i Y L SE SRS A BE AN AR
i E I, A BARORIRALHY , TR AL T X B Fh iR
W R EPR S (R R SR . R, X
i R DR 253 A P Rb AR B 1 T 7E I (8] b B0 308
(XL FERRERIR” KAFME R A& AF ) | T2 P
WomtERAERE BB A, FiL, 3 T REREE
HETHRRAAMS, A R EHN
IR B MR EEIR” , Foxt s T B R B A
R E TR SRR AT R R Y.

£ TRIRHA R REBEE R EEHRA
BETHRRERAEE RIS EISRFE, &
R TR EHEEISR R RS BINE FAHR
RS S R B — R B X — A S
AT BRI T SRR, 7R AL BER AT R
“EIR” R (FRL B, B ERIRTAY
“F (L1730 R R 57 IR g
EUR BT 5K B AR A R B B 6] B 32 B 32
A, MENEES B BREEE 00 H 8T
BRI F 584 Bk, Mxt iR 5
“EMIRTE , FEE E IS T R I B
AREMLE S R, AT MBI (518

2008 4 6 H



%3

EWNISE: FIEEEESHA T HREIE B R

— 7 —

FIR) T E , MEEALE

BB A R BRI 5 E 8
FHEES SEHHRMERS” (HEXIE Cou-
pling) " BURTH &, X Fh“$& " S PR BLAE
MEHMFEANEEZ L BN EMER L,
“FRAT R R H A B AR R AT R E]
AL EC SR E R O Z | b, ST
TARB Ry BB G R R R A T ) 5 AU Ay
HFHERE AEER, ERAEE LIRS,
HEAF - NHEAMHEAEZER—MBETE, E
RAVBREFA B EA A E R, FRAME
EEICHIZOT . M EFAMEIA, HRRE
HISLA T RS T Bl A R T R —
3.1 RUMEELEMEMRERERE

FEREE IS AT, k5 — ans A
M RBE RS BERES REWHEL Lo
HRANBEEE: (1) BTHANIMNRHELE
ERE, AR E & RH B R R g EA AT
PR () R E M A LA A AR
o & R R 3 EL B0 BT 7 A D S LA T B R R AT A
BREXHBEGAHELE”, M E-ERX
TR AR, E R B T RR B TR, T
BEEAT R MR S AR, H B M E
BRI, TR A H A B Bt R R SRR T 7 )
E &, REEAKN, HIR" FiE" 5, R
WRSENLZWTH, BRI —MRBTIRE
%2 M (a pattern in a stream of actions, consistency in
behavior) >0 | Pl i B« E A" B A A A ¥
WA B Y JE R, T AEE 1T O W 5 X A
"R BESEN T B EEEENA T
FWUEH LRSI SR B0 A 4 BTR.
, BT

e g it L — it

5 L e 10—

g > — >
i ]
qaEs [y - %ﬁ}ffﬁ}c

B I
be e s e LB Rt ——Dpb s 2 e

M4 FEEER A THRRETERR(EWEHE, — M RRERMN)
Fig. 4 Strategy formation model from the perspective of HEXIE

Management Theory ( at the macro level and in one strategy cycle)
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Fig. 5 Strategy formation model from the perspective of HEXIE

Management Theory ( at the micro level and in one strategy cycle)
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Fig. 6 The whole model on strategy formation process from the perspective of HEXIE Management Theory (in one strategy cycle)
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Strategy formation process from the perspective of HEXIE Management
Theory: The critical role of HEXIE Theme

WANG Ya-gang, XI You-min

Research Center of Chinese Management Issues, School of Management, Xi’ an Jiaotong University, Xi’ an

710049, China

Abstract: The meaning and formation process of strategy is a problem having been discussed voluminously.
However, the answers and claims on this problem still remain disordered up to now. In this paper, all the
schools in strategy formation field are first systematically reviewed. Then the strategy formation schools in exist-
ence are reexamined from the perspective of HEXIE Management Theory and are classified into three catego-
ries, namely “primarily-XIE-schools” , “ primarily-HE-schools” and “ HE-XIE-alternate-schools”. On this
basis, taking into consideration the complex and changeful environments that modern organizations have to
confront, limitations of existing strategy formation ideas on dealing with management problems in modern or-
ganizations are concluded, and a new model describing strategy formation process in complex and changeful
environment is constructed based on HEXIE Management Theory. The connotation of this new model is ex-
plained in detail at macro, micro and holistic levels and the critical role of HEXIE Theme in supporting this
model is explored. Finally, a case is discussed on the characteristics and application of this new strategy for-
mation model. This paper intends to apply itself to bringing a certain extent of order into the strategy formation
field with severe organizational confusion, idea, and providing some new insights for the research on strategic
management under complex and changeful organizational environments.

Key words: strategy formation; strategy making; HEXIE Management Theory; HEXIE Coupling;

HEXIE Theme



