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Table 4 Inverse U-shaped relationship test between performance-aspiration gap and strategic change
Lind and Mehlun’ s test of inverse U-shape in Hisgap
Coef t~value Prob > 1t
The lower bound of the slope 4.734 2.770 0.003
The upper bound of the slope -34.839 -2.906 0.002
Estimated extreme point
The turning point 0.056
The lower bound of the point -3.293
The upper bound of the point 3.406
Test of joint significance of Hisgap and its squared term
F(1 379) 9.01
Prob > F 0.003
U 5 16 F
5.19 R* 0.136
(B =0.119
p <0.05) 17( B =0.145 p <
0.01) . 19( B8 =0. 155 p <0.01) .

21 (B =0.114 p<0.01)

p <0.01)

23( g =0.153
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Table 5 Regression results of organizational decline on strategic change
1 16 17 18 19 20 21 2 23 24
] ~0.077 | -0.077 | -0.070 | -0.075 | -0.069 | -0.076 | -0.063 | -0.067 | -0.067 | -0.075
Size (0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001)
Z0.039 | -0.050 | -0.047 | -0.039 | -0.030 | -0.025 | -0.051 | -0.044 | -0.040 | -0.036
A& 0.005) | (0.005) | (0.005) | (0.005) | (0.005) | (0.005) | (0.005) | (0.005) | (0.005) | (0.005)
0.040 | 0.035 0.040 | 0.048 | 0.039 | 0.042 | 0.051 0.052 | 0.050 | 0.051
Deeo 1 0.066) | (0.066) | (0.066) | (0.066) | (0.066) | (0.066) | (0.066) | (0.066) | (0.066) | (0.066)
Z0.066 | -0.060 | -0.053 | -0.061 | -0.060 | -0.060 | -0.050 | -0.054 | -0.055 | —-0.064
Board 1 5 o18) | (0.018) | (0.018) | (0.017) | (0.017) | (0.017) | (0.017) | (0.017) | (0.017) | (0.017)
, Z0.067 | -0.053 | -0.060 | -0.049 | -0.061 | -0.057 | -0.050 | -0.053 | -0.063 | —-0.060
S (0.214) | (0.214) | (0.213) | (0.214) | (0.211) | (0.212) | (0.211) | (0.214) | (0.213) | (0.213)
20.059 | -0.062 | -0.057 | -0.056 | -0.050 | -0.050 | -0.059 | -0.05 | -0.054 | -0.050
IndenD1 =0 0s6) | (0.056) | (0.056) | (0.056) | (0.056) | (0.055) | (0.055) | (0.055) | (0.056) | (0.056)
, 0.035 0.040 | 0.044 | 0.042 0.040 | 0.037 | 0.048 0.046 | 0.043 0.039
Seper | 0.003) | (0.003) | (0.003) | (0.003) | (0.003) | (0.003) | (0.003) | (0.003) | (0.003) | (0.003)
- 0.02 | 0.011 0.000 | 0.008 | 0.007 | 0.006 | 0.007 0.006 | 0.009 | 0.009
SPES ) (0.002) | (0.002) | (0.002) | (0.002) | (0.002) | (0.002) | (0.002) | (0.002) | (0.002) | (0.002)
‘ ~0.009 | -0.009 | -0.011 | 0.005 | -0.010 | -0.001 | -0.005 | 0.000 | -0.012 | -0.001
OCF 1 (0.001) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000)
0.031 0.028 0.032 | 0020 | 0038 | 0029 | 0031 0.026 | 0.03 | 0.027
POAR1 (0. 160) | (0.159) | (0.159) | (0.158) | (0.157) | (0.157) | (0.157) | (0.158) | (0.158) | (0.158)
0.032 | 0.032 | 0030 | 0.032 | 0035 | 0035 | 0.034 | 0.0% | 0031 0.033
OPE 1 (0.001y | (0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001)
0.066 | -0.064 | -0.064 | -0.066 | -0.062 | -0.062 | -0.069 | -0.069 | -0.062 | -0.063
ML o015y | (0.015) | (0.015) | (0.015) | (0.015) | (0.015) | (0.015) | (0.015) | (0.015) | (0.015)
0.105* | 0.100% | 0.110** | o.111* | 0.113* | 0.113* | 0.101** | 0.103* | 0.107** | 0.110**
Industry -0 o1y | (0.072) | (0.072) | (0.071) | (0.071) | (0.071) | (0.071) | (0.071) | (0.071) | (0.071)
L0387 [ 0,306 [ 0278 [ 02047 | 0,211 [ 0,237 | 0303 | 0,317 | 0,255 | 0.269**
M (0.285) | (0.305) | (0.344) | (0.346) | (0.350) | (0.357) | (0.307) | (0.313) | (0.337) | (0.342)
0.119** | 0.145™* 0.058 0.155*** -0.036 | 0.114** 0.154 0.153*** 0.069
RER (0.843) | (0.876) | (1.257) | (0.854) | (1.581) | (0.864) | (3.177) | (0.867) | (1.261)
0.018 | -0.09
DCmerge (0.013) | (0.017)
SR 0.105** 0.019
(0.011) | (0.017)
RER x 0. 155 **
DCmerge (0.302)
-0.143"
RER x SR (0,652
01477 | 0.026
kD (0.008) | (0.012)
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Table 5 Continues
1 16 17 18 19 20 21 22 23 24
0.088" 0.024
SR
(0.011) (0.017)
0.182"
RER x RD
(0.191)
-0.118
RER x SR
(0.679)
—-0.134*| —0.152**
ACV
(0.096) (0.123)
0.109** 0.027
SR
(0.011) (0.017)
0.125
RER x ACV
(3.355)
-0.119
RER x SR
(0.693)
0.072 -0.016
A
(0.017) (0.021)
0.101** 0.026
SR
(0.011) (0.017)
0.124**
RER x IA
(0.441)
-0.122
RER x SR
(0.684)
R? 0.157 0.169 0.179 0.196 0.193 0.205 0.196 0.200 0.183 0.196
R? 0.157 0.012 0.010 0.017 0.025 0.012 0.027 0.004 0.015 0.013
R? 0.126 0.136 0.142 0.156 0. 146 0.156 0.160 0.160 0. 146 0.156
F 5.12 5.19 4.90 4.88 5.02 4.88 5.46 5.00 5.02 4.87
D N=411; NN 1% 5% 10%
3.2 (B =0.256 p<0.01; B =0.318 p<0.01; B =
0.499 p<0.01; B =0.193 p<0.01). 6+
9. 15
4 ~ 6+ 7~
9. 10 ~ 13 ~ 15 N N
(B =0.345 p<0.05, B =0.657 p<
4 0.05; B =3.334 p<0.01; B =0.408 p <0.01)
F 4.39 R*  0.133 3
8. 11 Cohen %8
14 1
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(a) ( DCmerge) (b) (RD)

(a) The moderating effect of dynamic capabilities ( DCmerge) on the (b) The moderating effect of absorptive capacity ( RD) on the relationship

relationship between performance-aspiration gap and strategic change between performance-aspiration gap and strategic change

() (ACy) (d) (14)

(¢) The moderating effect of adaptive capability ( ACV) on the (d) The moderating effect of innovation capability ( /A) on the relationship

relationship between performance-aspiration gap and strategic change between performance-aspiration gap and strategic change
1

Fig. 1 The moderating effect of dynamic capabilities on the relationship between performance-aspiration gap and strategic change

p <0.03) . Cohen %

23
18+ 20+ 22 24

(B = ) 2
0.155 p<0.05; B =0.182 p<0.10; B =0.124



(a) ( DCmerge) (b) (RD)

(a) The moderating effect of dynamic capabilities ( DCmerge) on the  ( b) The moderating effect of absorptive capacity ( RD) on the
relationship between organizational decline and strategic change relationship between organizational decline and strategic change

() (14)
( ¢) The moderating effect of innovation capability ( /4) on the relationship between organizational decline and strategic change
2

Fig. 2 The moderating effect of dynamic capabilities on the relationship between organizational decline and strategic change

3.3 0.01; B =-0.717 p<0.10). Cohen

58

15 U

(B =-1.109
p<0.01; B = -0.719 p<0.10; B=-1.520 p<

(C)1994-2022 China Academic Journal Electronic Publishing House. All rights reserved. http://www.cnki.net
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(a) (h)
( ) ( )
(a) The moderating effect of slack resources on the relationship ('b) The moderating effect of slack resources on the relationship between

between performance-aspiration gap and strategic change ( DCmerge) performance-aspiration gap and strategic change ( absorptive capacity)

() (d)

( ) ( )
( ¢) The moderating effect of slack resources on the relationship between ( d) The moderating effect of slack resources on the relationship between
performance-aspiration gap and strategic change ( adaptive capability) performance-aspiration gap and strategic change ( innovation capability)
3

Fig. 3 The moderating effect of slack resources on the relationship between performance-aspiration gap and strategic change

5 18+
20+ 22 24 . 6
18

(B =-0.143 p<0.10). Cohen

(C)1994-2022 China Academic Journal Electronic Publishing House. All rights reserved. http://www.cnki.net
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Fig. 4 The moderating effect of slack resources on the relationship
between organizational decline and strategic change
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Negative feedback and firm strategic change: The moderating effect of
dynamic capabilities and slack resources

JIAO Hao YANG Jifeng JIN Yu-ke
Business School Beijing Normal University Beijing 100875 China

Abstract: In a dynamic and complex changing environment it is necessary to explore the factors that influ-
ence the choice of firm’ s strategic change with different negative feedbacks. This study assumes that negative
feedback is composed of performance-aspiration gap and organizational decline. Moreover two moderating var—
iables dynamic capabilities and slack resources are introduced to explore the mechanism and boundary con—
ditions for the relationship between negative feedback and strategic change. Our empirical research of A-share
manufacturing listed companies in Shanghai and Shenzhen stock markets finds that the two components of neg—
ative feedback have different effects on strategic change. First there is an inverted U-shaped relationship be—
tween performance-aspiration gap and strategic change while organizational decline has a significantly positive
effect on strategic change. Second dynamic capabilities and slack resources both have a significant modera—
ting effect on the inverted U-shaped relationship between performance-aspiration gap and strategic change.

Specifically dynamic capabilities have an enhancing effect on the positive relationship between organizational
decline and strategic change while slack resources have a negative effect. The conclusions enrich the mecha—
nism and boundary conditions of negative feedback on strategic change.

Key words: negative feedback; strategic change; dynamic capabilities; slack resources



