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RelationshiP hbeween career grow th and organjzationa] comm jfment jn dy-
nam iC career envgonm ent

WENG Qng&-xiong 2 X] Youm jn
. Schoo] ofManagement Xi an JiwotngUniversity Xi anyipo49 Chirlc:i
2 Schoo] of Econanijcs  Managan ent Southwest Jjaotong University Chengdu 610031 China

Abstrac:t ‘The Paper used Perceved opportunites to descripe career envirormem and research he mpact
mechan gn Of @npjoyees career growth on Oan zatpna] canmiment jn dynamic career envijronment 9261
emploYees ing cities antciPated the investigation (Confimatory facor ana]§75j,s correlaton analysis and re
gressjon analysis were used 10 conduct the data The results pund tha:t four dinensjons of career 8rov , had
significant positive mpact on enotpna] canm jm ent which could expPlamn 4() Percents varjaton of enotjona]
canm imer);t tree dinensions of career growth expect career capacity deve ppment had si€nifcant positive in.
pact on hoth of continuance camm jment and nornatyve canmiment which could exPpinq7 percent of con
tinuance camm jm ent and o5 Percents of nomatjve canm itnm,t pPercejved obportunities mediated the relatjon
shiP beween career growth and organjzatjona] camm jtn ent

Key Word:s career gmtb orangational canm jm en;t career mvirormen;t Perce ved opportunitie;
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