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New development of foreign managerial compensation research

ZHANG Zheng-tang, TAO Xue-yu
School of Management ,China Univerdty of Mining and Techrology , Xuzhou 221008 ,China

Abstract :Managerid conpensation has becoming a focus in foreign courtries. In early sage ,agency theory ,the
mai ndream school on the issue , has focused on pay-performance sendtivity. Recently ,human capita ,labor market
school and“ firm organization” school has improve manageria compensation theory from the agects of human capi-
tal ,executive market and firm organization characters. Future research should cond der integration of the various theo
retical traditions and congruct the syntheticad nodel of manageria conpensation to drive the fied.
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