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Reviews of researches on psychological contract in organizations

CHEN Jig-zhou' , LING Wen-quan® , FANG Li-luo!
1. Institute of Psychology. Chinese Academy of Sciences, Beijing 100012, China;

2. Institute of Human Resource Management. Jinan University, Guangzhou 510632. China

Abstract: Reviewed the literature on psychological contract research recently growing in the field of orga-
nizational behavior {OB) and human resource management (HRM ), the present paper focuses on intro-
duction of the western researches on psychological contract. Key themes include the conceptual develop-
ment of psychological contract, the content of psychological contract, and its influence on organizational
outcomes.

Key words: psychological contract; employment relationship; organizational outcomes
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