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L SEA=0.09 NNFI=0.96 CFI=0.96)
74 . rug ( 1) .
LMX( GLMX) v 0.97 0.96
0.70 -7
1
Table 1 Results of confirmative factor analyses
7 df i ldf NNFI CFI RMSEA
1321 428 3.09 0.96 0.96 0.090
1 2 359 431 5.47 0.90 0.91 0. 150
2 1385 431 3.21 0.95 0.96 0.094
3 1737 431 4.03 0.95 0.95 0.098
2422 433 5.60 0.90 0.91 0.160
4300 434 9.91 0.81 0.82 0.285
LMX N
; 2 RLMX.
: 3 LMX (r=0.14 p<0.05; r=
; LMX 0.24 p< 0.01); GLMX.DLMX
(r=

3.3

0.70 p<0.01; r=-0.29 p<0.01).
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Table 2 Descriptive statistics and correlations among variables

| owm Jso [ 0 ] 2 [ 3 | 4 [ s [ s |7
1. 0.47 |0.50 | 1
2. 27.57 |5.20 | -0.08 1
3. 4.42 | 4.87 | —=0.04|0.79** 1
4. 2.10 | 1.93 | -0.11]0.26™* | 0.26** 1
5. RLMX 0.00 |0.83 | 0.06 | —0.07 | -0.08 | -0.03 1
6. 5.66 | 1.16 | 0.08 | -0.05 | -0.09 | -0.10 |0.32** 1
7. 490 |1.10 | 0.04 | -0.10 | -0.11 | -0.08 | 0.14" [0.24** | 1
1. 459 [1.52| 1
2. 2.82 |2.22 | -0.03 1
3. GLMX 5.23 | 0.83 | —0.02| -.021 1
4. DLMX 0.16 | 0.11 | 0.15 | 0.02 |—0.49** 1
5. 5.48 [0.79 | 0.02 | -0.09 | 0.70** | -0.29** 1
" p<0.05 *p<0.01
3.4 3 RLMX
Table 3 The effect of RLMX on team autonomy support and
individual creativity
M4 M1 M M3
3 : RLMX
(M2) ( M3) 0.07 | 0.06 | 0.02 | 0.0l
0.34 0.14 0.07 0.08 -0.04 | -0.06
1 -0.13 | -0.10 | -0.05 | —-0.02
-0.07 | =0.07 | -0.03 | -0.01
(M4 B=0.24 p<
0.01) RLMX RLMX | [0.34 | 0.14" | 0.06
(M4 B=0.06 ns).
RLMX 0247
AR? 0.02 |0.11** | 0.02" [0.05**
E . L 81
dwards ambert R? 0.02 | 0.13 0.03 0.08
bootstrapping (1000 ) F 1.28 [7.81°% | 1.60° |3.65**
(indirect effect) . Hayes ©<0.05 <001
RLMX 4 DLMX
( indi— Table 4 The effect of DLMX on team creativity
rect effect = 0.32 SE=0.07 95% Cl= 0.18 M1 M2 M3
0.46 ). 2
0.03 0.02 0.07
-0.08 -0.08 -0.08
4 . GLMX 0.60% | 0.72*% | 0.73*
~GLMX DLMX
(M2 B =0.07 ns) DLMX? DLMX 0.07 -0.53°
DLMX? 0.63%*
DLMX? (M3 - — -
AR? 0.48 0.00* 0.04**
U 3 3 F 23.31*% | 17.50** | 16.19**
: " p<0.05 7 p<0.01



— 118 — 2017 2
ing) . 5(M2) RLMX
(vo=0.18 p < 0.01).
RLMX (x° =368.23
df =72 p<0.01) Level -2
DLMX  Level -2
3 DLX ( spurious) Hofmann  Gavin *
Fig. 3 The effect of DLMX on team creativity
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RLMX ( grand-mean center— 0.15 ns) 5
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Table 5 Results ofmoderating regression analysis
M1( ) m2( ) M3( ) M4( )
(700 5.64%* 4.79** 4.76** 4.76**
Level - 1
-0.11 -0.10 -0.09
-0.00 -0.00 -0.00
-0.01 -0.01 -0.01
0.03 0.03 0.03
RLMX () 0.18** 0.18** 0.19**
Level -2
DLMX( y,) -2.73%* -2.63"
RLMX x DLMX (y,,) 0.15
( Deviance) 857.08 704.31 693.90 691.77
( robust standard errors) (vys);" p<0.05
** p<0.01
4 ( LMX)
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