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SRR X RIS A 4 T HRAE T AR 45 5 B
W R R T F & e 5 SRR,
H2 , XSO BEA AR S I AT Y, H A=
TAEG e O T AT AR AR 25 6 AN T i) i F
g8, WO R, W4 ST N Z 8], BT
PRI R AR R AT P AE BL,
ST 7 A7 A e FE T A e R 4
AMABEAT R B B3 7 iR AR AR 5T
FEFRRE AN DR A B3 Ay iR 8
B Z AR R SRR TR A
A IR AR 4 S R A
YRR S T AN3E S 52 m. S, AR5 AR
S TESSIER R I IS 45 5 0 TN T e R
BLflh b K AR E B AR HTR R 5 A S R
T4 5813 Tk R e BT HEZR Y, PR 5T B3 IR AR
15 45 5 IR R 1938 HAE HTREHAE ) A5,
[ Ashforth F1 Mael ™" 4 41 23 A [ B i 51 A
BN LT AW IE I, BOR B 2 1 27 3 221 A
RN R S e AR O S o sy R e ag PN [ B 7
I AT T B O Bt NHSE AR R A2
TOIE (AR A 0 2H 2 O U0 A R i | Il K
) BIDARERHA— iy By " ok e A 2L 3R
15 H B [ RS A LUERE R, 5 A
F 2RI RHEAR L, 5 AR AE 5C 0 B T [ X A
PRAT Ay 19 5% e B o 2, 43 4 20 2 [] (organiza-
tional identification) \HH [l 7A [A] ( professional identi-
fication ) 25> “ZH AL\ A& 51 LX) H © 542U
— R MA R T LU — R, AL
MG By e CH FR)—FRES, 802 —Fh s
THREARMFN G, 5R ZU N R 20 51 1, S i [ T
HNH L, 71730 B 5 HHH IR R —
. AR 2 TR0 B T, B A 5
[B) A R, AAT T4 23 384T B O TAE ST 5 X
55120 BTG, A ST 4L SO TR 5 A S 1 1
2 500E SRR I HTHESE R IHIR 25 5 H R
AR B 58 ELAR 6 53 A3 g 5% . BR0L TA [A]
M5 x5 B0 BA — B eSO g T 5
AN A AT E BT A
A AT 208 B © S5 IO R R ER AR
J& H bR B & R R A — Bk A R

5T TAES B R AT s I T i,
AL O TR o 5 | A EE AR % 25 55 B ) ¢
FAIHTHELE , B W 45 15 O TR 1 32 A
FIXE 5L TR0 SIS 40, A SUA R AR
AP FLHA AN [F 9 B AR 10 R LB, 4]
AR BB P X ARG LA R R A R
B A R K B T A [l 4 0
T, 5 SCHVIR] A4 2 A TR RO A R 8 A 3
T2 5 05 F1 56 RAMTHESE A, TR 41
G RINGE N e A U E R (S T
A5 7 F 5.

FT LB H I, A SO TR B,
Hr LA R RN R B LA B B4 4515 51 T8
WS R I AELL N, DL BB R Al iy 472
AAEH G T X5, SR AG 3 4H LA A BRI A
71, L % 2H 20N )5 B A ] 114 52 AR A T
485 5 T RIS J1 56 2 BT 0% . X0 TAR R
JE T A2 AR B 1 0 AT 5 4008, K 36 1 AT
A 2R B HE HAR D T I b 25 5 5 T8
W PEAT R R, AR T 545 81 )
FKRMTI A, i B MR 45 15 B T R
I 2 R AR T B B TAE SRR
B SRR FE Bk AR 1 DA ) FE S 56 s o 52
BT R B , B4R T BFSEL R AN , AT LA
WU AT B SR

1 ikEm SR RIE
1.1 HREFEEERIEEN

— MR UL, TR AR B, S AR B
RIE—E. ©RMETER AN R 5B S
AHIEHY AFRE I — O BARAS, Qnate PY TR 1% 26
PEAE IR Z RS L B 45 IR3E (state affect
aY affective states ) ) 4 R R O PR R
RN TAIRI AR E 1 AT B 1 B — By 15 2%
B 17 25 51 45 45 0 (trait affect BY affective
trait) , B AT RS CIRZS) pEal . 1525 4%
R AT LUK 43S RO A TR A 1, A SCOG T 1)
BT ARSI 25 (LT M PR IR G 25 ) , & 2
“ AR AR B, 5 3 N B A 30 3 1 T A
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) AFERE I AARZS

—H LK, O BEEE AT A5 25 I 5 i N2
RN Rz BRI 51T N i )
HURHR R , T AR 25 W 547 O [l S ALAHIR 2.
UAEE RS VIN NEDIEE s R I SRS N
T AR AT T A 1 A R A 87 A
HRAIF S A B A1 28 (AnER R 23U H MR Y
NI TR AT Ih g

TETAEG ST, & Fh TAEF 25 KA LR
SR 25 Pk B, Bk TR R L AR S S AT
R AR B S R B T R
26, JETTE 52 TR AR 25174 Mayer 45
NG R, GRS G TSR TR I
T4, b b3 TAE TARE R BIUE Z AT N Bar-
sky 1 Kaplan'™' g 8 4347 % B, 51 T ¥ 3 4l A 2
X ARAT 9 B A R E . Amabile 55 AN
LA 5195 28 AR G O PR BE AR A i PR 2R i A
B PEAT o, 5, TR A AR S el = A 2 5
TR A A IS T OB D R S gk
5 A LB OR  0) J BR B [ R ) £ 14 R0 Ay
A7 OIS 8] L g SR, 9 A TR A 2, BTG L
BT R HE SRR BT LL BT, AR SCA A
RV B R 5 S T 5 TR U A KU
(90T TR 2 B A 1 85— SR [ 3
. 0, ASSCHREH, -

Rig 1 ML 5 T BA B 0
[ S
1.2 ALZUARXEREESEENXRAAT

1ER

MABLE Y e — AR BRI AR UL, T AR 17 45 %)
AR T A TR AT AT, (0 A 2 A 45 1 A
SIIRE AL 3R, TR 1S 260 B TR g n)
RESEAL “ XTI 817 T8 17 26 1 3 1) £ 5 SO
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i, gl ABIE RN 255 61 T A& 5 R e
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—RORUL, TR 2 517 0 [ RE S HLAIIR &R
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IIEAIRZST , 2 SR PR LGB 3 R B 52,
SR 1] 4855 TR AR 2 A SR IR A A R
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SR, 2 SSRGS T 4Ei A SUE 2 A
DA LU, AT T k22 XU (8 Sl AL i 2, A
17T i 1 DX o i Ay Sy ——Dk A T (R B
XHERST 9 B R A TR T SR SE IR A AT 55 ) -
Lib SNy & QDAY /NPt T Gl i
BB, IS 3 1 78 A 17 25 X 63 T 613 7 19 6
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AR AR 5 R ZH 2N ) # B 5 A4 8 UA TR
RN ] 25 4 Rl At 2 418
ATF] S RO A ] fr 56 26 32077 2 R ek B0 U, B
— R Z T, R 53— PR AR, AT B
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NPT I S BEAS , BFSE K AL 5 L S0 ] AR
BN 461 R, 2R 57 H o B4 T TAE R B
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I RIERIE 5 T 53 TR A A7 St e 1 XU
PEDFAR , 5456 [ il XU PR B ATL , BT B A 1] Dk 2>
A B EIBIHTAT . AN, R B 98 1 HL AR A n]
REF= A= DR RO, 2 — 22 4] 1 5% TR Bl AT
o, PR, % e A LA TR 9 53 TSR, AT A B
b IA TR] B , 1 A5 17 28 %0 AL AT 4 B 3 PR A T S #Y
AT 52 et R 5 A1 ] g P DA TR sy , el 1
AN TR A TATR] BT T AR 2 1) XURSE P A
TR , B LUTF AR A7 28 368 b A1 ) 2 3 4T O 9 0
FEMEALAR X B BT LA B, A SCHR

iz 4 AZUAIES PO TE 822 5AR TR
TR S R E I r e R, B w4 40N )
SLRARE, B e 1) b DA [ 8 5 1 T A0 17 2 % B
EROBER DR KRN AN CilEUE S I
AR 0k 5% T i g 6 B

2.1 HEASHEWRE

AR 8 A 5 i CRE R TR XT 4
SRR LT A T DRI M e A K DX s
FORA FITEHR B3 T, ZFE A lk A 7 B U548 38R
I TR RIS Wl (8] 526 1y, He B D e R
it 5 8 QS 5 AN B R, 1T A i
e, B Z AT B A RN A 472 iy, AR ICR
89.7% ,Hrf B 338 A (71.6%), 4Pk 134 A
(28.4%) ;4E 8K 25 AL IR 81 A (17.2%),
25 JH % ~30 % 176 A\(37.3%),31 J&§% ~35
A% 143 A (30.3%),35 A% DL E 72 A
(15.2%) ; SCAL TR BE R K& K LT % 1 50 A
(10.6%) , A8} 370 A(78.4%) , 861 & LA | 52
AN(11.0%) ;— & b5 T.396 A (83.9%) , J 24
FEANGL 65 N(13.8%), hmZE M AL 11 A
(2.3%) ;L= EB11 186 A (39.4%) , W &1
107 A(22.7%) , E453007 64 A (13.6%) , 171K
FRIT68 N (14.4%) , HAFRT 47 A(10.0%).
2.2 TEES
2.2.1 HmiEs

B FRA 1 A 2 D B B AR 1Y) vk, —
BRI B S I SIS 2 R g i R B R A T

PR AR SR sk AR 45 0 7 =X, B b
S OVER R A T B AU —— 7 A R i (PA-
NAS) HHEEIR T 5 ANTE RT3 900 7 v AR 9
YR v W TR AR 4 2 1) (S 1 LB 1 L THLk
(9 B R AR ) , 1k 52 05 F A B O R E—
AN T AR L o T 19 4 R 3 R R, R P
A N TR B G A RS R
Wit 143 EN T 4, 4540 H s R A T A R
TR 17 425 PR 6
2.2.2 R IA#EA

TELVTE S WFFE o, B3 ) R 14T A
A3 2 T L e ) AR SCHE T Tierney 45
NG NIRRT S R, 1B X A
O TAR I R P A A3 VAT 22 BUHEAT VAl . o) 25
AUHE 7 AT U0 FH 7E TAE P2 JHAR iR
R, R v L R, N SE R
[l 7 3 Se R kT 14381 7 4y 15 5B
7RG TR T NI , DI S,
2.2.3 ZHZ%GAR

A% T Mael 1 Ashforth"™ 2 i i 41 41
N % Fe ik 52 U 3 ML S R 2, Xt I
BB HEIFBAE 2 B, T8 RE gh A% 2 7E T A
O —FE” S5 AR (1 O X2 7B o W R A, HE 47
Il B PRAY , SR 2% v L e I i, A 52
SR B sE A R 18T 4y, 158
Gy 8 125 B 2L U [ AR 5.
2.2.4 BRIIAF

HOI A [] f9 93 2 BB Hekman 28 A" iy fig
¥, 76 Mael FI Ashforth {1 20 Z1A ] & 35 9 JL il
b B g 4 B < RO IR AR
BEFIHATMETT , I R 3. %8 ik 2
FARYESL BRI, X YA A TR B A S 4 TR
AP, TR RGO FEEIE A O R S AR A
O BT B IO B 1 R R ). S8 2 T i S 4141
DA — B, 153 2 B DA ) o B

3 HREGR

3.1 RR7AEWRR
BIRAITORI T A A A, — 2R E B
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G T Vi AL S VRN, (H B TR )
(1) 4R A B v ] — i IRl 225, 473 mT B % A [R) U
T3 22 100, 23 X BRI A3 BT 3 T4 S it AR SR
3% Podsakoff 25 A" 5 i 4 [ P 07 22 40 36 05 0%
SR PR 1) 3 ) 43 BT i, %o BT A 0+ 331 3
TTREMEE 74T, 25 LT 4 MRIERR T
LT, 56— DA E Iy 2k h
32.4% , AL 50 % (8 F W s o 5 AR — A
HF G, TR A R R AT DG R B, 45 R B
7t ] ) DR A DG R B AR 3%, DL R4 R R IA
WS [R5 7 22 [l BB A ™ 3, v AIEAT F — 26
(R 73 Hr

3.2 [HERERE

AL FBER T Cronbach o ZREAE Hy 0] 45 1)
{5 EEFR R , AR 2 A6 E 4 DR 740 W7 R A6 56 i)
B AL KRR 5 70 U0 UE P DR A0 245 SR AR 2l L
THRALA 7 BEAY-34 05 22 38 U (AVE) ok [
[) 465 1) A 15 3 RS SR
3.2.1 HHE%

T AE L [0 45 1) Cronbach o %K 0.917,
(IS5 B R AT PR R A 45 R R il T
IAFRIER KT | AILE F, S 20
76.264% , [ F# A 7E 0. 836 ~0. 901 = [i]. i
PERF /345 5 iR Al g 3. 164 (p =0. 013 >
0.050), GFI 2 0. 989, NFI Jj 0. 994, RFI
0.994 ,1FI 4 0. 996, RMSEA # 0. 068 ; 41 & {5 ¥
7 0.942 ,AVE 4 0. 736, D |25 5 3 B A R 8
RAF, B2 A, BA BRI ERUE.

3.2.2 RIaliEh

5L AN MEAT A R % ) Cronbach o REH
0.920, [ (5 BE R AT TREMER R /T4 R BoR
T 1 AFREAR R T 1 AL iR S r 2
1] 68. 045 % , A T4 1E 0. 707 ~0. 859 Z [a]. &
WL T s s X'/ df 9 7. 142 (p <
0.001), GFI 3} 0. 962, NFI y 0. 975, RFI 4
0.948,IFI 7 0. 979, RMSEA 3 0. 114 ; 4l & {5 7
J50.937,AVE Jy 0. 680, D | 4% 5 3 B AR U 1
RAF, M2 A3, B RAE A0

3.2.3 LA

FEIH BT s At AR v, R A 3 AT H
COYRBIIAE A T B, UL TRAT WA
1777 BB F4 05 /N T 0. 300, 35 H i B 45 2%, sk
ZIH G, AN 5 A0 H RS AL8UA TR
HERR. 5 A H A LU R 1Y Cronbach o
FHCN0.921, M EB(F R RAF. SRRVER R 0 Hrah
PR AT 1 AREARR T | AEE T, R
M7 76.385% , [ FER AR 7E 0. 862 ~ 0. 893
ZIA] AR T AT A SR R 7/ df O 3,901
(p <0.001),GFI 3} 0.990,NFI 3 0. 994, RFI Jy
0.980, IFI 7 0. 995, RMSEA } 0. 078 ; 41 &1 &
4 0.942  AVE 24 0. 764, L |45 5 3 B BRI 8%
RO, R A, B RIFERUE.
3.2.4 IRILIAF

ORI RS 3 A0 H 43R 238 T
IO I, o2 1 FATT AN BT ™ 1y o
S A 2E WA 5 AN H LA R
f) Cronbach o Z%H 0. 898, [n]E&: (5 R AT K&
PER R AT s R o AT 1 M RREAR KT 1
ISFEH T R R T 22110 72. 253 % , A 2K o 7E
0.755 ~0.915 Z [a]. W iEPE P 7 b 4 B oK
X2/ df }75.178(p <0.001) ,GFI % 0.967 ,NFI 3y
0. 979, RFI 3 0. 931, IFI y 0. 981, RMSEA
0. 161 ;404154 0.929 ,AVE Jy 0. 723, D) |45
RBABANC S R AT, RIS A 2, B R A
RUE.

R TR I AR g 2 1] ) DX R K T AR
o5 5T AN 0N R B E] 4 AR
HEAT IR M R 4 A A A TR R
R AR 28 A TR | — R 2R A TR T Y ] 2 A TR
ZERAN 1 Fron, 455 s R R AR T
b LAY, SRR A U G R AT, X R W R
(EE RNl LB i N2 28 N 1 N 75O N [ el 1 =
BRI X B, A6, NFE2 s LA |, &
— VAR AVE 197 7 AR AR K Tz s i 5 oA
A 22 () [ AH O FR R, 1k 3R B 458 i 2] Y X
SRRE AT
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®1 WIEERRSWER(n=472)
Table 1 Results of confirmatory factor analysis(n =472)

R x2/df GFI NFI RFI IFI RMSEA

PYPR A (NA, EC, OI, PI) 3.513 0.913 0.913 0. 906 0.911 0.092
= EMBAI(NA, EC, O +PT) 4.339 0.873 0. 866 0.840 0.869 0.137
KA ZEHEAI (NA, EC+ OI+PI) 6.467 0.804 0.798 0.775 0.795 0.171
AR ZERIRI(NA +EC + OL+P1) 8.512 0.732 0.725 0.708 0.723 0.216

i NA SRR 4, EC R B LA 1, O R 44U, PL 7R O A [R]

3.3 fRiztelE

S5 M RBOR AVE. ATLUE Y, BT 28 AR 7E

T2 G T EEOGUERAHAEG T 0.001 K E R EAMEE
®2 HBEGET BXRBR AVE FIR(n =472)

Table 2 Descriptive statistics, correlation analysis and AVE square root(n =472)

A AR 158 b2 IELSEES EIEAPNT| BT Bl
NEt A 2.189 1.038 (0.858)

ZHLIAIR 5.302 1.181 -0.604 *** (0.825)

RN 4.623 1.202 —0.445 *** 0.712*** (0.874)

B TR 4.870 1.012 —0.500*** 0.603 *** 0.672*** (0.850)

TR p<0.05, 7 FIR p <0.01, " IR p <0.001, T [Al 5 AISC R EAERE G T = AP, WAL ERYEE Dy AVE SR
TEREE 27 R O S i JE X s RGNS, 5 =B 5 A S0, 45Uz
EHTHOACAE BS A SCHE SRR R N A e A I ATHARIE 25 AL S0 R B SS E, o HeA E) 4
FEUOT SRR U A 3 B S A B A T A 6 AR R (R 1 R 2 R 3 AT 4) Ty A
e, LR TRl S oy L&, BRI —Z5] B DW RGEE Jy 2. 085, S B4 d ol KL gt AT &k 1

NN i N TR YN

ALK 2L

(TR 5 BADHT, BIArEE R WK 3.

FACH
#3 BREFESTER(n=472)
Table 3 Result of hierarchical regression analysis(n =472)
- L TALE TN

Bl 1 e FiR 3 i 4 B 5 i 6 L7 % 8 HER 9
AR 0.127*" 0.071 -0.100 |-0.186"*"| 0.002 -0.025 | -0.006 | -0.094 | -0.082
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THIR 5 -0.613°"[=0.304"""[-0.217"""| —=0.344"* | -=0.332"" |-0.336"""| -0.097 | -0.086
HIEA PN 0.509** | 0.664 " 0.331°"" | 0.306""" | 0.284"""
NN 0.526""" | 0.5587"" | 0.406""" | 0.428""" | 0.368 """
TR AE L x 414N ] -0.296"*" -0.250*""| -=0.147""
TG 4 < Ol AT -0.193""" -0.149*" | -0.138"
LA x BOl A 0.334°"" | 0.312*"
T 4 x AL x B
WIAR -0.068 "
AF 3.5167"" [210.189 """ |144.177 """ |78.910 """ 209. 176 """ |41.092 """ [104.509 ***|59.031 """ | 19.241 "
R 0.022 0.326 0.459 0.537 0.535 0.573 0.535 0. 664 0.681
JHE SN R 0.016 0.320 0.453 0.531 0.530 0.567 0.529 0.657 0.674
AR’ 0.022 0.304 0.133 0.079 0.209 0.038 0.209 0.129 0.017
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Fig. 1 Moderate role of organizational identification on the relationship between negative affect and creativity
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Fig. 2 Moderate role of professional identification on the relationship between negative affect and creativity
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Negative affect and employee creativity: The moderating role of organiza-

tional identification and professional identification

GU Yuan-dong', ZHOU Wen-1li>*’*, PENG Ji-sheng’

1. School of Business Administration, Nanjing University of Finance & Economics, Nanjing 210023, China;
2. School of Business Administration, Nanjing Audit University, Nanjing 211815, China;
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Abstract; The relationship between negative affect and creativity is ambiguous in previous literature. From the
perspective of the contingency, the study examined the relationship between negative affects and creativity by
considering organizational identification and professional identification. The study investigated 472 employees
of high-tech enterprises. The results showed that; 1) Negative affect were negatively related to employee crea-
tivity ; 2) Both organizational identification and professional identification enhanced the negative effect of nega-
tive affect on employee creativity. In the negative affect, the employee with highly organization identification or
professional identification was less inclined to innovate. 3) Interaction between organizational identification
and professional identification played moderate role in the relationship between negative affect and creativity.
Under the “double high” (high organizational identity of higher professional identity) conditions, negative af-
fect has a significant negative impact on employee creativity; under the two “one high and one low” condi-
tions, the relationship between negative affect and creativity is not significant; while under the “double low”
conditions, the negative affect positively impacts the employee creativity and its impact is significant. The re-
sults indicated it was reasonable to study negative affect-creativity relationship from the perspective of organiza-
tional identification and professional identification. They can improve the performance of the model, and can
help to clarify the relationship between negative affect and creativity. The study provided theoretical support for
enterprise innovation management practice.

Key words: negative affect; employee creativity; organizational identification; professional identification



