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18 W B9 4 3 F 8 (the Value-based Leadership,
VBL, AR “YHE MBS )P NRB T EX
F. XHEFESAN AR EMNTRERSZE—
FRSRZUM . I TEAL Y I8 5, B (B VR A 38l , 7T
HRHEBA R ERKBRETEBRARBR.E
SER b, I Ee S vt B4 S5 B8 ( Transformation-
al Leadership) FT 38 A M 402 7 5 XA& & —3
fi ENERRSSESES—SHEET
“WRERMFARBENE TR X—HLES
YHRAMNEEHCHE. AL RESEHIAF
0., BOE RS R REETNER LB BEA T
BTEEET HE, BN ERRSREXEER
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FIARFT T B E W &, (R HR B A
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7 BEFI A Atttk A B 0 7 [l 4H 2R e AR BRI B
HARBEEIRM B MEIN R, AR AEFIR
b BlEE AN Y EERE: , Sl 8 OB R BT B
P+ a8, FEAbAB AN EES, EE
B EEAL RSB EEM AN RANER
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M EEREBEMTENEL, MXEEER
X B T B R O FRTR R .
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HYPEPR T mABR (I SCR[16,17]) , TAES
SRR LR A ). 2001 4, Waldman &
AN UBIZE— 35 %t 5k 7 70 450 5 A0 20 3 R 4 RASAE B9
XF BT, ¥ K B A b 355 A 1 5 P X 7 57
AR, b1 SCIEB 7T R B T A 500 38
48 F AP R B . B ATER Bt R & AL
FIBFST , 230 B E 2 B #Y BV K4k B SRR 2R
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S B W EET S ES AT
SHIERF 5T, B B FRE SR EIE R R A4 5L
BREUBNS H UMM AN TERIFE.
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Fig. 1 Relationships among firm environment,
value-based leadership behaviors,

and leadership effectiveness
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House ¥ A M E MBS FHEIC S5, BI4S
A—TEREMFH R E GLOBE (global leader-
ship and organizational behavior effectiveness ) % iF It
g REFEFZANEPEKMRFRREL S GLOBE
B F R, NFR IR R &, £ E N
GLOBE £ kT B RALI .

BREREARB LW LR K& L.
AN ER)HAT, B E S AE KT 50 A
Al P BEALAHER 20 28, FRHE L V7 PT A1 S H6 19
HO X R E AT AT 1 DR R
Vi TR I R R RN, T E SIS
KitFRE EMZ 8 H&0 , AN R ERFE I &
REEMZ—F B B anfalE b TR R A7 890527 X5
WICRIITRIHE R, R UEE T HHASEAN
ABHE R B, B T4 30K #5 K3 & fr 0
A5, Xt S BREAEN A .

TIRFEG , MBI R BT X H #
TR B H %, 5 B | 2 7 ~ 8 1]
%, 15 5 HIEE #F HiRmRa 7 i E R R
i GLOBE T B [a] %, {U£E 3CF EAEAH N 81,
PRIEE XL (E ) W LT E, PR M HERE
Pt PR AR MG T Brislin $2 44 B9 RIS TR IR
HEPEHETIAMEARITH FIENEFEULD
AXTH LRI R R M AR RS SR

HHEETELHEER A EMGLELEE
TEI 2 (PEILICHER(26]) . Btk 97 4k & Hka]
4 820 17, FIK 95 K >k Y 686 177, U R 4
84.0% , i TR a4 FIER K 83.5% S [a ¥
B K 85.0% .

4 HESWRER

BARBERNERAARSER, —FEHA
BT HRA ISR SRR B AT B, B —
FEWEM T S RIERERE . R EEREN
S S T P FERM T ERERREE
ZIEH X R IEF G, s &3 h Mk
BEREEE S NEREREREE Bk AR ET
LRI, 3 A R 2 AR L RO i S 1
5T R e B AT 1 £ 2 & M A A (hierarchical
linear modeling, HLM) #4744 . X # 4 1+ F B
RBAE T RER] B AL B R B A [6) B IR B, EBF
FARE W o] BT, 53X B 4347 77 25 BE M B A B
TRKERSBEAR R, A N5 HRENHERE
S5HM. el EERZRE R (ST 9 RA
HIM 53 H958 1 B (IMER)  IMRE RAAS 2
B(AER) #Z8HwRkEEME LE 1,5
BERBHSEIHMER K 2. &8 F HLM 3 5 gy
R SR RS ES TR RE T 70 RAR KE
FHPREMMATH 404 2 TREBERATE, 4047
BRNEK 3.

®1 ETRERRAGEANRSY

Table 1 Key variables and Psychometrics of measuring items
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ERAK
AR Iﬁ el a
BRAK 7 (lrems) e
Bk B b5 SR 2 R SRR AT 0.80
WA T R TIB 9 8] 0.68
TR, B TR HFE BB S A 4 0.63
R4 N B T R R 0.62
Eﬁﬂﬂj ) AR R R R 0.79 0.61
g | vision bullding | spga penn e SesRATHOE S 0.5
5 W AR T BB A A RS 0.58
7 BRI U RN R R AT 0.56
% XA RO BRI R K ' 0.42
MTREEL 0.72
L | EFRm R 0.70
zgfiz;w SRR AE R A A (AT ) EARAE ARG B ) o 1.0 0.74 0.65
MRAET b A YB T LIRS A 50 0.57
B TR R R RE 0.57
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£5H X &, A ST S SE S AT — 65 —
#gx1
TRAK 01 B (Ttems) a ERAN
Loadings
& TE7 i (AR 57 ) B B B o B 7 T 32 S B 0.71
Al ETG(ES & B8 FTEMNZSHE 0.61
ii ;jjvi}:i 17 P EE S R A 0.61 0.60
R R TR R A 0.52
% FERA N (TRIE £t RS RAR)H 3 5 8E 0.48
G 32T RAERAEHAEHAR N EHIER 0.80
£ F(CSM) REBAALE LR 0.63
& ) BRI ROAL TR L TR 100%E968 5 0.81 0.62
g | TN S ok M, RIS B TR B R 0.57
g | Toaction, motiva- | g s on i A AUAREE T A 3 47 0.44
tion RSB RBN T EARFTERNEE 0.37
F£2 TRABESRT
Table 2 Descriptive statistics of key variables
F1ETR
AR HAR {8 (Mean) PRAEE (SD)
BRAR 404 5.56 0.80
M TRARELL 404 5.66 0.96
A R R EUR 404 5.29 0.87
HoRTR
olEewE | 70 [ 5.2 Hi 0.97
%3 HMAWER(REBRR)
Table 3 Results of hierarchal linear modeling analyses (full model)
B R BB
AP mERE O THE | REFE RHL%) P
MR (1 2) 0.27 /
AFR(E2R)
Xt F#EE, BO 0.20 10.0™  336.6™
#2288, G0 5.63 0.06 92.29™
i THIEE, G0l -0.09 0.05 -1.68"
Xt FBRAHAIE, B 0.17 10.1**  116.3*
% 2E8E, c10 0.26 0.07 3.59*
A FERAE, Gl -0.12 0.07 -1.56
T TRARLHFE, B2 0.05  16.0™" 74.7
#2288, c0 0.33 0.05 6.58""
TR, 21 0.10 0.05 1.98"

. RPEAREMARBERUGRETETRNT L.

2.4 RABAEFOBBRERMA BALELTETE TRLS.

3. % p <0.05, »* p<0.01, **x* p<0.001.
4.1 HWERIEA

DL EBAE S R UL AN T -

(DAF 1 PRILIER, AR AFH
R4 b 3% % PR 4 B B & 7T {5 19 ( Cronbach «
fHERTE 0.60 LA L), 74k, HFHMBAT AR5
MEA BT RHNETE (items) BT £ BB LTE
FER NS IH N F(H GLOBE B AT A),

B A RIE, BT AR T B S E 1 4R
TTHM CSM W EMERAZBELRHEER 1T
I3HT.

(2)HIM AT BEET 3AMEAL R F 1
A ZRER (null model) K35 H 4 & CSM AT FEHL IR
ERBENMBEAFNER, UREREHELE
M % 2 A FEHUE A (random model ) ¥ A& 2 #
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HER(GRIT A RARRNE 1 BOMEER),
BB FTREAFR NI EERNBBEN;
85 3 SR BAE R (full model) 75 FE LA B B 2o 7 |
KHETERAERNE 2 2(AFR),. R4
WESAAENAFHETREERNERES . £
3| T RBEERF BB MMEITER. NFHRS
FITHHRRZREE, MERB TS RENE
BREMEZENBRBEREAME SR ZRTH
W1 NEBTERE, HRMSFITAZH “HS
MTRERL” TR K —, 7L RECH
0.37[ = 0.33(G20) x 0.96(SD)/0.87], “BHEH
RI” B TR AR HEIL R BN 0.24 [ = 0.26(G10) x
0.80(SD)/0.87] . EELRIMEE 2 BRI AR B IK,
“ALTEF I X RN R T CSM WA R,
HIumMAH D E(GO1= -0.09,p <0.05; XHR
W2 “BlREHFRBEXNTRAERBL AT
9%t CSM B maZe e, KM R BB & (G21 =
-0.10,p <0.05) ,HEEMBE“BRAL " # &
BRNABAEE(GI1= -0.10,p >0.05) . %
3IRIBEA R
4.2 SZRITiL

ERBIEGT R EREATIF T ERE
BXFEHIFE MERRERITHRAR
SGRZEWEFXFR, BEITIRINT .
4.2.1 HMFITAEMRFHK

TEBRER S, LIHE A M SR AT A 3T E
SHMMNAR BRI, MBS S EE BN
THMERR S FIT N, BB EESHA THIA
F(C) HE (S) FBFH (M), KB BRIFHEFS
ARG, HFEESHRANERE P
HEN AL, EWERASSELRANERE
¥ (vision building) , H B H 5| 5 5 T, fEAR AR
RREFENEII W ME#; AFE L EEE
SHEATHE, X TRAE BB L (follower confi-
dence) , RAMMEBEMN A E XK TIE, 3+ HiFik
RS, TN CELRZRGRES
BE , XEMERRA ST AR EA RN (EXK
MBE), B HEES I XHTE 5aMENR
FILns , JMFEEAMERBESKE TR
&, oM ERMBIVO BB BRRKATA
R
4.2.2 HEBFEGYH

— @, RN ERRGTRIT R TTER,

WMANZ R DA IR TRELH B HRA N5
B X RAFE&—REE B B L RRIE S
B FERE RS S GRS, KRB DI
BEMHEAHELNA KR, BRTEE
N FEAHAHERR HLES— @, HrEwE
ST B By T R B IR, 8 EIM U 4 36
BEEERAANE R . S TR FEROHNEE
EMET TN T RAERFLMEAFSBZAEKR
R AEUMENFNR S EERERBRE .S
PERBE, MR MRARA LN T RAELME
I,“LHRNCER, TRAKRFRERITAMAD
MAE FEHEER THRON A SRS
S, R AERZ NS S ERERNE, &
W RS RARRE BRSSP [
KER BRARE, BERAAMMEXHES, X
ATRER S “BRAR" R AN LSS ENAN
LN ERR R R, S mIGRANE S, 3
BRARENERT . ERETERRFEREN
At i S AN B 4 , (B B 0 H A, XTI
ATRETEIR B B X PR A E , BT X R SR 4T 8
Brie R AZRE A XA R (RE RV R , X
FRAT NS I S B BT X T 5
BEIE MY TRENRE T RIENERER,
HARRBEAPRERRBEZ2A@ER, 84
BRI A SRR REME) .

5 & g

1t = A RS ALE R BN S BT
FER B, PHEDLEI G 5 2 FE P8 1) T S 5 47
HTAE E £l B B R RUR HOCR . 7 M3
B b, MBFSE BRI E S IR S M E N
WS HZ AW EHE . SEENERASE
BFTEIER R S (I 5 HE . FIRIHES ) A
R, ISR S B — A B AT
S, EFRE 70 00 BIE M TEN &
B1:— 7 I, AR O E R S 47 S 0 TR,
WU 0 00 TR T S TR AL O S 5
s 55— T, Tk B M E S, BB
LSS S IR HE BT 1 B e, LSS AR, 3R
SRS HOK. TR, HEIA WTO LIS , % F
FERS TR 572 F R R A 7 00 0 L SR, SEBF ALY
SRR AR T 25 4 11 1L, A SCHR A 4 SR
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CEREFERERIMUEIE, KEZE B E
REK M ENHARE H BRI FFETH
RN, ATERERTXHAFHIRAEK
a1 B EATLIAE , SR 4 38 5 3R 0 4
ENBARRBET REFNALES . IMHTARIT
RE A REHRAL BEE LT SR AR AL T
HAWRRI GG I RO F R B RFE SR FREH
HERHR.

FHRA B R EE — L RRYE. B,
R RS R B R HE R, B
AR PR B AR R AR IR PR
ERRBER, XHHEZBRENT R
B YBAMRIN R E R W S ARSI R B E
W ERLFSARFRERSABIRERNE
AN RERER . L, X T A ERE
RINGEHE, RARH— SO ARE . B st
RERX TN ZHIAFERREEERREI RN

SELM:

(FfE W B T 4 5 R 93 1F F B ik
), MENSME RIS RE MR, TELE
ERA AREEIL T

F5h, BrE R R A% T T LUE SR &
TR T REEREILE M EMA E , XFFEFI7H
EEAMRHT LI , X T A AR B
FE ST RZBIBHTRER MEEM S EahWE.
BRE, FRARE N RERE, X RS
MRSl B Z R AR MR W . BT, 7
EREMEMBAS NSRS, B MERTEEER
MEZERT R ERFRS, i TESD I
BETIREEZETRIOEE FEERE L
HTEBLIE 2 TR, BT B RIRAES 26y AR R
FRER IR, ERRBTIINL SE R IAR
FEXTEA R LKW R A H S AR
ST TR LSRR W, R AR R SR
WEH -SRI HZ—.
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Empirical study on interaction among firm environment, leadership behaviors,
and leadership effectiveness

LIU Jun', FU Ping-ping*, WU Wei-ku’
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Abstract: Based on the arguments of the theory of Value-based Leadership (VBL) and the preliminary conclusions
derived from a leadership project that was conducted in China in the past three years, the paper proposed a new the-
oretical model in which the environmental factors were included to examine the dynamic relationship between the
VBL behaviors and leadership effectiveness. Results show that the VBL behaviors help improve leadership effective-
ness when the company faces intense external competitions although those are naturally negative to leadership effec-
tiveness. Value-based leadership can survive through the extremely tough circumstance. Limitations and suggestions
for future research were discussed.
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