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Fig. 3 Impact of HeXie Management in the communication between academic and practice of management
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Relevance gap between academic and practice of management. Bridging by
HeXie management

XI You-min, XIAO Hong-wen, LANG Chun-gang
School of Management, Xi’ an Jiaotong University, Xi’ an 710049, China

Abstract; The relevance gap between academic and practice of management is produced by their separately
cycling operational modes. From the viewpoint of the producing and using of management knowledge, there are
two reasons. One reason relates to management knowledge type. Although scholars considered mode 2 knowl-
edge generated by problem solving has more practical value than those by traditional academic research( mode
1), we found that mode 1 knowledge has opposed advantages and weakness to the mode 2 knowledge. They
match different management problems in fact. The other reason relates to practitioner’ s behavioral preference
for management knowledge. Thus, ways to reduce the gap are given. The HeXie management theory discloses
universal law of how to locate organizational core issues and solve it with “Dual-principle” Mechanism, so that
the theory can fit with practitioners’ working customs. The application of HeXie management Theory will pro-
mote the communication between academic and practice of management more effectively.

Key words: management research; property of management discipline; knowledge production model;

HeXie management



