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Pay schem e designing w ith multip ke agents in production distribution system
and analysis on inform ation valie

TIAN H ouping', LIU Chang~wian', GUO Ya-un’

L School of Econam ics and M anagem ent Nanjng Un wersity of Science& Technology Nanjing 210094 Ch ng
2 School of Business Adm nistration Northeastern Unversity Shenyang 110004 Chna

Abstract The typical asynmetric infomatbn exists in sale systam; the principal ( canpany) has asymm etric
infom atbn about the agents” ( seller) effort leve] so the pay scheme is alvays desined accodng to sales
volume On the assimpton themaiket dem and is sensitive to effort level and the wo sellers have canpetiton,
pay scheme desining models are poposed under sysmmetrc and asymm etric nfomm ation respectively The re-
sults show under symm etric nfomation the agents’ pay has no relationsh p with cam petition, and under asym-
melrc nfomation he princ palwould experience bsses due to lack of nfomation however he coull bwer the
loss by mak ng use of the agents’ campetition and the agents have to mprove their efbris as a result of the
increase of can petitbn.

Key words pay sheme designng princ palagentmode] multple agents asymmetric nfom ation nbHbma-

tbn value



