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2 Cronbach’ sA Ipha
Table 2 Cronbach’ s A Ipha valie of scales 4
Cronback s Cronbacdk s Table 4 Value of factor bad
A lpha A lpha
0 800 4 77XX1 Q0717
0 785 3 77XX2 Q 746
0. 921
0 993 3 77XX3 0 820
0 743 4 77XX4 0 873
, KMO ZYRX 1 0 661
, 3 KMO= 0 788> 0Q 7, ARX2 0963
0. 00Q Q 001, ZYRX3 0 964
NLRX 1 0988
3 KMO NLRX?2 0997
Tabl 3 Valie of KMO and Bartlet? sT est NIRX3 0 995
KMO 0 788 X1 0 692
Approx  ChrSquare 404 497 X2 0 656
df 91 X3 Q0773
Sig 0 000 X4 0 871
P 5
a5 ’ 342 BARSEAR
3% AMOS4. 0
4 , 5
Q 656 _—_—
5 1
Table 5 Goodness of fit of model 1
P 82 634
Df 72
P 0. 184 0. 03 x2 R
Discrepancy /df 1. 148 I~ 3 3,
GFI 0. 935 09
AGFI 0. 905 09
RM SEA 0. 030 0. 06
FI 0. 969 1,
TLI 0. 959 1,
CFI 0. 968 1,
A 148. 634 s s
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0.17 0.53
039 0.22
0.61 0.40
2
Fig 2 Stuctural equation model
6
Table 6 Results of hypothesis testing
P
H1 - Q 846 Q 000
H2 - Q 745 Q0 000
H3 - Q 001 Q 975
H4 - Q 451 0 980
H5 - Q 321 Q 134
34 4 BAMGE : ____________
, \ | YRR
|
! BB SR
2 o
|
Lo e e e o e e -
2 2
, H3 ]
’ 3

Fig 3 M odified theoreticalmodel
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Table 7 Goodness of fiis can parkon bew een original and m odified theoreticalm od el
D screpancy /df RMR GFI AGFI IFI CFI RM SEA
1 148 0. 029 0 935 Q0 905 Q 969 0. 968 0 030
1132 0. 029 0 935 0 907 0972 0. 971 0 028
, 35 1 AEAL R
: (4.
53 6%,
2
o
35
0.17
0.39
0.61
Fig 4M odified stiuctural equationm od el
2 2
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Table 8 Results of hypothesis testing
P
H1 - Q 805 Q 000
H2 — Q 746 Q 000
H3 - Q 002 Q 975
H4 — Q 878 Q 000
0. 05
8 (4) ,
(r=Q 878),
(1 . ,
(r = 0 805),
> >
(2) , ( 9, 53 6%
(r=Q 746), ,
» >
(3) ,
(r=0Q 002),
, ( )
9
Tablk 9 Squared vahie multiple correlation
(R?) (Estin ate) (R?) (Estin ate)
F2 0. 234 ZYRX3 0. 076
F3 0. 958 NLRX1 0. 193
F4 0. 536 NLRX?2 0. 066
XX1 0. 358 NLRX3 0. 109
XX2 0. 134 X1 0. 320
XX3 0. 300 X2 0. 360
XX4 0. 408 X3 0. 377
ZYRX1 0. 801 X4 0. 595
ZYRX?2 0. 008
: 1)Fl = i F2= s F3= ; F4=
2) XX1 = ; XX2 = ; XX3= 5 XX4 = ; ZYRX1 = ;
ZYRX2 = ; ZYRX3= ; NLRX1 = ; NLRX2= ; NLRX3 =
; X1 = s X2 = ; X3 = s X4 =

(D
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On influence of organizational leaming and strategic flexibility on enterprise
perform ance An empirical study

2

. 1 1 L1
WANG Tie-nan, CHEN Tao °, JIA Rong=xia
1 School of M anagement H abin Institute ofT echnology, Harbin 150001, Ching
2 School of Business Nanjng NomalUnwersity N anjing 210046 Chna

Abstract This paper puts foward amodel anong organ izatbnal leam ing ability strategic flex bility and en-
terprise perfomances through he review of relevant docun entatbns By using SPSS sofivare and structural e-
quation model to do sample analysis w ih multi- ndustry sanple data the nfluence of organizational leam ng
capability on different types of strategic flexibility ( resource flexbility and capability flexibility) and the nfl-
ence of resource flexbility and capability flexibility on enterprise perfom ance are tested Through hypothesis
testing and the analysis of auxiliary variable R’ valie we fnd 53 6 percent of enterprise flexbility is nfh-
enced by strategic flexbility And because the nflhience of resource flex bility on enterprise perfom ance is not
significan{ te enterprise perfom ance is affected by capability flexbility to a large extent Our research show s
that organ izatbnal learn ng capab ility ndeed has nfluences on strategic flex bility and different types of strate-
gic flexbility have different nfluences on enterprise perfomance as provies a theoretical basis and an effec-
tive approach for enteiprises to inprove perfomm ance

Key words organizatbnal leaming ability resource flexibility, capability flex bility, entewprise perfom ance



