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Fig. 1 Evolutionary relationship of organizational knowledge

transfer and learning capability
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Systemic study on organizational knowledge transfer and learning capability

HU Han-hui , PAN An-cheng
School of Economic & Management, Southeast University, Nanjing 210096, China

Abstract: Knowledge transfer can provide an organization with comparative competitive edge, and organizational
learning may enhance its adaptive ability to environments. Their mutual efforts support organizational sustainable
competitive advantages, This paper reviews the literatures of overlapping knowledge, knowledge transfer, and learmn-
ing capacity, and analyzes the characteristic relationships between overlapping knowledge and knowledge transfer,
and organization learning. The model of these relationships is made up of knowledge ecological perspective, and fur-
ther we demonstrate the proposition that overlapping knowledge is an adjustor of the optimization of the efficiency of
knowledge transfer and learning ability. Lastly, the management implications are concluded.

Key words: overlapping knowledge; knowledge transfer; learning capability; organizational ecological model
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