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Sudy on equilibrium o team coordination based on overconfidence and external
monitoring

CHEN Qi-an, LIU Xing
The (ollege of Economics and Bus ness Adminigration , Chongging Universty , Chongaging 400044 , China

Abgract : Usng the methods of expresd ng overcorfidence provided by Danid , Hirshleifer , Subrahmanyam , Ger
vas and Odean etc. for reference, this pgper researches the equilibrium of team coordination under the condition
when overcorfidence and external nonitoring co-exis , and the mechani am of overoorfidence and external nonitoring
effects on team coordination by setting up an gppropriate methematicad node. The result shows that overcorfidence
of team agent and externa nonitoring are subgitutes rather than conplements for the expected utility of the whole
team. This researching concluson could provide ome theoretical guidances and bendficia indghtsfor solving the &
gents' noral hazard problem in team coordination.

Key wor ds: team ooordinetion ; overcorfidence ; externd nonitoring; equilibrium



