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3
X2 vaue( ) 363.877(df =213)
Cmin/ d ( ) 1.708 2,
&l ( ) 0.913 1,
RVISEA ( ) 0.077 <0.08,
Incrementd fit index IFI ( ) 0.902 %,
Tucker-Lenis index TLI(Tucker-Lewis ) 0.911 1,
Gonparative fit index CFI( ) 0.926 1,
AIC( ) 345.322
4
S edimate P
H1 - 0.103 0.022
H2 - 0.708 0.001
H3 - 0.699 0.000
H4 - 0. 860 0.000
H5 - 2.180 0.000
H6 - 0.312 0.000
H7 - - 3.005 0.000
H8 - - 0.787 0.000

1 P<0.05
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SHecting dructure patterns of drategic alliance based on resource and risk

LIU Yi, LI Yuan, DU Yi-ding
Management School of Xi’ an Jiaotong Universty , Xi’ an 710049, China

Abstract :On the bass o comprehensve cond dering each ecific character of the reource , and from the dimenr
gons of the bads and the fundamental factors that risk comesfrom are reource input by the enterpri ses participated
the drategic dliance, it ispointed out in this article that integrating the resource and the risk together is reaoonable
to condder the selectionsof the gructure patterns of the drategc dliance. Through clarifying the resource , risk and
dructure patterns of the drategic dliances, the concept nodd and corregponding judgment hypotheszes reflecting
the relationships anong the reource , risk and gructure patterns are esablished. By usng of the factor andyss and
gructure equation nodel method , the proposed hypothesizes are test and verified. The research conclusonsfor this
papoer are that there are close relationships anong reurce ,risk and the gructure patterns of the grategic aliances.
The prerences of the executives in the aliance conpaniesfor the sructure patternswill be dfected by their subject
eval uation for the future risk suffered in a drategic dliance. And the reurces input in a grategic aliance by the
conmpany is a very inportant factor that afects their subjective eva uating for the risk.

Key words: drategic dliance; pattern sdlections; reource; risk



