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Academic discourse system establishment in management ought to follow the
rules of academic development: Response to “ Restructuring discourse of
management knowledge with Chinese context” by Professor Sheng Zhaohan

YI Zhi-hong
School of Business, Renming University of China, Beijingl00872, China

Abstract; Establishment of academic discourse system involves not only the development and innovation of
subjects and academic researches, but also the communication and diffusion of research outputs, the establish-
ment of academic supporting system, the improvement of academic rules and mechanism. The core of it lies
with the innovation of management theory in which we should objectively evaluate its challenges and difficul-
ties. The establishment of academic discourse system in management in China ought to follow the rules of aca-
demic development.
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