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1
Table 1 Sample descriptive statistics for main variables
ve 0.357 0.479 1
Jfounder 0.269 0.443 1
CEO tenure 1.278 1.232 5
roa 0.061 0.057 0.390 -0.291
age 7.008 3.136 20 1
divrsfen 0.101 0.233 1.05 0
idp 0.361 0.044 0.667 0.3333
/ revt 1280 3 740 5830 62.3
leverage 0.392 0.171 0.888 0.0178
chairmceo 0.713 0.453 1 0
manapercent 0.25 0.143 1 0
boardsize 8.968 1.572 15 3
commitee 3.655 0.873 5 0
CEO / ceosalary 362 572 338 499.6 2 761 700 14 300
teamsalary 2 266 937 1 617 766 13 300 000 274 600
3 top3mgr 905 626 724 570.8 4 734 300 60 000
2
2
3. 4
3 2.
2
Table 2 Direct effect models
1 2 3 4
logteamsalary logteamsalary logteamsalary ceo_team
tenure 0.037 4" 0.0352" 0.036 0" 0.009 04 ***
roa 2.360*** 2.609 *** 2. 120 %% -0.017 1
age 0.004 45 0.004 15 0.003 68 0.000 903
divrsfen 0.123 0.094 8 0.089 2 -0.014 0
idp 2.060*** 1.896™** 1.889*** 0.060 9
logrevt 0.275 %% 0.284 *** 0.284 *** -0.005 63
leverage -0.618*** -0.610*** -0.620** -0.063 8**
chairmanceo 0.009 18 0.0423 0.039 4 -0.027 7%
manapercent 0.082 4 0.169 0.164 -0.001 04
boardsize 0.041 2%* 0.030 9" 0.029 6" -0.000 465
commitee 0.080 7** 0.085 6™* 0.086 6™ 0.001 15
Sfounder -0.136** -0.228™** 0.008 71
ve 0. 139 *** 0. 142*** 0.017 9
roa X ve 2.204 %
roa X founder 1.254
Industry
Year
R? 0.466 0.481 0.482 0.179

T p <010 *p<0.05

% p < 0.01.
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Table 3 Interacted effect models
5 6 7 8 9 10
logteamsalary ceo_team logteamsalary logteamsalary ceo_team logteamsalary
tenure 0.062 5" 0.00 81" 0.065 3" 0.069 6*** 0.009 01** 0.068 8 ***
roa 1.967** -0.0213 1.760** 2.041 %% -0.040 6 1.274"
age 0.022 8 -0.003 92 0.022 7 -0.017 5" —-0.000 548 -0.018 2"
divrsfen -0.559** 0.039 4 -0.533** 0.167" -0.027 5" 0.182"
idp 4,551 %% 0.036 1 4,728 -0.691 0.114 -0.607
logrevt 0.4187** 0.015 6 0.410*** 0.274*** —-0.002 99 0.2747%
leverage -0.784 -0.0332 -0.782** -0.566*** -0.081 3** -0.563**
chairmanceo 0.146 0.028 2 0.158 -0.004 70 -0.050 6*** -0.004 54
manapercent -0.879** 0.0312 —-0.852** 0.381*F 0.016 7 0.374™*
boardsize -0.039 4 -0.0130** -0.038 1 0.029 6" 0.007 45** 0.031 1"
commitee -0.015 4 -0.0111 -0.0107 0.135*** -0.004 57 0. 1327
ve -0.008 76 0.038 4** -0.127 0.158** 0.050 0™ 0.030 1
roa*® wvc 1.661 2.189**
Industry
Year
R? 0.710 0.482 0.709 0.570 0.231 0.575
T p <010 Fp <0.05 Fp <0.0l.
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Table 4 Robustness of results
logteamsalary ceo_team logteamsalary logteamsalary ceo_team logteamsalary

tenure 0.058 9" 0.007 36" 0.068 7" 0.070 5*** 0.008 91 ** 0.068 9 ***
lroa 1.966** -0.0105 1.573%* 2.006 *** -0.040 3 1.275"
age 0.0259 -0.002 07 0.0259 -0.017 3" 0.001 23 -0.018 2"
divrsfen -0.557** -0.0345 -0.481** 0.171" -0.016 7 0.183"
idp 4. 487 % 0.082 9 4,739 %% -0.649 0.083 7 -0.590
logrent 0.400 *** 0.0113 0. 384 *** 0.280 *** -0.003 34 0.276***
leverage -0.700** -0.029 7 -0.646** -0. 660 *** —0.088 4*** | _(,585***
chairmanceo 0.108 0.024 1 0.122 0.024 6 ~0.045 7% 0.002 28
manapercent ~0.984 *** 0.018 3 -0.899 *** 0.446** -0.020 2 0.389**
boardsize -0.0314 -0.015 7*** -0.032 4 0.0319" 0.003 35 0.0311"
commitee -0.015 1 -0.007 35 -0.0115 0. 124 *** 0.001 20 0. 130 ***
vedr -0.097 8 0.040 1*** -0.324** 0. 146** 0.020 8** 0.041 0
Lroa x vedr 3.384" 2.213%**
Industry
Year
N 128 128 128 350 350 350

R? 0.713 0.505 0.720 0.567 0.219 0.575

Tp<0.10 Fp<0.05 Fp <0.0l.
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Venture capital founder and top management team compensation: A view
from multiple agency theory

CHEN Chuang' ZHANG Yan® WU Xiao-hui'"

1. School of Management Xiamen University Xiamen 361005 China;
2. School of Accounting Jiangxi University of Finance and Economics Nanchang 330013 China

Abstract: This paper extends the multiple agency theory by exploring the joint effect of the venture capital and
the founder on the compensation schemes in new public firms. The paper finds that the venture capital who has
a motivation to sell out the shares during the postdPO is inclined to increase the salary level for the top man—
agement team enlarge the compensation gap and increase the executive compensation-performance sensitivi—
ty. Conversely the existence of the founder causes the compensation level to decrease and alleviates the effect
of VC.

Key words: multiple agency theory; venture capital;, founder; top management team compensation; newly

public firms



