6 4 Vol.6 No. 4
2003 8 JOURNAL OF MANAGEMENT SCIENCES IN CHINA Aug. , 2003

( , 510275)

1984  Hambrick Masn “ A

) 20
:C93 A 1007 - 9807 (2003) 04 - 0082 - 08
0
(11
, 1
20 6 , , CEO
. [3] )
1984 ,Hambrick Ma®n “ , ,
»[2l (top maenagement ,

team) ) , . ,

:2002 - 08- 10; :2003- 05- 28,

- (021750) .

(1956 4 ,



4 — 83 —
(71
(41
Hambrick
(upper echelons theory) . ,
[2] ] [8 ,9]
[2.3] (101,
2.2
Hambrick ,
, 1996 '
[4.7]
(51
[7,8]
( ) ’
[4]
5 )
2.3
[11]
, [11]
[4.6]

2.1



— 84 — 2003 8
CEO , [12]' , [17]_
2.4 ,
[8]
, . Katz )
[13]
13 n" ,
’ [15]
2 5 , )
[4,6,14]
]l H 3
(41 20 90 ,
(6]
, , [18]
[15, 16]
[4]_ [19] ,
2.5
, [20]
[6]. 13 ” "
, , “ ” . Hambrick
[5]_ [20]
, 5 113 ”
, , 2.4 3
3.8



4 — 85 —
3.1 [28] ,
[21] ,
(=1 “ " 3.3
21 . Tjoswold
. [21] [29]
3.2
(4]
.Amaon
[24] :
, (41
[25] ’
[26]
[26] ,
1 4
, [30]

[27]



— 86

[7,30]

[32]

[31]

(s8]

[12]

[ 31]

(4]

[3.,37]

[35]

[36]

20

2003 8
(3]
80
CEO



— 87

BEEEHNMN
XAHE R HHKE

6
6.1
il 42111
BEEREANET
HEEE ST
ER
HE KT
£y
£
6.2
1
1)
Smith  (1994)
56% 44%
(41
2)

! A
{o, AEY
,__+_. AR
i it 2 e 2 E A a Al
Yo BAELHE  j—p T
il ANRAEE
Eid=] HEES R 5 Bk
R % 58 4K B
1
(21
[10]
4)
[19]
— , 5)
6.3

HE B %
B %5 K3
MR RFH

1)



3

2)

[1]Anona D G, Nader D A. Top hats and executive tdes: Dedgning the senior team[J]. Soan Management Revies, 1989, 31(1) :
1928
[2]Hambrick D C, Msecon P A. Upper echelons: The organization as a reflection of its top managers[.)j. Acadamy of Management Re
view, 1984, 9: 193 —206
[3]LiJ Xin KR, Tsui A, & a. Building dfective internationd joint verture leadership teamsin China[J]. Journd of World Bus
ness, 1999, 34 (1) : 52—61
[4] Smith K G, Snith KA, dianJ D, & al. Top management team denogrgphy and process: The role of socid integration and com
munication[J]. Adminidrative Stience Quarterly , 1994, 39: 412—438
[5]Hambrick D C, Cho T S, Chen M. The irfluence of top management team heterogeneity on firm s conpetitive noves[J]. Adminis
trative Science Quarterly , 1996 , 41: 658—684
[6]FAnkelgein S, Hambrick D C. Srategc Leadership[M]. NM: Weg Publishing Gonpany , 1996
[7IWiersema M F, Bartd KA. Top management team denography and corporate grategc change[J]. Academy of Management Jour
nd , 1992, 35: 9521
[8]Bantd KA ,Jackon SE. Top management and inmovationsin banking : Does the compostion of the top team make a difference[J] .
Srategc Management Journd , 1989, 10: 107—124
[9]Wiersema M F, Bartd KA. Top management team denmography and corporate grategc change[J]. Academy of Management Jour
nd , 1992, 35: 9121
[10]Wieraema M F, Bird A. Organizationa denography inJgpanesefirms: Goup heterogendty , individud dssmilarity , and top man
agement team turrover[J]. Academy of Management Journd , 1993, 36: 996—1025
[11]Hambrick D C, D’ Aveni R A. Top team deterioration as part of the dowrward ird of large corporate bankruptcies[J]. Manage
ment Science, 1992, 38: 1445—1466
[12]Korsgaard M A, Schweiger D M, Sgpienze HJ. Building commitment , attachment , and trug in drategic decison making: The role
o procedurd judice[J]. Academy of Management Journd , 1995, 38: 60—84
[13] Kaiz R. The dfectsdf group longevity on project communication and performance[J]. Adminidrative Stience Quarterly , 1982, 27::
8104
[14]Fnkegein S, Hambrick D C. Top management team tenure and organizationa outcomes: The nmoderating role of managerid discre
tion[J]. Adminidraive Stience Quarterly , 1990, 35: 484—503
[15]Piem RL ,Lyon D W, Dess G G. Inherent limitations of demographic proxiesin top management team heterogeneity research[J] .
Journd of Managemernt , 1999, 25: 935—953
[16]Priem RL. Top management team group factors, consensus, and firm perfformance[J]. Srategc Management Journd , 1990, 11:
469 —479
[17] , . [J]. , 1997, 3(2) : 58—64
[18]Zaccaro SJ, Rittman AL , MarksM A. Team leadership[J]. The Leadership Quarterly , 2001, 12: 451—483
[19]Offen WV , Boone C. The corfusng date of the art in top management compodtion dudies: A theoreticad and empirica review
[D]. Maadricht : Universty of Maadricht , 1996
[20]Hambrick D C. Corporate coherence and the top management team[J]. Srategy and Leadership , 1997 , 25(5) :24 —29



4 : — 89 —

[21]Zaccaro SJ, Kinoski R. The inteface of leadership and team process[J]. Goup & Organization Management , 2002 , 27 : 44

[22]Chase M A, LirggCD, FtzD L. Do coaches dficacy expectationsfor their teams predict team performance[J]. The Sorts Psy
chologg , 1997, 11: 8—23

[23]Pecodlido A T. Irformal leaders and the development of grouwp efficacy[J]. Smdl Goup Research, 2001, 32: 74—93

[24]Amaon A C. Didinguishing the efects of functiond and dygunctiona corflict on srategc decisonmaking: Rewlving a paradox
for top management teams[J]. Academy of Management Journd , 1986 , 39: 123—148

[25]Jehn KA. Enhancing dfectiveness: An invedigaion of advantages and di sadvantages of va uebased intragroup oorflict[J]. Inter
nationd Journd of orflict Management , 1994, 5: 223—238

[26]Pdled L H. Demogrgphic diversty, corflict , and work group outcomes: An intervening process theory[J]. Organization Stience,
199, 7: 613—631

[27]Aman A C, Spierza HJ. The dfectsd top management team sze and interaction norms on cognitive and dfective corflict[J] .
Journd of Management , 1997 , 23: 495—516

[28] Tompoon G H. The role of top management team oorflict redigtribution of power[D]. Minnesta: Univerdty of Minneota, 1997

[29]Tjoswld D, Deemer D K. Hfects dof ocontroversy within a cooperative or conpetitive context on organizationa decison making[J].
Journd of Applied Psychology , 1988, 65: 590—595

[30]McG@ahJ. Qouwps: Interaction and Performance[M]. NJ: Prentice-hdl , 1984

[31]Cohen S G, Baley D E. What makes teamswork : Goup df ectiveness research from the shop floor to the executive suite[J]. Jour
na of Management , 1997, 23(3) : 239 —2%C

[32]Endey M P, Pearon A W, Aman A C. Underganding the dynamicsof new venture top management teams—eoheson, corflict ,
and new venture performance[J]. Journa of Busdness Verturing, 2000, 17: 365—386

[33]Benevento A L. Goup theories: Relevance to group sfety gudies[J]. Work, 1998, 10: 129—135

[34] Keck L , Tushman M L. Environmental and organizationd context and executive team[J]. Academy of Management Journd , 1993,
36(6) : 114 —133

[35]Qunk U, HeijltiesM G, Olie R. Desgn characterigics and functioning of top management teams in Europe[J]. Europe Manage
ment Journd , 2001 , 19(3) : 291 —300

[36]Tihanyi L , Hldrand A E, Daily CM. Compostion o the top management team and firm internationa diversfication[J]. Journd of
Management , 2000, 26(6) : 1157 —1177

[37] . [J]. , 1999, 8: 64—67

[38]Eika H, KethL , Pice C, . [A].  Gordon Orr . [M]. : ,
2001. 2537

Review on dudies o top management teams

SUN Hai-fa, WU Xiao-yi
Management School , Zhongshan Universty , Quangzhou 510275, China

Abstract : Snce Hambrick and Mason came up with the upper echelons theory in 1984 , sudieson top management
team have surged. This pgper reviews the sudieson the gudies of the top management team, eecidly on the de
nographic characterigtics, team process and cultural background of the team. An andytica framenork to sudy the
building of the top management teams is a o presented gving the limitations of the exiging sudies and future re
search trend of top management team.
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