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Improve development of management sciences and education

through case study

CHENG Si-wei

National Natural Science Foundation of China . Beijing 100055, China

Abstract:

The case study is very important in developing modern management sciences., and has hecome

the resource of {ormulating new theories and methods. Tt has attracted much attention in the circle of ma-
nagement scientists. This paper investigates the functions of case study in management scrences and ma-
nagement training. The methids to carry out case study in aceordance with the actual conditions in China

are presented.
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