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Fig. 1 The model of exit, voice, loyalty and
neglect typology ( Farrell, 1983)
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K1 “BAMNEEELEZANALESELHEBENNSEEY
Table 1 Results of organization’s obligations model comparisons
X nf x*/df P GFI AGFI CFI RMSEA
HEER 269.98 54 5.00 0.00 0.85 0.78 0.76 0.13
H#EHR 141.12 53 2.66 0.00 0.92 0.88 0.89 0.081
HEHER 101.75 51 2.00 0.00 0.94 0.90 0.93 0.062
HERR 116.00 48 2.42 0.00 0.93 0.89 0.91 0.075

i B RUPEAN S5 R B3R R , IR R A A
VR H 2 RIFEME EEN R FESE —
A EEB R BRI, B SR 2 Rl & S TR 4T
WEBEWNBIEE EHHFITEETMN, GRA
y*=60.36,Df =46, y*/df=1.3, P =0.076,GFl =
0.96,CFI = 0.98, RMSEA = 0.035. /&1L E K
Y/ df DT 2, R ARRE P EKTF 0.05(FHU
WS HPENAGEREER) MARER
¥ GFLAR A LTS H AGF1 I LA LA S5
CFI ¥JKF 0.90, i L1iR 25 B ¥ /7 R RMSEA 1) 45

fEHHE/NTF 0.05 HR B KE T fstritt—4 &
AL EHE O HERAMN S EL MR
E A EE.

HKiz FH LISREL 8.2 X & # #) EVIN &%
BEMAITIIEE R R 247, ISR HT
HHHAEY SR B R E T EREAFERENEW
E, R 2 B,

R 3P A CEIREEN(EE RECFAHE X
FHX. Alpha {55 R B X 5] 0.70, B 103E A # AT
LR

£2 BHRROBIEUEESTEE
Table 2 Confirmatory factor analysis of exit, voice, loyalty and neglect

X2 Df LAdf P GFI CF1 RMSEA
FHHEBRYITH 5.15 2 2.58 0.076 0.9 0.9 0.076
BEHEEFTITR 0.74 2 0.37 0.690 1.00 1.00 0.000
FHERBITA 1.67 4 0.42 0.800 1.00 1.00 0.000
BERERA L 0.33 1 0.33 0.570 1.00 1.00 0.000

F3 STREERENEXRBER (n=512)
Table 3 Means, standard deviations, scale reliabilities and correlations ( n = 512)

BE [ Mean | s.d. 1 2 3 4 5 6 7
1R HER 1.85 | 1.27 (0.84)
2.0 AT R 3.3 | 1.3 0.213™ (0.70)
3.BBATR 3.271.20|  0.506™ | -0.324™ (0.81)
4 HEUEWE 1.62 | 1.001 | -0.592™" 0.412 | -0.468"" (0.77)
SCHSAEHRCHRAEH 3.311.24 0.325™" 0.260™" 0.163* 0.341" | (0.88)
6. HMKXRRLERAFH 2.4211.08| -0.056 0.058 -0.112° 0.067 0.000 | (0.83)
7 HARZGROCERLET 2.57(0.94 0.100" ~-0.103" -0.027 ~0.080 0.000 | 0.000 | (0.85)

E: " p<0.05, ™ p<0.0l, ™ p<0.001;FEEHHETREL Alpha (FE R
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x*=9.86,Df =5, %% df =1.97, P =0.079, GFI =
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PASEERVIUNEE S8 EEARNESIES
4. SRR y2df R 1.97,/0F 2; PEKRTF 0.05;
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Fig. 2 Results from Structural Equation Modeling
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HEALBEXANEEMTS . n—W, B
FET RSB IS 2B YIZ, —BA
SRBUHB B3 B 2 AT o X R R (IR St
BREEE BT INFIER 2.06, B AR
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USRI 3E , 2 AR B R R i 07 U IF
HE,MARBELER R T8, R IEFA
WERFFEE RS TG OEY4 .
AHRBEROERETHLLERAFE S
FHEETHORAR MIRARAL XA LER
AFEHABAGIEBRRVIEREERET N, HR
wEIRE T EEE BT K. —MEEREX
RRLERAEN—MRFEMAXANKYEA
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IR AR AT BB E M ERERTE
I (B EBLL 32 ), FISLPRAl 28 ERAR (32
HELOEBY), WX T T X ARRRE AYE U

ETAFEHFESBHARKE, RRRT 5
B EEE S EEZH A EE AR . W
HAXRROHE AT E ERBEIT R RER,
WM —ME 38 T BB E B MARNEE,
BHRA PR BN X R RO E R AR A HA
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KRR OIRM P, T BB ES I E N TR
(B BEEAT R ) R BUAR X A T MmATHIA,
It — 2R BUE S — S0 TAE M.

AHRI LB SR EEEREFHS
FHREHSIEREN TR LERY FAE
REBERSBAZA;NRX5 M OERANB
FHERFESHED, AR ORTHEREA
ARES BT A X R AR OERY AT ER
FRE BE IR , AN 46 TR 38 K £ HOXE 1 A 0 0
B, FOAMX R E EE N KRR OHERAH
BARGTREHRIE.
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)HAEHALERAF R SRR EHEW
RHERIR 4T 28 A1 2 B AT 38, Rl S BoE &
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FYEH FEEEE EahMER AT 0 o
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BEATHAMAR BIRN BEEMA HRAKRRIL
BRAFEERE BE BBITRHORE, &
AEBEERE R HAT R P AT N AR B
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AL T H OB R A ER &R
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EEEARNN A ERFBUE B MEE R GART
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Effect of organizational psychological contract violation on managers’ behavior
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Abstract: This research investigates the relationship between organizational psychological contract violation and
managers’ EVLN among 512 managers from a wide variety of research sites. The results suggest that; 1. The psy-
chological contract between organizations and their managers are consist of transactional psychological contract, rela-
tional psychological contract and managerial psychological contract. Managerial psychological contract indicates a
special relationship between organizations and their managers. 2. Managerial psychological contract is positively re-
lated to manager’s exit and neglect, negatively related to manager’s voice and loyalty; Transactional psychological
contract is positively related to manager’s exit and negatively related to manager’s voice; Relational psychological
contract is positively related to manager’s neglect. 3. Managers pay more attention to managerial psychological con-
tract and transactional psychological contract than relational psychological contract. Orgariizational psychological con-
tract violation on the two aspects will cause managers increasing destructive behavior and decreasing constructive be-
havior.
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