523 555 6 ] (L N S
2020 4E 6 A JOURNAL OF MANAGEMENT SCIENCES IN CHINA

Vol. 23 No.6
Jun. 2020

‘—HE—EENSHEXERARTHE

i, 2 o8, £FET, ik’
(1. AT TRIGEAEE, 1M SI10640: 2. BEAISEE K50 REE AT, BTl 117418)

WE: “—F NN BEBROAEREFARGEANTERTR AT EY R, L PA
RADA—NEBIBAELNRE. AXLRETAOLEH R AL “—F —% "2k E
Kb LEHAEEGATR A, F BRI ERTIARASH R TN ZREARAD D L0 ®
MREHE. AR L, AL RIERET “—F — B " EERBRAT ARG T 0 R E
B, “—ar—RRAXBZ T RAGERTEFRS T LB RGAN A EAT. BA, AL
FIR B R EIWH X, E MGG ER—WE £ 5% (PSM - DID) #t— F 147 &
ik AL LA THIRNT T “—Fr—B"0H0 T L& L5 BIRYaey FIiEE M. B AT,
A& L K BB IE A ARG AA XA RIAE T #7609 B3

KB ANTAR;, ARRSE “—F—%";, XKEEIHT

hESES: FI125.4  XEAERIEAE: A XELHES: 1007 -9807(2020) 06 0110 - 17

A a7 R S D I IR M DCHE A Z= AR i
R RAEIX I, Al — TR I O A R

0 3

|1

Al R A Z B AT M 21 i
2 o2 2 BT B TRAK B~ AT 2 T 2013
AFE AR A2 T A2 E SN E PR 2L B
Wi 5 SEAF . e AR RO T R R T AR 22
ZHEEDI AT BT R ST R E R 25T A
VR BUATAE -5 SO SST , F1 e i 2 45 [ i 5%
PR AT M SR L AR, O BRI K
TEAGHT 3 1 e 2 AR I BN B, R
2020 4 1 A JiE, HLA 138 AN EZA 30 A4~ [E BRe 4
Eul “—if — " e e S REEE TS E)
WO E BV AR A5 T SR R R R 4 i SR,

SRR A T

“df BRI LA RS ARTE
A% IR S, I i A 0 i AR
SHFHNIH BOAR R, B R4S RIS TR
Ak L2 Ak T AW 3h B B, B “—
AT — TR A, O TR R e TR S
b2 e J 7 A ) TR 2 B2 W 5 B RN IE T
L 0F H A N RO AR REF R 5T
HXF N GUAL S B2, FLAT T 24 B8 A S 0
SR B WFFERS Tk — () T3 = L A8 5
HSWAHW. REC A A& LR E 1 i —

@ Yok H 2017 - 12 -19; 55T H: 2020 -06 - 15.
HEWH: ERERPIAE SRR H(71872065; 71503084) ; |44 A AABHEIL S M 4E H (2019B151502027) ; # & ¥ AT 2
BRI A 54 B H (20YJC630048) 5 oy [ 5Bl 2% 3 4 ¥E BY 350 H ( 2018M643097) 5 T~ 7R 48 FBHE QT M w4 01 9% 4
BEHHIH (2018A030310377) 5 J~ M AERHEE 2018 “SF30 F 4E4% N 798 By 78 %5 BT H (18QNXRO5) ; v e i AL FEASRI Il 55 9%
LY 4 VB ( XYMS201902: 2018BSXMIL) + ™ 447 #5655 K BRTT 4 1 (v Hl Ve B 2019)
WIRFEH: ZEHE (1987—) , B, I"H/KIMA, Fid:, ByEAFR 5, 44 S0, Email: bmjunhui@ scut. edu. cn
@ WPE——%M: https: //www. yidaiyilu. gov. cn/xwzx/roll/77298. htm
@ HrEEM: Fraeit % 2016 45 1 H 21 H [R5 E > 35-F-AE 72 B S AE 1 506 B0 R & 3R CHL [R) -G Hh B DG 3R 19 96 4 AR 38 ) A o 22
T hitp: //www. xinhuanet. com//world /2016 —01/22/¢_1117855467. htm
@ LinkedIn( 45139 : {“—H5 " AA 15 ), 2016 4F 11 J].



%63

BT A

il RIS AR IC E N SR S T

— 111 —

PRI R AR 2 K g (e
Xt 7 R L IE S AR 6 [ 5N B B
PEATYAR I HERY (0 SIERFSE . PR, AR SO RTFSE B
R 3o ) Y TG R 2 A 53 ok [ 5 3 — e
7 5.

AR i — B R A S R R
TR AR O b A A R R B A5
S 1 F2 4%, LR Sh A A B 2 AN AR 15
5RE 145 NI AR BRI 77 A SRS Ak
AT N 7 A R e S
WEE AT et SR AR B fE R
2 b AARERER BN EERE: —)
T N A RE A B4 a3 ) b S ) A B R
7 5y T N A B B A 0 e X
PSR B BT AR N SR 2, SR
HomfagE ™ T AR SR L 3E S 54
e R R TR B AL A — R
FUESIR T4 5N BOR S M RRAE i A5 1L, B
R A — B AR R R A
A B 5 2 R A 5 TRT B 4 4 e
A

ARSCLL AR T R K R
IRALEI 2 Ay B ) 5 0, 2 TR oN
1 (5o VG G 2% [ I B RS JE 7 0 Je VA
IR 22 R) AR B 1 . AR SCE
RO ARRET KT 50 H X |- 7
SN TR A 7 55 B I 5 xR AT S
AR R T T AT R M XA B 7 3 175 o 0 TR
Bl ARSCHIBT R S5 W, — B A G %
YR 99 T MR T ARG R B
MK T [RII, S SR S 2o v 11 AR S8 1 7 3, 32
FH 1] 7543 DU IRE. — ST 22 433 ( PSMDID) i — 45
Wil T EELE L.

ASCH BT BRI L, R AN .
P AR SCHE I SIERT AT 4R R T — 7
X TSR AR G [ N B S M i R, A
TIOR3 B IRV 2 35 [ R S
SE T AL TRAR , g AR 5 5 o) 5 0 By i 4R T
PSR FNSIE S % . R A SR T IR 2
FFf T i E B T 1 B 3R B,
SEPLT B S TS U R G RN
BRSO B St AL, RTATE , B AT T

et I G AT S e T KN DI B B
WEAERZ , Heh 32 B AR SUM AE T R ATARXE
4 B el A IR AR AR RS ELE S BN B2 1
ARBL B B 1A R . AR SCRI T b o
NIV B A ik X — P58 H s, — @ 2 1
iR TSR X L2 AR BRI — XA, DAy R ok A AH S AF
FEPRAL T — o ) S .

1 >z#k[ol

I F- 5 22 0 Ak 28 9 A BR AL SOk £ Rk
A 215 AR I % S AL L TR TR 4R 4 3
B 1 S NI = (1)1 s R P 280 75
A ¥ AR U kO AT R R
BT 45 [ S R B R TR T RS R O
KT B2 UK X B R L R RT3 R AR
7 TR U X IR SRS 7L A 2013
EIZAB IR T DK, i — B 25 B R 5
XA Ty A S R it i U PR e A VR SR IR
T HITH S8 T Bk 2 U4 E R i
W S EEN S L A T T R I R . Sl
R TR AT L AR S AL R B i 5
3 [EARVR LR X I 7= X 42 5 77 B A VE FUAR g
— YR ARG S 5 45 E AU R TR 1 W R,
AL IR IR Z 500 3 24 b (4 k23 20 R, I %2
HE S SRR RSP Z 5. FETI, Y
HITF — S S HIE B 58 2 R 4R D6 TR S 4 <Ay —
B 7 S I 7 A 1 R A )R 3 i
I DX 5k P 26 % B R Wl 5 Y UG B TN 7E 27 T
F= A VR Z 0 , ke b B e e U R
Ao agm kY s mEREL . RS
,ﬁz[l()] %

DX 3 T BRA SOk 76 “— i — % U I
(TR AE SR T, AR SRR TS “ il — 7 R
X TR E R GRS B . A R R —
ASSEREHIIL R T IR A BB BT 4
INBEEHE EA B p O SR A, X
T4 /N HB I ] A 2 B Ak R s ] 1 R
N B B0 T L 3ok R X 1143 A 55 30
PR AL S5 B S T Es A Sy Xk R 5 | T
B AR AN A HE AL 52 DL R 4 2 WA i R



— 112 —

(4

it}

B

¥ 2020 4F 6 A

LR 1505 v B A Rl 4 = R O s AT % s
2 7 AR . AR 4, AR AR 56 43 S )
ZoBR X2 5 0 kR L A, AR A B
R SR HEBIH G H 1™ . N R S i
B AR G Bh 3k AR B 2 W M R
B B SRR A AR g 45 PO T e
SRR 0 L T v AR R R B AR
A2 I i S QT R

NSRBI 2 6 R o 780 T R
Sy AT 7 U “— A — % 1 U il %
SRR B AT B0, Xk 24 M 2 T A 2 R P A
ZBISEN. A “— M — 7 15 5L R R A 77l
AR S UEANT AR SR SR A TR R
037 LS | ot A BORA L HEB A A T 37l
VR IECY i T AL AR LR, B AT
T H 22 B0 SRR G A
el X 465 , s 5 32 5 B X AR 6l g A A
TR IR 0, [ L A M M A A 2 T 1
RIS £ T R SR, 40, s T s
— 7 THT BRI T %o DA Sl 1 RIS AR G T
VE A B3R 5 — 5 T Sk v 11 7 A 1 52 5 1%
S22 AR B i HA ATl 1 % JE A0 N 5K
S 3 3k )42 5 )T 7 2 Fg N RO B85 T i
G A 3o 2 B B SR 14 N SRR, TR, B 2
T 37 PP RCRIE o A 42 125 (B R 5 1R i IX 44
HE) LK TR 5| AN A A TR AT R E 5.
T, 3 A A3 B T R A R 0
Xk 2 A £ P R B AR s AR 35 30 7
TR S 55— 7 T A R A3 2 B 26
VR B3 T 2 L L2 T A R 3l
PERE— R . AETATIAR A B A B S B s
R 20 S At 2 R AR AT 1 S H T
MRV IE RN TR R A s T
HUIEBL. (E ARG 09 SCIR O 7, B8 “—a — 7
X [ B 55 50 1 35 T e N 5 T S ) S i e
Z HBIHIBFFE SR AR R,

YT NSRS RHE AR BB RIS 20 R R 1Y
TR X IE FRH “— i — B X R [

B 9 FH P B 8 i 4 100 7

B0 AL TR TRAT Rl —
B R 2 R 5 5 2 B 9 % 5
I AL S0 A3 Bl 55 B A
A5 R TRITIE 3 B AR LA
BSR4, I [HEE D5 <t —
B XA S B 7 B BB R 4 55 A
7T A 5 1 — 1 R A B 30
BRI 2 1, AR A5
B R0

2 WEigit

21 MR
ARITREAR O IR (5 55—
SRR 3 b 2R R 5 I DX B R 52 R R I 7
M DA G S “CLH 2 BV 9
SNEEFN 21 {2 a2 S B TR 2 2
Sl 0 SRR T T R T
O, ABCBRIO A 1185 IS — EL B SR
R RO A6 | T B0 i — B 2
L0 SRR BV F (IR 1)
e VEDBRULRERIE 5 — B B T A 3
PR AS AR D R LS F 278 A
6 MECRIFIRIES: 5 “ IR A {1
P BRTEREA 1A TR TEIE Rl B
FETUIE I FEAFUR 25, GERF 6
SRR SR " L 5
S - AR T A 15 2) 146 T7 B33 1
(102 T D 8. A ST Ptk 11 T 0
1L 2T 8. AR IR T 2 O
B B B 5 AL )
VAR T HE 10 5 e EBLIB 735056
T3 B XA 3 4 0% T T . L
T - 3 P72 TF 069/ A0 —
W TR TARZ BT A P
HESRIDE R T 08 ) 3l 08 7 R K 1
B RPN RIS AR R I i 5%

® fin, EFRPOL AL R LinkedIn. com( 4513%) $1A3 K i A REHIE . #0228 2018 4F 5, G E ARHAE 23R - i Bl Clad 5 42, e vh



%63

BT A

il RIS AR IC E N SR S T

— 113 —

[ EL I ) R AR 5 S AR 2 T A R £
TEARBGX BN TF 7 i 45 BUG AEH S0 Ge 251
R0 3t A 5 2O ik oy 6 5 0 Ak 3 4 7 15, 1B
FESCA AT A X B 0 17 5 500 0 7 95 1 15 4
Fa Al Ak 3.

R C—H-BREEREERATE
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Fig. 1 Sample distribution of focal countries
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Fig. 2 Sample distribution by industry
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Table 2 Definition and summary statistics of variables
STEA S AR FEA BE | b2 | BME | ERKME
AMRIETE LR AT R o T
EAERAT N =1, A RAERNFT R =0 | 1640023 | 0.213 | 0.409 0 1
( Turnover)
iy —I 7T B NG E SRR I RS S
BHIH “—r— AR AR 1640023 | 0.558 | 0.497 0 1
( BeltRoad) (R=1,7%=0)
TEHRT Y
AMARTE R — > 4ilk AT 4R R 1 640 023 4.364 | 4.289 1 36
( Tenure)
ERA#ASEEHAR | MAELESH R EA SRS A
1640023 | 0.301 | 0.459 0 1
( leader) (&=1,7%5=0)
AMBRIER LAY ¢ B0 B B2
ENEE ] .
AR 1640023 | 0.304 | 0.460 0 1
( Undergraduate)
(fE=1,%5=0)
AMBRIER AR ¢ B0 1 e
BHFEE R L2 _
Py ke Ay A M WS Y] 1 640 023 0.168 0.374 0 1
( Graduate)
(f2=1,%5=0)
AR S §rid
N ANRAEATIE W3 1 A 4 B 1 640 023 152.9 | 163.3 0 500
( Connections)
HRE B
( s:m AT 48 1 R AR 1235929 | 13.13 | 6.946 1 30
L
BE B e
AN T AR 101E T BB 655 735 2.179 1. 091 1 13
( Language)
LI'd AR A R B fE
655 735 0.863 | 0.344 0 1
( Chinese) (&=1,7/=0)
E5'e AR IR T g
655 735 0.141 | 0.348 0 1
( English) (R=1,7=0)
il Dl 1 TR a4
1640023 | 0.231 | 0.421 0 1
( Public) (R=1,%=0)
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TEAG 6“7 — e 7S AH G B KN DL sl M 1 5
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Turnover, = B, + 3,BeltRoad,, + B,Tenure, +

B;Leader,, + B,Undergraduate, +
BsGraduate,, + BsConnections, +
B,Skill, + BsLanguage, +
BoChinese, + B, English, +
Control, + u, (D)

HOPTN AR @ F e A3 RN AR © DAMER A ¢ 4R,
Control fQ3— Z B2 il 28 i (R H A L AT
A SE) . RS & Turnover fXFR N GRS,
AR ARSI T A WA 1, 5005k 0. FE 2 i
i BeZ g BeltRoad , 40 2R N 5% i £ [ {4 E JF
625 “—alf — i A BT I 32 U
D9 1, IS 0. LA i fige e 8 e L 45 A A Y A
ZPIRHE, LU TARAEI( Tenure) 2T B 452
EHAK( Leader) AMATEBIEAEDY ¢ A 1Y i
B AR B ( Undergraduate) i 20+ K VL E
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( Graduate) AR HHE 23 K R BUEE( Connections) — RYFEI , FAA TR 1 2 51 28 B 4047k Al 0
SRR AL B R T ARSI BV AR S A, AT T A ) A AR G R R 3L
WRE A RE RN ZAE R G TS RERRE, 450 R R i 2 E) O R AT
PIRAAE AR S KA WO AL RE IR SRR BEAG IRt AR S bk, 728 22 A B 1 6 R 8000
JrT. R O T SR Ao AT AR S R R BRI 3 PR,

£3 TRWBERBNH

Table 3 The correlation of the variables

Undergra— Connnections
A Turnover BeltRoad Tenure Leader Graduate Skill language Chinese | English
duate (In)
Turnover 1. 000
BeltRoad —0.0130% | 1.000
Tenure —0.222 27%%% | 0,031 2% 1. 000
Leader 0.036 4% | 0.013 8*** | 0.089 6™** 1.000
Undergraduate | 0.061 6™ | 0.029 2% | -0.096 5***| 0.031 1*** 1. 000
Graduate 0.030 77 | 0.015 2% | -0.005 6***| 0.073 7*** |-0.296 9***|  1.000
Connections( In) | 0.175 3™ | -0.037 8| -0. 138 5***| 0.182 7*** | 0.158 0™** | 0. 101 3*** 1. 000
Skill 0.096 3% | -0.039 7%%%| ~0.062 2| 0.125 3*** | 0.074 9% | 0.093 27 | 0.419 4*** 1..000
Language 0.051 177 1 0.010 2%*% | =0.070 1| 0.011 27 | 0.004 3*** | 0.047 6™ | 0.034 3%*% | 0.096 2*** 1.000
Chinese 0.008 4% [ 0,017 1% | —0.012 8| 0.038 5 | 0.033 2*** | 0.029 87 | ~0.034 5***| 0.011 27" | (. 443 §*** 1.000
English 0.023 2% [ -0.009 8*%*| —0. 043 5| 0.040 1% | 0. 125 1°%% | 0.068 7" | 0.116 1*** | 0.152 3™ | 0.190 6*** | 0.086 6*** | 1.000

3 F2rph Pearson AHE R B K VLT UM ERTE 1% 5% 10% [KE T 2.

3 EERERSH

AL E BRI T IS PHEFIE b 2 B 2R AR
SR, [F] B30 T X5 02 A Logit #5781 Probit 45
R4 G5 T ARSI S5 Ho B 1~ A5
T4 L MR AL, 2 AL 1 ~ B 3 fiff
R/ ( OLS) Al &t B 2 FIERY 3 7
B Tty L AT BT 2 A s o AR L B 4
)R Y T AR BT A5 ( Panel) |, 3 2 A SCE518 10
BRI R A T MR AT AH L OLS RE T 4F
BT AR50 T D AB0E 1Y 52 ) T 8 P M e A
TUAEE Logit( #51 5) 1 Probit( #% 6) ZFEL 1k
RS, JFE 2R 500 Mgt e T g i AT R WO

A LTI AR O B 56 il “— i — i 7 g e I
H( BeltRoad) J& , N\ 5L i g PEK 3 K, B B 19 &
Ko 2 IE. 3R 4 SR IL RERL T ~ AL 4
PSR A0 A A Il 25 SRR R, AR
T AU A Ml [ 5 BB ~ A7 ] 2 2800 5 PR 2R
PUG, i — & " 3 H ( BeltRoad) 5 N 51

KR 1% B7KF B B BRI G hBi 4 1
SEILATN A S A — B I H 5 A RS
KEFE 1% WK 2 W EEML 2R
0.033 3. Wt/ . ZEES 5T “—i — "1
FEIH G, AR R KRS T7493.3 4
. BAN, RN IT R AS R (AR R
( BIASA R R A B AT R AR SR 43 il 4 H]
Logit( 1171 5) F1 Probit 18 ( Bi%! 6) 47 T [W19
G0, HEE AR A — % 7 gk B
TR E R SR SRR Beah
N W SR Mobility) V50 A28 5647 1 4347,
HAE R BIRE 4 IIESS R AR Y.

FER B0 AH G [ 5 S “— Ay — [ 7 i I H
( BeltRoad) X N B3 i 8l B 52 0 LA A1, AR SCIE 56 7
T HAB AT BEXT A B B K - 72 AR 5 R ) S A
fiE, FEan A BL 7R AT 1 2 6 Hoa i 2 4
B R RE IS DLCE TR 2 RS R 4
M2 R F B AMKRTE b — A m AT 8 BT
12 0 RE B 1B S B DL S B R B
%, BP0 R B sl Kl . 53 Ah MG
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Table 4 Main regression results
D SePER AR TR
A8t
- (1) OLS (2) OLS (3) OLS (4) Panel (5) Logit (6) Probit
BeliRoad 0.017 9*** 0.019 47 0.033 07 0.033 377 0. 186 4 0.110 17
elthoa
(0.002 3) (0.002 2) (0.003 8) (0.003 8) (0.020 5) (0.012 4)
. -0.018 7% -0.029 9% | —~0.029 8*** -0.331 4% -0.151 3%
enure
(0.000 1) (0.000 2) (0.000 3) (0.0029) (0.001 5)
Load 0. 020 37 0. 029 07 0. 029 37 0.226 4% 0. 125 17
ader
(0.000 7) (0.001 2) (0.001 2) (0.006 7) (0.004 0)
Und J 0. 028 47** 0. 005 9*** 0. 005 77** 0.073 97 0.035 27
ndergraduate
(0.000 7) (0.001 3) (0.001 3) (0.006 8) (0.004 1)
Crad 0.027 6™ 0.003 7** 0.003 5** 0. 088 1*** 0.038 6***
raduate
(0.000 9) (0.001 5) (0.001 4) (0.006 1) (0.003 6)
. ions( ) 0.032 67 0.025 6™ 0.025 6™ 0. 152 6 0. 089 9 ***
onnections( In
(0.000 2) (0.000 4) (0.000 4) (0.002 6) (0.0015)
Skill 0.002 17** 0.002 17** 0.011 57 0. 006 8 ***
i
(0.000 1) (0.000 1) (0.000 5) (0.000 3)
s 0.013 17 0.013 17 0.057 6** 0. 036 5*
anguage
(0.000 6) (0.000 6) (0.003 0) (0.001 8)
Chi -0.009 8*** | -0.009 8*** -0.039 27 -0.024 4%
inese
(0.001 8) (0.001 7) (0.009 4) (0.005 7)
Enelish -0.008 1% | -0.008 37** -0.036 6 -0.019 0***
nglis
(0.001 7) (0.001 6) (0.009 3) (0.005 6)
Publi 0.001 1 0.002 2 0.001 2 0.018 3" 0. 008 0
ublic
(0.000 9) (0.001 7) (0.001 6) (0.009 6) (0.005 7)
Size il il i i £l il
Industry il il Pl Pl il il
Year il ] il il i i
N 1 640 023 1 640 023 614 698 614 698 614 698 614 698
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AT BB ELEZ B R AL, 7R LA . IOk 22% .
=5 REHELE
Table 5 Robustness checks
LR MR R A AR LAY
tetd
(1) OLS (2) OLS (3) OLS (4) Panel (5) Logit (6) Probit
0.031 7% | 0.034 1 | 0.037 2% | 0.034 4™ | 0.223 3*** 0. 129 37
BeltRoad
(0.008 3) (0.008 1) (0.008 1) (0.008 2) (0.049 2) (0.028 9)
—0.028 0* | —0.027 8| =0.027 7***| -0.359 5***| —0.162 7
Tenure
(0.000 3) (0.000 3) (0.000 4) (0.006 4) (0.003 1)
0.019 97** | 0.018 0 | 0.024 27** | 0.199 2*** 0.107 8™
Leader
(0.002 7) (0.002 7) (0.002 8) (0.016 4) (0.009 7)
0.003 3 0.001 8 0.005 7% | 0.064 9*** 0.026 37
Undergraduate
(0.002 6) (0.002 6) (0.002 7) (0.0155) (0.009 2)
0.002 6 -0.001 1 0.0006 | 0.082 0™ | 0.032 6"
Graduate
(0.003 0) (0.003 0) (0.003 1) (0.018 6) (0.011 0)
0.027 4% | 0.023 6 | 0.024 4™ | 0.163 3*** 0.093 27
Connections ( In)
(0.000 8) (0.000 9) (0.000 9) (0.006 2) (0.003 6)
Skill 0.001 77 | 0.001 6 | 0.010 8™** 0.006 2%
i
(0.000 2) (0.000 2) (0.001 1) (0.000 7)
0.010 37** | 0.011 5™ | 0.050 9™** 0.032 0™
Language
(0.001 2) (0.001 2) (0.007 0) (0.004 2)
0.001 4 0.000 9 0.014 0 0.009 6
Chinese
(0.003 8) (0.003 9) (0.021 8) (0.013 0)
-0.004 2 -0.0050 -0.013 9 -0.002 9
English
(0.003 5) (0.003 6) (0.022 1) (0.0129)
Publi 0.002 6 0.003 1 0.003 7 0.031 0** 0.013 5
ublic
(0.002 5) (0.002 5) (0.002 7) (0.015 2) (0.009 0)
Size il il F il il il
Industry i il i i i
Year P il £l i i
N 138 730 138 730 138 730 138 730 138 730 138 730
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225 PSM XS AR B B S5 R e 5 .
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Fig. 3 Employee mobility by Chinese language skill in focal countries
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B;Treated,* Time, +
BiTenure, + BsLeader, +
BsUndergraduate,, +
B;Graduate,, + B;Connections, +
BoSkill, + B,,Language +
B English, + Control, + u,
(2)
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Table 6 Regression results of PSM-DID

AR (1) OLS (2) Panel (3) OLS (4) Panel
0.041 37 0.043 47 -0.017 5% -0.018 1%

Treated
(0.003 4) (0.003 6) (0.003 5) (0.003 6)
—0.007 4*** -0.034 6 0.027 3*7* 0.019 37

Time
(0.001 1) (0.001 1) (0.003 4) (0.003 5)
0.022 5% 0.020 1 *** 0.020 17*** 0.016 77

Treated* Time
(0.004 4) (0.004 4) (0.004 3) (0.004 3)
—0.022 4% -0.022 0***

Tenure
(0.000 1) (0.000 2)
0.017 57 0.027 8™

Leader
(0.001 2) (0.001 2)
0.011 277* 0.016 6™

Undergraduate
(0.001 2) (0.001 3)
0.007 87 0.010 27
Graduate

(0.001 4) (0.001 5)
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Table 6 Continues
AR (1) 0LS (2) Panel (3) OLS (4) Panel
0.022 277 0.023 07
Connections( In)
(0.000 4) (0.000 4)
0.002 27 0.002 17
Skill
(0.000 1) (0.000 1)
0.016 777 0.018 37
Language
(0.000 8) (0.000 9)
0.012 977 0.015 47
English
(0.001 4) (0.001 4)
0.004 777 0.003 77
Public
(0.001 1) (0.001 3)
Size 2 il il
Industry il 1
Year bl il
N 604 345 604 345 604 345 604 345
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“The Belt and Road” initiative and employee mobility in relevant countries

GE Chun-mian', WANG Qi*, JIANG Jun-hui'" , XU Yi-chao®
1. School of Business Administration, South China University of Technology, Guangzhou 510640, China;
2. Department of Information Systems and Analytics, National University of Singapore, Singapore 117418, Sin—

gapore

Abstract “The Belt and Road” ( B&R) initiative may have a profound effect on all aspects of socio-economic
development across the relevant countries within the region, among which employee mobility is a basic but crit—
ical issue. By applying big data technics and text analysis to massive resume data, this paper collects millions
of authentic resumes that are publicly available online from the B&R countries in Southeast Asia and South A—
sia and reconstructs a panel data set to capture the history of employee mobility in recent years. On this basis,

this paper empirically investigates the influence of the B&R on employee mobility in the relevant countries.

Our results demonstrate that the B&R, as a result of the implementation of related investment projects, has
significantly improved the level of employee mobility in relevant countries. Meanwhile, this paper also con—
ducts a quasi-natural experiment to further verify the main findings by using PSM-DID method. The findings of
this paper may help to enhance our understandings of the significance of the B&R as well as its global impact.

Moreover, the innovative way of utilizing the big data of online resumes in this paper may provide important
implications for future studies in related fields.

Key words: human capital; labor mobility ~ “The Belt and Road”; big data analysis



