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Table 2 Analysis on the Haier symbiotic behavior mode between employees and shareholders
Q; Q;
2001 0.12 5.95 a <1 o >1
2002 0.09 7.97 a <1 o >1
2003 0.84 0.88 a =aq <1
2004 0.09 8.46 a <1 o >1
2005 0.28 2.66 @ <la>1
2006 0.28 2.64 a <l a>1
2007 0.75 0.99 @ <la <l
2008 1.41 0.53 a >1 o <1
2009 0.82 0.90 @ <la <l
2010 4.77 0.15 a >1 <1
2011 1.78 0.42 a >1 q <1
2012 0.85 0.87 a ~aq <1
2013 0.74 1 a <1 o =1
2014 0.68 1.09 a <1 o >1
2015 0.87 0.85 a =aq <1

6

Fig. 6 The change of total value-added under the dynamic evolution of the labor-capital symbiotic relationship between employees and shareholders
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Dynamic evolving model of labor-capital symbiotic between employees and
shareholders: Based on value-added and stakeholder theory

ZHU Wei-dong' > ZHANG Chao' WU Yong' KU Quan' ZHANG Fan’

1. School of Management Hefei University of Technology Hefei 230009 China;

2. Industrial Information and Economic Research Center Hefei University of Technology Hefei 230009 China;
3. School of Management Wuhan University of Technology Wuhan 430070 China

Abstract: The traditional unilateral governance model of shareholders is difficult to balance and ensure the in—
terests of stakeholders. The common governance model based on symbiosis meets the demand and the logical
starting point for the symbiosis of stakeholders is to jointly create and share value-added. Therefore how to
balance the stakeholders’ relationship and maintain their dynamic growth under the current population scale
has become a scientific issue worth studying. This paper firstly analyzes the mechanism of the co-ereation and
sharing of value-added between employees and shareholders and uses the Logistic growth model in biology to
construct a general model of symbiotic evolution of stakeholders based on value-added . Then the dynamic e—
volving model of labor-capital symbiotic is derived. The mode of equilibrium and the stability of labor-eapital
symbiotic are analyzed by using different values of equilibrium point and dependence coefficient and reasona—
ble economic explanations and a mapping of existing management practices are given. Finally taking Haier as
an example the effects of the periodical changes of labor-eapital symbiotic mode of action and the impact on
value-added of enterprises are analyzed both before and after the reform of the innovation mode of “individual-
goal combination” and the rationality and necessity of constructing the symbiosis model are validated.

Key words: value-added ; stakeholders; labor symbiotic evolution; Logistic growth model; Haier



