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Fig. 1 Theoretical model of the research
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Table 1 Results of confirmatory factor analysis

TR X df CFI TLI RMSEA SRMR
DY P AR 718.01 269 0.91 0.90 0.08 0.05
=R 1071.71 272 0.83 0.82 0.10 0.09
TR 1562.86 274 0.73 0.70 0.13 0.13
LA R AR AY 2 816.01 275 0.47 0.41 0.18 0.17

DU TR D R AR .
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Table 2 Descriptive statistics and correlations among study variables

=

Ak i | b =t
1 2 3 4 5 6
L. B A G 5.81 0.75 (0.96)
2. 4R E 1.50 0.50 0.14 —
fi 3. 4R R 35.84 5.71 -0.35"*| -0.08 —
; 4. GUFHE KT 4.94 0.58 0.08 -0.14 | -0.38"* —
5. PHBAALA 3.76 2.82 0.00 -0.04 | -0.15 | -0.05 —
1. B T4 1.48 0.50 —
N 2. U TAR S 28.68 5.31 -0.05 —
* 3. BTHEKF 4.62 0.86 0.01 | -0.35"" —
= 4. FUFNE] 5.77 1.09 -0.06 -0.05 -0.03 | (0.94)
i 5. BT BB ] 3.04 1.10 -0.13* | 0.10 -0.06 0.03 (0.81)
6. FMATH 4.65 1.13 -0.10 0.06 0.00 0.16** | 0.13* (0.79)

i MR o= 293, HIBNZEE 0 = 78355 NEE I IR — B REG T p < 0.05, %% p <0.01, WUEKEK.
*3 ZSELMEEAERER
Table 3 Results of HLM

e
A i 1 2 3 4 5 6 7 8
K SN TR
i 5.70** 5.79** 5.79** 5.73** 4.56"" 4,58 3.53** 3.56**
U5 0.04 -0.02 -0.02 0.01 0.06 0.05 0.06 0.06
GUFEERY -0.01 0.00 0.01 0.01 0.00 0.00 0.00 0.01
GFHH KT 0.12 0.19 0.19 0.20 0.08 0.09 0.05 0.04
VAT BA R AR -0.03 -0.02 -0.02 -0.02 0.02 0.02 0.02 0.03
TR ARG 0.53*" 0.53** 0.50"* 0.06 -0.04 -0.03
A7 HE B ) 0.03 0.03 0.14"
BTN x K FE B ) -0.22" -0.03
EIS NG 0.18** 0.17*
14 R? 0.01 0.10 0.10 0.12 0.01 0.01 0.03 0.05

. "p<0.05, " p<0.01, BB,
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Fig.2 Moderating effect of power distance orientation on the relationship

between humble leader behavior and leader identification
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Leader humble behavior and follower proactive behavior: A social
identity perspective

CHEN Li-fan', LIU Sheng-ming”" , HU Xiao-Ii’
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2. School of Management, Fudan University, Shanghai 200433, China;
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Abstract; Drawing upon social identity theory, this study explores the underlying mechanism and boundary
condition in the relationship between humble leader behavior and follower proactive behavior. Analysis of time-
lagged , multi-source data from 78 team leaders and 293 followers revealed that humble leader behavior have an
indirect and positive effect on follower proactive behavior through leader identification. In addition, follower
power distance orientation served as an important boundary condition of this indirect effect. When follower
power distance orientation is low, leader humble behavior is positively associated with leader identification,
which in turn increased follower proactive behavior. Such indirect effect is not significant when follower power
distance orientation was high. Theoretical and practical implications of these findings are also discussed.

Key words: humble leader behavior; proactive behavior; leader identification; power distance orientation



