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Table 1 Reliability analysis and factor analysis
AVE CR
w3 0.796
wd 0.775
2 0752 0.565 0.838
wl 0.679
w23 0.851
w22 0.763 0.591 0.812
w20 0.685
wl5 0.831
wl4 0.769
0.526 0.814
wl3 0.615
wl6 0. 668
wl0 0.827
wil 0.775 0.588 | 0.810
wb 0.694
3) Rosing Likert 7 “” “gq” “
Zacher  Rosing ® oo« ”
7 “ 0.872.
" 5)
7 “
»” 6 84
Likert 7
wr g « »
7, 0. 865. 2.3
4) .
2 Lovelace .
. . R,, JdCC(1)  Icc(2)3
4 ( 2).
2
Table 2 Results of data aggregation adequacy testing
R, ce1) 1cc(2)
0.87 0.36 0.63
0.88 0.34 0.66
0.83 0.31 0.61
0.87 0.40 0.71
0.89 0.38 0.68
0.86 0.41 0.73
0.85 0.47 0.76
0.88 0.46 0.78
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90
3 3.2
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3.1
4 3
‘X' /df =2.18 RMSEA =0. 063
CFI=0.970 IFI =0.972 TLI =0.947 GFI =
0.924
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3
Table 3 Results of confirmatory factor analysis
X2 /df RMSEA CFI IF1 TLI GFI
<3 <0.08 =0.9 =0.9 =0.9 =0.9
( CSB) 1.45 0.050 0.952 0.956 0.954 0.931
(AL) 2.68 0.057 0.947 0.913 0.923 0.957
('TCP) 0.438 0.034 0.938 0.931 0.980 0.955
2.18 0.063 0.970 0.972 0.947 0.924
1 3.25 0.091 0.855 0.868 0.899 0.912
2 3.15 0.086 0.710 0.812 0.790 0.855
3 2.86 0.053 0.782 0.799 0.783 0.867
: CSB.AL.TCP; 1: CSB + AL.TCP; 2: CSB.AL + TCP; 3: CSB + AL + TCP.
3.3 0. 05)
( 4)
(r=-0.57 p<0.01) . 3.4

(r=0.55 p<0.01) .

(r=0.65 p<0.01)

(r=-0.46 p<
0.01) . (r=0.31 p<
p

0. 100

VIF

10 Tolerance
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4 . (N =171)
Table 4 The average standard deviation and correlation coefficient of the primary variables( N =171)
1 2 3 4 5 6 7 8 9 10 11
1. -
2. 0.83 —
3. -0.58 | -0.10 —
4. 0.14 | 0.31" |-0.43"*| —
5. 0.23 0.12 -0.14 |0.417 -
6. -0.41] 0.14 -0.16 0.12 0.04 —
7. 0.15 | 0.35" |[-0.47""|0.41"* |0.60™* | -0.04 —
8. 0.26 0.16 | -0.37"]0.43"* |0.74™* | 0.03 |0.63** -
9. 0.18 0.14 | -0.46""] 0.31" |0.72™* | 0.24 |0.79** |0.74** —
10. 0.03 -0.02 | -0.18 | -0.16 | -0.03 | 0.26" 0.12 -0.03 | 0.16 —
11. 0.08 |0.39™ | -0.57"*|0.55™* |0.54™* | 0.32" | 0.58™* [0.56** |0.65** | 0.17 —
7.35 2.22 0.74 0.77 5.87 5.85 5.78 5.95 23.45 | 35.26 6.18
2.78 0.95 0.15 0.13 0.37 0.41 0.59 0.36 1.35 6.03 0.39
o p<0.01 © p<0.05.
Baron (B =
Kenny * (95 0.595 p<0.01)
(B=-0.227 p<0.01)
(M2 Bg=-0.352 p<0.001) (0.352 0.227)
(M2 B=0.423 p<0.001) Hla Hlb (B=0.143 p >
0.05) .
(M4 B=-0.231
p <0.001) (M4 B=0.328 p<0.001)
H2a.H2b M5 . H3.H4b H4a
5
Table 5 Regression results of mediating effect
M1 M2 M3 M4 M5
0.036 0.041 0.040 0.070 0.082
0.192** 0.230** 0.149 0.127 0.074
-0.3527" -0.231*** -0.227**
0.423 7% 0.328 7% 0.143
0.595**
R? 0. 155 0.332 0.115 0.412 0.351
AR? 0.155 0.177 0.115 0.297 0.109
AF 15.397 66.941 12.996 27.825 7" 132.590 ***
B 50,001 Y p<0.01.
Preacher ~ Hayes ”
Zhao ” Hayes *  Bootstrap
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(LLCI= -1.067 (LLCI=0.372 ULCI =
ULCI = -0.266) -0.647, 1. 289) 0.827.
6 Bootstrap
Table 6 Bootstrap analysis of mediating effect
95% CI
ULCI CLCI
- -0.647 0.193 -0.266 -1.067
— - 0.827 0.233 1.289 0.372
-0.182 p<0.05; B=0.309 p<0.001) HS5c.H5d
» M3
( M4
7) M2 (B=-0.236 p <0.01;,3=0.229
(B= p <0.01) H5a. H5b
7
Table 7 Results of moderating effect analysis
Ml M2 M3 M4
0.040 0.103 0.038 0.013
0.149 0.125 0.233 %% 0.086
(SD) -0.260*** ~0.287*** 0.189"
( XD) 0.358 *** 0.479 *** 0.167
(SL) 0.295 *** 0.402*** 0.204"
0.397 ***
SD x SL -0.182" -0.236"* -0.209"
XD x SL 0. 309 *** 0.229** 0.033
R 0.115 0.346 0.481 0.588
AR? 0.115 0.231*%* 0.032** 0.540 ***
SN ) =117 p<0.01 ** p<0.01 " p<0.05.
Aiken (B=0.375 >0.203 p <
West ™ 0.001) ; (
3) (B=
( -0.269 p<0.001)
(B=-0.364 p<0.001) (B=-0.109 p> 0.05);
(B=-0.078 ( 4)
p> 0.05);
( 2)

(B=0.561>0.175 p <0.001) .
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Fig. 1 Moderating role of ambidextrous leadership on the relationship  Fig. 2 Moderating role of ambidextrous leadership on the relationship

between social categorization faultlines and team creative synthesis  hetween information recognition faultlines and team creative synthesis

Fig. 3 Moderating role of ambidextrous leadership on the relationship between Fig.4 Moderating role of ambidextrous leadership on the relationship
social categorization faultlines and team innovation performance between information recognition faultlines and team innovation performance

Edwards  Lambert 7

8
Table 8 Moderated mediating effect analysis
(X1)— (M) — (Y)
1 2
PMXI PYM PYXI PYM PMX] PYXI + PYM PMXI
-0.378** 0.386** -0.305** -0.146™* -0.451**
-0.082 0.572** -0.121 -0.047" -0.168
0.296** 0.186" 0.184" 0.099" 0.283**
(X2)— (M) — (Y)
1 2
Py Py Py Pyy Puxa Py + Pyy Puxa
0.206" 0.373** 0.215" 0.077** 0.292**
0.472** 0.602** 0.436** 0.284** 0.720**
0.266** 0.229** 0.221** 0.207** 0.428**
D Pyux i Pyy i Pyxi
i Paxe Pyx
; 1 1 ;O p<0.01 "

p <0.05.
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Effects of team faultlines on team innovation performance: The moderating
role of ambidextrous leadership and mediating role of creative synthesis
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Abstract: The relationship between team faultlines and team innovation performance needs to be further clari-
fied. Based on the logic of “I--0”theory the study introduced ambidextrous leadership and creative synthe—
sis to construct a theoretical model for the effects of team faultlines on team innovation performance. The paper
also selected 117 working teams as samples to collect the matching data of team leaders and members to do the
empirical study. The results show that team creativity synthesis plays a partial mediating role between social
categorization faultlines and team innovation performance and a complete mediating role between information
recognition faultlines and team innovation performance. Ambidextrous leadership can weaken the negative im—
pact of social categorization faultlines on team innovation performance and creativity synthesis while strengthe—
ning the positive impact of information recognition faultlines on team innovation performance and creativity syn—
thesis. The study deepens the understanding of the relationship between team faultlines and team innovation
performance and provides beneficial inspirations for heterogeneous team management.

Key words: team faultlines; team innovation performance; ambidextrous leadership; creative synthesis



