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Table 1 Definitions of variables related to fund managers’ early career experiences
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Table 2 Definitions of variables related to fund managers’ later stage of career developments
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Table 3 Descriptive statistics of main variables
| | |
A
EliteUni 1526 0.641 1 0.480 0 1
Gender 1526 0.145 0 0.353 0 1
Master 1526 0.795 1 0.404 0 1
Certificate 1526 0.0950 0 0.293 0 1
Hasphd 1 526 0.157 0 0.364 0 1
Time to FundManager 1262 8.037 7.084 3.696 3.090 20.58
Timel to FundManager 1 508 7.558 6.853 3.147 2.734 18.33
Num of firms 1251 2.736 3 1.274 1 6
Firstjob_security 1268 0.358 0 0.480 0 1
Firstjob_ finance 1268 0.711 1 0.453 0 1
Firstjob_ fund 1268 0.289 0 0.454 0 1
FirstFund_Topl0 1478 0.170 0 0.376 0 1
FirstFund_AUM/ 1324 16. 88 5.004 28.18 0.027 5 156.9
FirstFund_MFeeratio ( %) 1422 1.257 1.500 0.402 0.170 1.800
FirstFund_Mgifee/ 1324 22.81 5.800 39.61 0.024 4 212.0
Promotion AUM — Inferred( %) 71 891 2.368 0 15.20 0 100
Promotion Fee — Inferred ( %)) 71 868 2.379 0 15.24 0 100
Demotion AUM - Inferred ( %) 71 891 1.091 0 10.39 0 100
Demotion Fee — Inferred ( %) 71 868 1.081 0 10.34 0 100
B
Ret( %) 44 319 1.168 1.011 7.123 -21.55 20.27
Alpha4( %) 37 769 0.245 0.216 3.758 -11.12 11.05
BvB4/ 37 734 0.060 0.007 1.334 -19.89 17.48
Hret_alpha4( %) 35 954 0.003 0.003 0.062 -0.545 0.564
Downside - B 16 145 0.805 0.836 0.263 -1.037 2.176
Semivariance( %) 16 144 0.638 0.549 0.442 0.001 00 2.204
Group 42 155 35.10 28.20 27.23 3.300 170.2
TNA 43 964 20.62 20.80 1.567 14.58 23.68
FamTNA 44 168 23.52 23.86 1.251 18.96 25.47
FirmNumFund 44 319 2.511 2.485 0.712 0.693 4.174
FundAge 44 158 1.436 1.451 0.650 0.094 0 2.629
Fee_ratio ( %) 44 297 1.704 1.750 0.184 0.220 2.150
Divd 44 319 0.002 0 0 0.0160 0 0.125
Turnover 43 961 2.540 1.680 2.956 0.0110 28.52
Flow 42 157 0.024 0 -0.0410 0.589 -0.843 4.964
3.2
3.2.1
4
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Table 4 T—est of early career experiences between fund managers from elite vs. non-elite schools
Time to FundManager 427 8.477 835 7.813 0. 664 ***
Timel to FundManager 537 7.808 971 7.419 0.389**
Num of firms 423 2.875 828 2.678 0.197**
Firstjob_security 433 0.372 835 0.351 0.021 0
Firstjob_fund 433 0.219 835 0.326 -0.106***
Firstjob_finance 433 0.672 835 0.732 -0.060**
FirstFund_Topl10 535 0.107 943 0.206 -0.099 ***
In( FirstFund_AUM) 510 20.10 883 20.43 —0.3347%*
FirstFund_MFeeratio 516 1.240 906 1.267 -0.027 0
In( FirstFund_Mgtfee) 490 15.29 846 15.66 -0.375%
NN 10% 5% 1%
3.2.2  Kolmogorov-Smirnov 3
2
3
« »
« »
0.154
=1 0.10
Kolmogorov-Smirnov 'z\i
i
1% % 0.05.
&
0.00
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£
%7 0.05 Fig. 3 Kernel density plot of years from obtaining securities qualification
X certificates to become fund managers for graduates of elite and
non-elite schools
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Fig. 2 Kernel density plot of years from entering the labor market
to become fund managers for graduates of elite and non-elite

schools

y = a +B,EliteUnt + B,Gender + B;Certificate +
BiMaster +BsHasphd +city +y, +& (5)
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Table 5 Impact of degrees from elite schools on years to become fund managers
Time to FundManager | Timel to FundManager | Time to FundManager | Timel to FundManager
1 2 3 4
-0.626"* -0.339** -0.392** -0.201
EliteUni
( —2.80) (-1.98) (-2.05) (-0.99)
-0.125 0.047 0.266 0.315
Gender
( -0.46) (0.21) (1.37) (1.43)
0.080 -0.474" -0.441" -0.9337*
Certificate
(0.23) (-1.80) (-1.76) (-3.24)
-1.396*** —1.448 77 -0.877** —1.425%
Master
(-2.61) ( -3.50) (-2.15) ( -3.60)
-1.739 % —1.4567* -0.903** —1.3847%
Hasphd
(-2.95) (-3.15) (-2.05) (-3.15)
9.851*** 9. 194 *** 22.350 *** 8. 424 %
(18.70) (22.38) (46.75) (17.86)
1262 1 508 1262 1261
R’ 0.011 0.012 0.537 0.272
White t NN 10% 5% 1%

35.8%

10

38.2%.

41
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Table 6 Impact of degrees from elite schools on characteristics of the first jobs and the first funds managed by fund managers
Num of firms Firstjob_fund FirstFund_topl0 | In( firstFund_AUM) | FirstFund_MFeeratio | In( FirstFund_Mgifee)
1 2 3 4 5 6
-0.080 0.094 *** 0.076*** 0.358*** 0.045 0.3827**
EliteUni
(-0.93) (2.92) (2.73) (2.59) (1.48) (2.53)
—0.2427% 0.061 -0.082 " -0.207 -0.095** -0.294"
Gender
(-2.91) (1.64) (-2.92) (-1.38) (—2.48) (-1.83)
-0.275** 0.106** -0.062" -0.159 -0.033 -0.201
Certificate
(-2.57) (2.49) (-1.65) (-0.85) (-0.79) ( -1.00)
-0.252 0.043 0.093** 0.657™** 0.068 0.721***
Master
(-1.62) (0.76) (2.18) (2.48) (1.06) (2.63)
-0.202 0.074 0.087" 0.547° 0.079 0.656 "
Hasphd
(-1.16) (1.17) (1.78) (1.86) (1.15) (2.16)
4.4307 -0.048 0. 850 *** 21.763 % 1.427 %% 17.561 %%
(24.29) (-0.71) (15.15) (67.18) (18.54) (52.48)
1232 1237 1222 1154 1172 1103
R? 0.263 0.168 0.042 0.088 0.022 0.094
White N N 10% 5% 1%
3.3 N
. FundControls
? Chevalier  Ellison " Hwang . . N N
16 .
Alpha,, ;, = a+B,EliteUni,, +B,MControls,, ,_, + 8,
B;FundControls; ,_, + 8, + &, ;, 7
(6)
Alpha,, ;,
15 16
Carhart . —_—
®:m
i1 7 1 MControls

® Carhart
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Table 7 Degrees from elite schools and performance of fund managers 3.4
Ret_rf Alpha4 BvB4 Hret_alpha4
1 2 3 4
0.021 0.017 -0.031 0.000
EliteUni
(0.55) (0.32) ( =1.39) (0.29)
Chuprinin Sosyura *
o -0.075 ~0.062 ~0.030 ~0.002 p y
enaer .
(-1.02) | (=-0.75) | (-0.96) | ( -0.86) logit
Certi 0.052 0.116 0. 006 0.001
Lerlificate . . . .
(0.85) (1.14) (0.14) (0.88) Promotion,, ; ,( Demotion,, ;,) = a+B, EliteUni,, +
Mastor 0.160 0.272*" 0.051 0.006 ** B,PastMAlpha,,, + B;EliteUni,, x
(1.43) (2.19) (0.81) (2.55) PastMAlpha,,, + B,MControls,, ,_, +
Kkx
Hasphd 0131 0.196 0.071 0.007 BsFundControls,, ;,_, + Bewithin_ firm,, , +
1.19 1.65 1.31 3.14
(.19 (.63 (.30 G119 S, +y +&,:, (7)
0.040 0.034 0.009 —0.000 .
Tenure Promotionm,, , ,
(0.97) (0.62) (0.38) ( -0.25)
-0.092* -0.047 0.049 -0.002 ™
TNA _,
(-2.48) | ( -1.58) (1.02) ( -2.55)
FamTNA 0.073 0. 065 0.014 0.001
am _ . ~
e (1.01) (0.47) (1.30) 2 Promotion AUM-nferred 1
FirmLogNum 0.048 0.129 0.060 0.001 0;
Funds _, (0.46) (0.78) (0.71) (0.60) 2 Promotion Fee-Inferred 1
*kk Kk *x *hk .
Fundage | 028 ~0.3% ~0.089 -0.007 0. Demotion,, . .
-2. -2. -2.43 -3.
(-2.90) (-2.98) ( -2.43) ( 55) 1/2
0.375 -0.696 -0.393 -0.014 .
Divd _, Demotion AUM-Inferred 1 0;
(0.15) ( -0.33) ( -0.66) ( -0.32) '
Vol 1.488 -7.871 0.351 -0.128
olatility _ 5 _ .
21 0.33) ( ~1.40) (0.21) (1.52) Deomotion Fee-Inferred 1 0.
. 20,095 | —0.045° | -0.001 | —0.001* EliteUni,
urnover _
Ylo(=551) | (-1.89) | (-0.09) | (-2.54) PastMAlpha,, t -1
‘ 0.016 -1.190 -0.406 -0.028 3 EliteUni,, x PastMAlpha,, |
Feeratio _,
(0.03) (-1.10) | ( -0.95) (-1.64) i MControls
0.550 ™ | 0.558 0.054 0.010 ™
Flow _, N N N
(3.16) (3.19) (0.73) (3.62) )
1. 681 2.464 -0.641 o
0.075 FundControls N
(1.20) (1.05) ( -0.44) (2.01)
37 693 34014 34014 32212 > withun,_firms
R 0.244 0.211 0.240 0.174
Fama-Macbeth Newey-west 1 0; 5

* *k kkk
~ ~

[ 10% 5% 1%

P Y
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Table 8 Impact of degrees from elite schools on managers’ later career promotions
Promotion  AUM-Inferred Promotion  Fee-Inferred
1 2 3 4 5 6
0.092 0.066 0.101 0.101 0.080 0.118
EliteUni
(1.25) (0.84) (1.18) (1.39) (1.03) (1.40)
9.419 ™ 15.196 9.934™ | 16.102™
PastMAlpha
(2.96) (2.64) (3.07) (2.82)
-8.570 -9.109
PastMAlpha x EliteUni
(-1.32) ( -1.40)
-0.092 -0.074 -0.070 -0.069 -0.067 -0.092
Gender
(-0.81) | ( -0.62) ( ~0.59) ( —0.64) (-0.59) | (-0.81)
) -0.001 -0.036 -0.033 0.016 -0.017 -0.001
Certificate
(-0.01) | (-0.24) ( -0.22) (0.11) (-0.11) | ( -0.01)
-0.073 -0.118 -0.118 -0.095 -0.151 -0.073
Master
(-0.52) | (-0.82) ( -0.82) ( =0.69) (-1.07) | (-0.52)
-0.011 -0.090 -0.092 -0.008 -0.096 -0.011
Hasphd
(-0.07) | ( -0.56) ( -0.57) ( —0.05) (-0.60) | (-0.07)
. -0.529 | -0.504™ | -0.503""" -0.5487 | —0.519™ | -0.529™
enure
( —6.88) ( -6.08) ( -6.05) (-7.26) ( -6.35) ( -6.88)
™A -0.250 ™" | —0.2277 | -0.227" -0.248 ™% | —0.228™ | -0.250 "
! (=11.57) | ( -9.59) ( =9.62) ( —11.45) (-9.63) | ( =11.57)
-0.009 -0.047 -0.047 -0.003 -0.047 -0.009
FamTNA _,|
(-0.18) | ( -0.86) ( -0.85) ( -0.05) (-0.84) | (-0.18)
. 3 -0.036 0.025 0.023 -0.049 0.038 -0.036
FirmLogNumFunds _
( =0.27) (0.18) (0.17) ( =0.37) (0.27) (-0.27)
0.126 ™ 0.095" 0.091 0.123™ 0.097" 0.126
Fundage _
(2.39) (1.65) (1.57) (2.36) (1.69) (2.39)
o -0.062™% | —0.049 | -0.049 " -0.059 ™% | -0.046™ | -0.062"""
Volatility _ , _,
(-5.69) | ( —4.06) ( —4.04) ( -5.52) (-3.82) | (-5.69)
. -3.24377 | 23,2777 | -3.2677 -3.2997 | -3.3397 | 3,243
within_firm
(—14.49) | ( -14.23) | ( —14.20) (—14.78) | ( —14.53) | ( —14.49)
-0.092 -0.074 -0.070 -0.069 -0.067 -0.092
(-0.81) (-0.62) ( -0.59) (-0.64) (-0.59) ( -0.81)
65 110 61 262 61 262 65 087 61 239 61 239
Wald_Chi® 778.639 729.216 741.200 799.928 751.051 778.639
R? 0.081 0.080 0.080 0.081 0.080 0.081

Cluster

10% 5% 1%
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Table 9 Impact of graduating from top schools on managers’ later career demotions
Demotion AUMnferred Demotion Fee-Inferred
1 2 3 4 5 6
Clilni -0.078 ~0.096 -0.097 -0.082 -0.100 -0.101
tteUni
( -0.69) ( -0.76) ( -0.77) ( -0.72) ( -0.80) ( -0.81)
~12.665 " -13.760 ~13.136 ™ | -14.334"
PastMAlpha
( -2.37) ( -1.60) ( -2.54) ( -1.79)
1.837 2.002
PastMAlpha x Elite
(0.18) (0.20)
Cond 0.185 0.073 0.071 0.266 ** 0.167 0.165
enaer
(1.39) (0.46) (0.46) (2.00) (1.09) (1.09)
Conif 0.217 0.229 0.228 0.257 0.275 0.274
erlificate
’ (1.26) (1.20) (1.20) (1.50) (1.46) (1.45)
-0.198 -0.164 -0.166 -0.240 -0.220 -0.221
Master
(-0.82) ( -0.60) ( -0.60) ( -1.00) ( -0.80) ( -0.80)
y 0.064 0.104 0.103 -0.038 -0.019 -0.020
Haspha
(0.25) (0.35) (0.35) (-0.14) ( -0.06) ( -0.07)
. -0.004 -0.004 -0.004 -0.008 -0.005 -0.005
enure
( -0.03) ( -0.04) ( -0.04) ( -0.08) ( -0.04) ( -0.04)
™ -0.038 -0.062" -0.062" -0.018 -0.038 -0.038
-1
( -1.20) (-1.69) (-1.68) ( -0.55) (-1.03) ( -1.03)
FamTVA 0.318 0.335 7 0.335 0.304 0.321 0.321 7
am 1
(3.37) (3.21) (3.21) (3.18) (3.05) (3.05)
~0.848 ™ | ~0.806™ | -0.805" -0.801 7 | —0.767° | —0.767 "
FirmLogNumFunds _;
( -4.15) ( -3.43) ( -3.43) ( -3.86) ( -3.21) ( -3.20)
Fund —0.494™ | ~0.453™ | -0.4527 ~0.499 7 | ~0.456 " | —0.456 "
undage _
' ( -5.62) ( -4.98) ( -4.98) ( -5.69) ( -5.02) ( -5.01)
-0.059 ™ | —0.051™ | -0.051"" -0.061 7 | —0.052™ | ~0.052°
Volatility _ |, _, ’ : ’ ’ ' :
( -4.49) ( -3.69) ( =3.71) ( -4.66) ( -3.76) ( -3.79)
i —4.3497 | _4.298™ | _4.300""" —4.3387 | _4.320™ | 4,322
within_jfirm
(=20.03) | ( -19.04) ( -19.05) ( -19.58) (-18.87) | ( -18.89)
-3.3127 | -3.4127F -3.410™ -3.643"F -3.756"° | -3.7547F
(-2.13) (-1.99) (-1.99) ( -2.30) ( -2.16) ( -2.16)
65 110 61 262 61 262 65 087 61 239 61 239
Wald_Chi® 746. 850 633.401 637.921 752.237 634.251 639.032
R? 0.108 0.103 0.103 0.111 0.106 0.106
Cluster [N N 10% 5% 1%
3.5 ?
? Flow, , = a+B, EliteUni,, +3,PastAlpha; , +

B;EliteUni, xPastAlpha, , +
BiMConirols,, ,_, +BsFundControls;,_, +

53 +yl +‘9/n[,l

(8)
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PastAlphaHigh
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Table 10 Fund managers with degrees from elite schools and fund flows
Flow
1 2 3 4 5
-0.001 -0.001 -0.001 -0.001 0.007
EliteUni
( -0.07) ( -0.14) ( —0.09) ( -0.14) (0.63)
1.891 7 2.060
PastAlpha
(5.69) (4.10)
-0.256
PastAlpha x EliteUni
( =0.41)
3.107 3.848
PastAlphaHigh
(5.65) (4.32)
0.317 -0.016
PastAlphaLow
(0.61) ( -0.02)
-1.079
PastAlphaHigh x Elite
( -0.99)
0.519
PastAlphalow x Elite
(0.53)
-0.025" -0.024" -0.023" -0.024" -0.024"
Gender
(-1.74) ( -1.76) ( -1.75) ( -1.80) (-1.82)
-0.024 -0.019 -0.019 -0.019 -0.020
Certificate
( -1.48) (-1.23) (-1.23) (-1.27) ( -1.29)
0.070 " 0.062 0.063 ™ 0.064 0.064 "
Master
(3.00) (2.80) (2.81) (2.83) (2.82)
0.079 * 0.069 *** 0.069 *** 0.070 0.069 "
Hasphd
(3.04) (2.78) (2.78) (2.80) (2.76)
0.008 0.001 0.001 0.002 0.002
Tenure
(0.95) (0.18) (0.18) (0.29) (0.29)
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Table 10 Continues
Flow
1 2 3 4 5
Dind 1.914 ™ 1.587 " 1.587 1.584 " 1.581
wa _
: (7.74) (6.28) (6.28) (6.25) (6.24)
- 0.180 0.263 0.265 0.169 0.167
Volatility _,, _,
(1.11) (1.52) (1.53) (0.97) (0.96)
-0.033™% | ~0.028 " | -0.028 """ -0.029 ~0.029
Turnover _
(-15.02) | ( -13.33) | ( -13.31) ( -13.35) ( -13.35)
_— —0.116 ™ | —0.092™ | -0.092 " -0.092 —0.092
o (-15.93) | ( -14.64) | ( -14.64) ( -14.61) ( -14.62)
. 7*** ) 2 *kk . 2 *kk . 2 *kk ) 2 *kk
FamTNA 0.05 0.029 0.029 0.029 0.029
(5.72) (2.92) (2.92) (3.00) (2.99)
_ '124*** —0. *kk -0. *kk ~0. 7*** ~0. 7***
FirmLogNumFunds 0 0.086 0.086 0.08 0.08
( -5.87) ( -3.98) ( -3.99) ( -4.03) ( -4.03)
0.051 0.018" 0.018" 0.024 " 0.024 ™
Fundage _,
(5.52) (1.79) (1.77) (2.38) (2.37)
) -0.240 ™ | -0.108™* | -0.108 " -0.1177* -0.1177%
Feeratio _,
( -5.44) ( -2.33) ( -2.33) ( -2.51) ( -2.52)
1.654 7 1.577 1.576 1.553 1.548
(9.00) (8.50) (8.48) (8.43) (8.39)
62 618 54 621 54 621 54 621 54 621
R? 0.086 0.085 0.085 0.086 0.086
cluster NN 10% 5% 1%
8§~ 10 3 . MControls
. FundControls
3-6 A ’ 6&
; Y, . 6/
Patel
Sarkissian *
risk, ., =a+B,EliteUni,, + 3,PastMAlpha,, ,, + 11 (9)
Bi:MControls,, ,_, +B,FundControls,, . ,_, +
65+y1+0f+8mil (9)
m i ot ;
risk “ “ ”
m it
Downside — B ~
Semivariance Group;,

PastMAlpha

mit

t -1
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Table 11 Career concern of fund managers with degrees from elite vs.

non-elite schools

Downside—f3 Semivariance Group
1 2 3
-0.006 0.011 0.220
EliteUni
(-0.42) (0.62) (0.32)
-0.819 -3.1827%** 2.783
PastMAlpha
(-0.89) (-2.76) (0.15)
-0.005 -0.055** 1.108
Gender
( -0.25) (-2.09) (1.07)
-0.026 -0.009 0.768
Certificate
(-1.23) (-0.34) (0.69)
-0.067" -0.098 ** 3.185™*
Master
(-1.70) (-2.48) (2.08)
-0.037 -0.069 2.341
Hasphd
( -0.90) (-1.62) (1.33)
0.011 0.011 0.842
Tenure
(0.66) (0.49) (1.27)
-0.001 0.023 %% 1.0537***
TNA _,
(-0.17) (2.89) (4.15)
0.001 0.080 *** 0.814
FamTNA _,
(0.06) (3.02) (1.40)
0.007 -0.002 -6.682***
FirmLogNumFunds _
(0.21) ( -0.04) (-3.90)
-0.003 -0.071 % 2.579 %%
Fundage _,
(-0.15) (-2.91) (4.95)
-0.004 -0.001 0.316**
Turnover _ |
(-1.41) (-0.24) (3.04)
. 0.853*** 0.788*** —14.405
Feeratio _
(8.41) (8.39) (-5.86)
-0.602" -2.335%* 8. 668
(-1.90) ( -4.206) (0.73)
13 650 13 649 11 963
R? 0.356 0.728 0.285
Cluster
N 10% 5% 1%

4
4.1
?
12 ~
4.2
Al



Table

12

12 The impact of alumni networks between fund managers and CEOs on years to become fund managers

Time to FundManager Timel to FundManager Time to FundManager Timel to FundManager
2 3 4
0.148 0.514 0.374 0.440
Net_alumni
(0.35) (1.53) (1.37) (1.64)
. . -0. 641" -0.388** -0.4247 -0.238
EliteUni
(-2.83) (-2.23) (-2.20) (-1.17)
1262 1 508 1262 1 261
R? 0.010 0.013 0.538 0.273
White NN 10% 5% 1%
13
Table 13 Impact of alumni networks between fund managers and CEOs on years to become fund managers
Firstjob_ FirstFund_ In( firstFund_ FirstFund_ In( FirstFund_
Num of firms .
Sfund topl10 AUM) MFeeratio Mgtfee)
1 2 3 4 5 6
-0.007 -0.005 -0.013 -0.188 0.015 -0.202
Net_alumni
(-0.05) (-0.11) (-0.29) ( -0.96) (0.33) (-0.94)
-0.082 0.094 *** 0.077 *** 0.374 % 0.043 0.399 ***
EliteUni
(-0.93) (2.90) (2.75) (2.69) (1.42) (2.62)
1232 1237 1222 1 154 1172 1232
R 0.262 0.167 0.042 0.088 0.021 0.094
White TN N 10% 5% 1%
14
Table 14 Impact of alumni networks between fund managers and CEOs on managers’ later career promotions
Promotion. AUM-Inferred Promotion Fee-Inferred
1 2 3 4 5 6
0.133 0.115 0.117 0.114 0.097 0.100
Net_alumni
(1.02) (0.84) (0.85) (0.87) (0.70) (0.72)
0.081 0.058 0.093 0.092 0.073 0.112
EliteUni
(1.07) (0.71) (1.06) (1.23) (0.92) (1.29)
9.307 15.175 " 9.832°"" | 16.085 ™"
PastMAlpha
(2.92) (2.64) (3.04) (2.81)
-8.680 -9.212
PastMAlpha x EliteUni
(-1.33) (-1.42)
65 164 61 311 61 311 65 141 61 288 61 288
Wald_Chi* 773.661 723.466 735.976 794.552 744.546 759.129
R? 0.081 0.080 0.080 0.081 0.080 0.080
Cluster [N 10% 5% 1%
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Table 15 Impact of alumni networks between fund managers and CEOs on managers’ later career demotions
Demotion AUMnferred Demotion Fee-Inferred
1 2 3 4 5 6
-0.236 -0.229 -0.229 -0.321 -0.332 -0.332
Net_alumni
(-1.12) (-1.02) (-1.02) (-1.47) (-1.42) (-1.42)
-0.059 -0.077 -0.079 -0.058 -0.075 -0.076
EliteUni
(-0.52) ( -0.60) (-0.61) ( -0.50) (-0.58) ( -0.60)
-12.496 " -13.559 -12.877"" | -14.058"
PastMAlpha
(-2.33) (-1.57) (—2.48) (-1.75)
1.781 1.974
PastMAlpha x EliteUni
(0.17) (0.20)
65 164 61 311 61 311 65 141 61 288 61 288
Wald_Chi* 759.614 651.217 655.148 769.183 657.558 661.396
R? 0.108 0.103 0.103 0.111 0.107 0.107
Cluster TN N 10% 5% 1%
4- 3 N - A A}
26% (2005 ~2017 )
34 N D QS ( ac—
985 ( 2004 ) counting) ( finance) ( economics)
“ ”( ARWU) 2004 ( econometrics)
100 2016 2016 ~2019
10 20
2017 16 «
A ”. 4 “«@
9 “« »
4 «
N ; 3 (2004 2009
. . . 2012 ) .
N N N N 10 UTdal-
N N las 100
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Elite school premium in job hunting and career development. Evidence from
mutual funds in China

LI Zhong+fei' YANG Xiao=in' BAO Te*
1. School of Business Sun Yat-sen University Guangzhou 510275 China;
2. School of Social Sciences Nanyang Technological University Singapore 639798  Singapore

Abstract: The role of education from top universities in the career development and performance of mutual
fund managers in China is studied. It is found that graduates from top universities are more likely to start their
career in the mutual fund industry and that it takes a shorter time for them to become fund managers. The
size and management fee of their first funds are larger but their performance is not better than their peers who
do not graduate from top universities. The elite school premium in mutual fund industry is more likely to be ex—
plained by signaling theory than alumni networks. In later stages of their career education from top universi—
ties has no impact on either the promotion or the salary of fund managers. Performances and abilities are what
determines the later stage developments of fund managers. Hence education from top universities itself is only
a stepping-stone and should not be used as determinants of promotion or salary.

Key words: fund manager; career development; elite school premium; fund performance

Al
Table Al Performance between managers who exit the mutual fund industry with degrees from elite vs. non-elite schools
Ret_rf Alpha4 BvB4 Hret_alpha4
1 2 3 4
-0.346 0.113 0.098 0.003
EliteUni
(-0.64) (0.41) (0.76) (0.74)
-0.805 0.465 0.157 -0.001
Gender
(-0.84) (1.30) (0.80) (-0.25)
0.739 1.921 1.531 -0.002
Certificate
(0.70) (0.95) (1.03) (-0.54)
~0.054 0.407 *** 0.031 0.006 ™
Master
(-0.39) (2.68) (0.33) (2.35)
-0.009 0.155 -0.022 0.006°
Hasphd
(-0.07) (1.23) (-0.38) (1.90)
-0.080 -0.126 0.019 -0.000
Tenure
(-0.32) (-0.71) (0.30) (-0.05)
-0.132 -0.427 -0.262 -0.000
TNA _,
(1 -0.33) (-1.27) (-1.19) (-0.11)
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Al
Table Al Continues
Ret_rf Alpha4 BvB4 Hret_alpha4
1 2 3 4
-0.089 0.784 0.339 -0.001
FamTNA _,
(-0.11) (1.52) (1.08) (-0.33)
0.578 -1.702 -0.712 0.005
FirmLogNumFunds _,
(0.30) (-1.65) (-1.09) (0.60)
0.458 -0.881 " -0.339 -0.007"
Fundage _,
(0.51) (-2.22) ( -1.50) (-1.75)
) -2.560 -9.513 -10.059 -0.162
Divd _,
(-0.47) (-1.14) ( -1.40) (-1.04)
. -9.579 -3.962 -1.725 0.012
Volatility _1, _,
(-1.09) (-0.75) ( -0.90) (0.16)
0.012 -0.361"" -0.170" -0.003"
Turnover _ |
(0.03) (-2.21) (-1.76) (-1.78)
4.185 -0.969 -0.409 -0.021
Feeratio _,
(1.07) (-0.61) (-0.45) (-1.58)
1.177™ 2.121° 1.407 ~0.008
Flow _,
(2.02) (1.76) (1.40) (-0.37)
-1.136 -2.209 0.694 0.082
( -0.25) (—0.41) (0.23) (1.23)
18 011 16 265 16 265 15 303
R? 0.566 0.544 0.537 0.530
Fama-Macheth Newey-west t N 10% 5% 1%
A2
Table A2 Robustness test: Re-definition of variables related to fund managers’ later career outcomes
Promotion Promotion Demotion Demotion Promotion
AUMnferred Fee-Inferred AUMHnferred Fee-Inferred Position-Inferred
1 2 3 4 5 6 7
-0.099 -0.112 -0.388** -0.388** -0.316 -0.353 -0.262
EliteUni
( -0.90) (-1.02) (-2.23) (-2.23) (-0.95) (-1.04) (-0.78)
7.133 7.500 ~10.625 -10.625 30.481°° | 43.855 ™
PastMAlpha
(1.15) (1.19) (1 -0.93) (1 -0.93) (2.71) (3.03)
—-1.985 -2.665 4.195 4.195 -20. 646
PastMAlpha x EliteUni
( -0.26) (-0.34) (0.32) (0.32) (-1.01)
60 448 60 448 60 448 60 448 65 691 61 262 61 262
Wald_Chi* 653.473 662.372 505.830 505.830 162.343 165.771 168. 481
R? 0.103 0.102 0.159 0.159 0.180 0.193 0.194
Cluster N N 10% 5% 1%



