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Study on organization transform of public organizations based on organiza—
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Abstract: Tt” s an important subject for bureaucracy reform of public sectors to improve the organization” s gain
through organizational structure change. Previous studies cannot give efficient methods for organization struc—
ture change because they cannot describe the organizational structure features and differences of public affairs.

This paper described multiple & the multi-ask features of public affairs presented organizational structures of
the public sector based on the probabilistic model and optimized organizational structures by organizational
gains. Mathematical analysis result shows that the organizations gains can be improved significantly based on
the organizational structure change in the public sector. Results can be provided for reference to the organiza—
tional structure change for bureaucracy reform of public sector.

Key words: public sector; organization structure; organizational transform; bureaucracy reform
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