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Table 3 Qorrdation codficients anong seven organizationd learning capahilities and perfformance
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Table 4 Qorreaion codficients between di soovering
cgpability and itsfacilitating factors
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Table 5 Qorrdaion coefficients between innovating cgpability and itsfaciliteting factors
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Table 11 Gorreaion codfficients between di soovering-facilitating
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Table 12 Qorreation codficients between i nnovati ng-facilitating factors and environmenta factors
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Empirical sudy on rdationship among organizational influential factors,
organizational learning capabilities and organizational perfor mance

CHEN Guo-quan, ZHENG Hong-ping
School of Ecoromics and Management , Tanghua University , Beljing 100084 , China

Abgract : In this pgper , theories on organizational learning and research findings on the relationship between orgar
nizationa learning and performance are reviewed , and then the 6R 1B nodd of organizationa learning previoudy
proposed qudlitatively is enpiricaly tesed based on quedionnaire survey in 201 Chinese conpanies. Data analyss
shows a dgnificant and positive corrdlation between saven organizationa |earning cgpabilities and organizationa per
formance , a dgnificant and postive correlation between variousfacilitating factors and learning capabilities. It isa-
9 found that different levels of perceived environmental change pressures and the extent of cooperative goa interde
pendence anong enployees within conpany will lead to different degree of facilitating factors dgnificantly. The
datigics results support the theoretical logc of 6R 1B nodd , and provide managers with some va uable hintson how
to inprove organizational learning capabilities.

Key wor ds: organizationa learning; learning organization; process node of organizationd learning; organizational

performance ; organizational environment



