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AT EH AR REAT 4 430 NEA, 3L 886
KIRPWT AR, EE L H AR W5 E4E
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# M ( compensation) EHEAF&EEH
B FHRMEFHFH, AR MR EEHENTE
EHA NG E R, BT LR 8 & 2 B E B
HEHEM, S ERTHES, ZFEAR AL T
BIHRMEL. ATHRFMEOERZR HER
TR AL A, SR PR KR E
HEDES,HEHT B R4 OB # ok B
TN w1 A i FECHE B 1 4R 0B YR A O A B B
5, T LUX MR BLTE O B T

PRME KA A E N (sales) FIAH]
BB FEH (assets ) B HARXT BT E. RAIB A
X HAL 38 AT LA 5 B T AR R R 4815 2 . Baker
NSRBI 57 3R B 2R F A0 Ah B A AAS(EL A5 B
TEGMEIEME SR

RRAGFH ARBEMLSGIRE, —HHA
— WS FE AR AR B, 0 - B 2SR R T R
5 (ROE) B3R R (ROA) . FE W &
PR (CROA) FEE Q(TobinQ) %, HETE M
SN KRR A TobinQ ,CROA F1 ROE 1 R/ &l
G R . HREREREIATH AR T E
HIELL T , ¥ A TobinQ #5 & 77 AE A DBk G, Q48
RBARME LIRS s SEFE AN S T LT R %
CROABPEEWHFHE™INHE, ERFEEL
TG ER , SRR et /N, B A FEE R B b
T3 B B BAR G BRI , S5 4 M B2 B 533K,
PAA L E B R ] CROA 5N T 555%%, %54 ROE
i DN i

DRI REBUFE  BAUHE: B B RBAR 9 52 i U3
J& , FA A AR A% EL 8] ( State ) #0135 A B F7 A L )
(Legal) #/n. BREBERE R AERANE £
1.0 2R AP RBEFER AR #E
FRI AR5 B EE B 278 , L1 > 50% (L1 /46 1
KEEHRFFBH A, Jy 4t 8%, 20% < L1 <
50% , AAE TR, L1 <20% , A4y HEREE AL A CR

TR R N AR R, CRS \CR10 R
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HHI L.
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i X R K 2R
BEfRB 1a 1b HFERY
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IERIX 2a.2b HYRLRY
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InCompensation,,, = A, + A state + A,legal +
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CROA 1 Inassets J&J5 A #5423 B

3
InCompensationg,,, = v, + Z'}’ici x CROA +
=
3
2 0,C; x lnassets + ¢,
=

.
InCompensation,,,, = &, + Z Z&J-C,-Dj X
=13
2 3

CROA + 2 z 3,C.D; x [nassets + g

(4)
C, B UERERZERC, = 1 RRRFENE
BEBRAF, BEWAO0;C, = 1 FRAFAMEAE
BT, BR 05C, = 1 FRek EiAF. D,
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A, BRA0;D, = 1 KA RN ER AT, &
M 0;D; = 1 FoRAFATBIER AR, ERH 0.
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1999—2001 4F 5 A R $7 2 %E , 2002 4E HrBH AH L
2001 E KB 10%; RBES KT L
1999—2001 4E/2 R GREANE T 1 ,2002 45245 1K
B IR 7] 5 B ST 2 20 o 7 T A )
B S TR, M Z A K, (B RS EF
B, B IR K. AR TFEARAT L, R E
ESENEINE 20 IR S ali-pus = sl Sl
MoE. ZEEETARMWHESEHE ELHAF
) 300 15254, LB P A R E 1 400 524,

X IEAEZE AR/, R E B A w] /)l s
PRE W R E LT AR SR ER 100 54
A REFMAIHELS THEAFAREHN, 4
R E 300 245 RIBEFGERANERKNHHE
HRER,REAFRREFHEMF LREH, FE
EEZRRK, in b Bk g B b
2 R AU 2/ T3 [ 2 1o S A
FTEEMN—AEZKE NXAERTMERSE
HE ) A SHELE U R B AR B B, BT LA 4 %
{6 A BEAT H 9+ [ BT 0 W) 5 A L 3 T
HRAGRZEE A . B, AU ABTE LA
H] FIETH B e B TR R TR P I S i 2
5. TR SR E 2003 454 b B3R , R AR
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Table 1 Descriptive analysis of executive compensation in listed companies between China and US
FE4hy 1999 2000 2001 2002 2003
N =885 N =885 N = 885 N = 885 N =885
HE kT
27 Mean s Mean st Mean st Mean s Mean S
Dev Dev Dev Dev Dev
STATE (%) 33.569 27.07 32.234 3 26.82 31. 380 26. 38 30. 908 26. 19 28.932 26.16
LEGAL (%) 26.484 25.71 26.764 8 | 25.52 26.714 25.26 26. 590 25.07 26. 634 25.08
R 0.674 0 0. 494 0.6593 | 0.4967 0.572 0.4975 | 0.5580 | 0.4979 | 0.5404 | 0.4977
ROE (%) 0.067 2 0.462 0.120 7 2.170 -0.016 | 0.9001 |-0.0478] 0.9850 | 0.0669 2. 080
CROA (%) 0.106 7 0. 065 0.1030 | 0.066 3 0. 099 0.0665 | 0.1032 | 0.0779 | 0.1061 | 0.0776
SALES/ HJ7 ¥|83.3814 | 13821.5 | 99.2889 |1 723 503 | 108.359 | 1857265 | 127.003 | 223205 | 159.969 | 319 998
USSETS/ BJ7 ¥| 152.201 | 20084.6 | 175.908 |2 109 943 | 191.883 |2 278 341 | 209.950 |2 580 111 | 240.806 | 312 985
FH /Y 8.003 6 15. 59 8.922 4 10. 42 12. 376 28. 69 14. 363 14.31 17.993 24.78
i 1999 2000 2001 2002
ZEE N =189% N=1777 N = 1647 N = 1560
LA Mean Std. Dev Mean Std. Dev Mean Std. Dev Mean Std. Dev
ROE (%) 3.85279 184. 865 7 5.700 69 85.214 33 -3.15732 | 155.0163 3.387 53 86.544 53
CROA (%) 3.3203 18.012 02 1. 964 67 26.700 03 -1.036 84 | 25.915 49 0.138 18 22. 662 89
SALES/ B $| 3744.93 10 482.85 | 4 458.175 12 516 4781.186 | 13132.26 | 4712.831 13 269. 21
Assets/ BT $ | 9283.47 39 426. 31 10 785.72 47 574.73 11 951.24 53 134.8 12 982. 41 58 396. 63
FH/F 8 575.70 748. 039 619.003 6 845.061 9 616. 672 872.579 4 699. 58 840.73
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Fig. 1 Descriptive analysis of executive compensation and firm

performance in listed companies of China
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Fig. 2 Descriptive analysis of executive compensation and

firm performance in listed companies of US
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Table 2 Regression results of executive compensation and firm size in listed companies of China and US
i mE LT ARREER EXELARRESS
M
1999 4£ 2000 2001 & 2002 £ 2003 & 5 FEYFNEHE 4 YT BHE
LNASSETS 0.156 ** 0.181*" 0.106* 0.153** 0.119* 0.158 *** 0. 134"
T 3.137 3.786 2.071 3.200 2.683 7.025 22.906
LNSALES 0.072" 0.090 " 0.134*** 0.113** 0.147** 0.121** 0.158"**
T 2. 065 2. 805 3.750 3. 470 4. 966 7.754 25.095
Adj R? 0. 062 0. 099 0. 084 0.111 0. 138 0. 108 0. 506
R 0.254 0.318 0.293 0.336 0.374 0.329 0.712
T W T 3RE A B 448 B B 2R 22 5 R Kikm &
K2 HSGESER IR la, FEEHAR BRI

HWREFM S AR AR FIEMX, 50 F A%
FRRIMR R BN (0.158,p < 0.01), 5ARIHE
WAL EH(0.121,p < 0.01) ,WUB RS E L
MAFAREHFME AR ER=HHREESTA
AHES. NEEEIEL R LE S, 5 EHxT
B E RN FR E N 1999 43 2003 FA R
B

HEEEAR, PEETARAER T EHE
AN BB (0.158,p <0.01) SBTFEEATH
(0.134,p < 0.01), T2 H) 85 B BXT Hi B 19 7%
(0.121,p < 0.01) W& F 2 E 4 A (0.158,
p <0.01), XUWHAPEARFEEAF XA A
MR AR R X 51, — B o E 2 7 F R 47 H
A FR T BB 2 R A, 58 B2 7R L
HEFIRE A E B, tantt i 500 58 A ME— 1T
FIRHER R ES. MR ERME 2 A AH

AREERTFHEE 1b, PEARSESHFH S A
AR 5 2 E A 4 F R —KF. B2
EEETAANEN B EFMOEERE
(0.506) ZE EHZAF (0. 108) /5 fF.

3 ERPEAEET ARG S S ETFH
KHREF RS R, SR I FEE 2o, FE L
MARREANRATFHESARSREEFIEMHX,H
RPN ERY ,ROE i 5 AV B EHFMEAR K
B, BT E, BT A—M ROE BAENIE Y
2% EMAR T E R AT (TPO) | BE A 0 e 71
EFE(ST) MIZRIEW. W TEE FHARANS,
ROE Xf A Al B A RS th B A% H A
KM, CROA M AFHEANGFHEA RN L E
PE. Xt E R E R R, TR B, & R4
TR 2b; HE EHAR B E M-S S HEK
P£(2.413,p < 0.01) B H FEE LT AR
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(0.001,p < 0.01), smEFEHE M T 1, BHRH
[ AhEAT R -5 IR T (AR R ) ST 46 4%
B A AR A — A Fr i G b RS T8 B A A R
FEALERE, 2 AR RN A BE S B b
WA FASRAIEFIR, N T35, A SCR A4t
BEMEARME N SURE BI5AR:2 . oF B &
GULHBURE E &, X R T BB S
REE S el U 2 [a] SR G, i R /NS R 5
M B EEER, P E AR
AR /N T REA A3 RE EHAFAEEA
AKEF— b BT (EH + X&) B8N
KIABORY (AR SRS ) 3 R AR, 383 et
AREMHELARSMEG A REFHRT, MR
e & HM— R EE VR EARK
55 A Az R BIRRE MR R R XU B E A,

— AR ARG E R e ISR R S A
FEBE3:, 4N Jensen Fl Murphy X} 1969—1983 4E /)
73 A hlE O A Mk B 5T A B A AR A (1 A3 im 1 000
EILH1E CEO By 2HMEHM K 0.307 %70, X
BB RE BN F I 5 S BUR E S| T
EA . Murphy X — 5 R B A 90 £/
LISR 5 B B 5 S A5 1) S I e e R kot A1) 3 B i
HEH TREHN T EHER:4 . FEHEHAR
#e XIEREA N, 2 B R BT &0 TE H
BES, HEARTMEZ R EHE RS
X% —HE , e T —E L GiIets, THE S
FTEREHMH, ZEBIFATLN, XFEZIIE
AR LIS R B R E L HA R RE S
SAFNVEBETAR" . HEF AL RS
TR A RS0, w2,

3 GXELHAREEHRHSANHHEAZER

Table 3 Regression results of executive compensation and firm performance in listed companies of China and US

EsiEy ROE T CROA T LNSALES T LNASSETS T Adj R? R
s 4 ey | 0-000 | 2.013 | 0,004 9,225 0.017 | 0.131
BEH | 0.000 | 2.014 | 0.001* | 2220 | 0.155* |24.163 | 0.135*** |23.018 | 0.507 | 0.712
e 5 g | 0-002 | 0.229 | 2.905 16. 274 0.056 | 0.239
EHEM | 0002 | 0.231 | 24137 |11.953 | 0.009 0.478 | 0.264*"* |11.064 | 0.136 | 0.369

F4 HEITAASEFHSHERETENEEER

Table 4 Regression results of executive compensation and ownership convergence in listed companies of China

Rl E CR5 CR10 CR10—CR5 Adj R? R
-0.398"**
RS 1 — — 0.004 0.064
(-3.782)
-0.294"
A2 — — 0.002 0.045
(-2.630)
BEEH
—3.215** 3.056 ***
1R — 0.012 0.112
(-6.084) (5.439)
3.360"**
R 4 — — 0.012 0.110
(6.483)

x4 BiERBE 3a, TLAIEBIARA 12§65 K
JRARFOHT 10 KRS HEFMAHX, HAE
ZEE3 H L BRI S KRR S EE S B
5 (-3.215,p < 0.01) TR 10 KBA = E
T B IEA R (3.056,p < 0.01), BRHNE
R4 /T 10 KIRASHT S KIRARFREFEZ
ZXEEFHMA B EMX(3.360,p < 0.01),1X
YL BT S KR AR FRAR 48 3T 4% P B, 5 8 %o 7 P

FIRAIBE T REAR, T 245 S KIRAHA SRS XK
FRARGUBT R A i, (UL AU /) R A
CHFMEA BRI AL, X2 RIE [ &
W 3a, IR E EWARSRETEESHEAR
R AR, S5 X W AIET 5 KRR ET 10 X
AR BER R A K, — AT S KIRIMEER
FREE RN, TG 5 KBA— AT 83
HlERBARN R TR
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x5 HELTARENSEHEREHFHODAER
Table 5 Regression results of executive compensation and firm ownership in listed companies of China
;a7 2
ol State Legal CROA Inassets Adj R® R
;3241
-0.009 *** | —0.006"""
— — 0.021 0. 148
(-9.088) | (-5.871)
-0.009""" | -0.006""" | 2.925**"
RE S — 0.078 0.281
(-9.284) | (-5.690) (16.563)
-0.008**" | -0.003"" | 2.494*** 0.296 """
0.168 0.411
(-9.178) | (-3.162) (14.764) (21.835)

5 Wik [ R8e 3b, mEHM S EA K.k
MBI b B 548 3¢, B A R L B X B
S A E K.

F O T B 4a, I HAER AV RE
FN-S5lh BRI SCHE(2.940,p < 0.01) BTN
PR LR (2.686,p < 0.01) BIEEIE; A
FEHERMESE TR R, 2 "B F R
WA NIE , (Hik ARl i B F 2 2 2 R AL

B ER—. RHREH, EFRERNeL
BREBFNBERK, SHlkEZHZEAER
B, EERFERYSI—BRHEECREITRA
E AL, ERSM XA FAT R
WE; HX, BERERALVHNEEEZNER,
AETFEORIFAEEE, iTEEREFEATS
HIBROH R K ER, AT RS S SiiEE
SN

6 HEIHLRRBHENEEHFHS LR SHAXERMHERAZERI

Table 6 Regression results 1 of ownership characteristic and correlation between executive compensation and firm
performance in listed companies of China

BT
B

BRER | RARER ESLES ERER | BARR 2HE
CROA 2.940°"" | 2.686°"" | 2.907*"* | 2.617°"" | 2.158*" | 2.477°"*
T 10. 856 10. 444 16. 306 10. 136 8.847 14. 413
LNASSETS 0.298*** | 0.327*** | 0.273*""
T 14. 492 16. 101 20.258

Adj R 0.057 0.053 0. 057 0. 149 0. 164 0. 056

R 0.240 0.230 0.239 0. 387 0. 406 0.237

% 6— R 8 Wik TR 4b—4d, HAE R A
b 0 A B A b Ak T 44 3o R AN 4 7
55l S SO B8 T AR X4 BB 28 R 5 A G B
pin - GOUNCINCE 8 00 Eo NN A5 SRR S o

HAG BB R R B8R T B iR 2 74K
B, ERER A P BRI FEARN
17, BAER AL EERSL KSR
A 62.

£7 HEEHRRARFENEEEHSARHNAXER ML EET SR 2
Table 7 Regression results 2 of ownership characteristic and correlation between executive
compensation and firm performance in listed companies of China

RS
Eiitd ERER HBAER
XA | OFER | B | BXTER | EXMER | SBER
CROA 2918 [3.233** | 7.610" 3.108** | 2.740*" 0.748
T 9.113 8.478 2.259 8. 846 4.130 0.958
Adj R? 0. 055 0. 064 0. 204 0. 068 0. 062 -0.001
R 0.236 0. 256 0. 504 0. 262 0.257 0.122
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Table 8 Regression results 3 of ownership characteristic and correlation between executive
compensation and firm performance in listed companies of China
R EH
g HEER BB
EXMERL | MR | R | exdER | MXER | aEEi
CROA 2.689 " 2.562"** 1.527 2.704 *"* 2.119*" -0.353
T 8.607 7.241 0.638 7.844 3.524 -0.496
LNASSETS | 0.204*** 0.424 *** 0.605 *** 0.220 """ 0.504 *"* 0.452***
T 9.042 13.780 5.071 8.112 7.664 4.716
Adj R? 0. 106 0.209 0. 805 0.089 0.247 0.257
R 0.328 0. 459 0.598 0.301 0.500 0.530
£9  REEHLATRRSHIEEHNG L TSWRX BB DE SR
Table 9 Regression results of firm ownership and correlation between executive
compensation and firm performance in listed companies of US
EHRER FiREER =14 HEERR A E R
5 BN
B R B R # B R B R
& HHE | 30.19°"* 0. 145 -4.71 0.010 K 39.8"* 0. 091 8.67 0.017
Fixk 17.70 0. 168 1.48"" 0.052 g 54.46 " 0.178 34.16" 0. 096
] SN - 68.84 0.172 - 118.33 0. 054 mo 179.78 0. 186 71.90 0. 097
. B | 13.53 % 0.035 -10.37 0.017 & 83.53" 0. 154 -6.41 0. 005
: E5i85' 17.84* 0.074 1.59* 0. 054 % 90.00* 0. 229 31.08* 0.058
P | 354,727 0.076 -57.65 0. 055 oA 106.11 0.230 -174.02 0.038

79 & Gomez-Mejia 7F 1987 &EXF 1979—1982
4F 3 4F 1Y 3% E R RUHIE A _E T2 R R SEIERF 5T
LR P HMA X BRI TG, R BARTEFT A E
Bl Hh RS0 BB H ey /A B E I
X, R BB ZR 2 |l B IS 1 e
—RER, EXRENFM TN FTEIEHNE, 5
HMEVEX KW A W RIEFEEZMEER. IEH
P I A A R B8 8 A I A A S R T
MEBRREREHEEERALY 7 15 (AR =
0.231vsAR® = 0.038).

(T : M RO B BOR 2R A B AT o e ).
4 & it

AXEWNTEEEH:E L e THELES
AR BT FENLIERT;H 2. kT
EWEET AR EE S E B E W s
Br. i EETARANARGEHUTER:D) &
EHM S AR MEEEIEHX.2) REFHS A

RSB & AR 3) REFS B+
X, BREBRR G ETESEARRGBETES
B IR T oG, B A A B B T R e S R B —
L. 4) HA BRI EEHM S SHAE S
TN £ 2 5 EA B T4 %00 75
A7 BB B 5l BT A R TR TR AR 2
] 5 1 AN EAL T4 3o 1 e o v B9 2 B 5 L 5
YRR SR PR T4 BE AR B 28 7l 5 BEA G B 73 B Y
NA], FE B A AL ST R

5t 4 KUY S RF BHRE 7 EA R
AR Ry &, 3R & WAL e A Alin
TR, T S E A ENEL T, B
A BBAR TN NI A TE R R 4R = T Xl
FY M B R . (R, 7 R M MR T R o
FHRE LB AN RPRTHRER T, k58
B RIGEW ;{872 18 A B AT XU, 7E T
A P XL B B R IR SRS, T T 1 i EE AR
SFRIRE, AR T A RIM KIZ AR BT LU ARFEN
SR Al BB B R AR R, TR S R 4
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Reflection on management research: Theory and methods

TAN Justin'*

1. Schulich School of Business, York University, Canada;
2. Guanghua School of Management, Peking University, Beijing 100871, China

Abstract; This paper continues the academic dialog on the positioning and development of Chinese manage-
ment field, and addresses the issue of motivation, research issue, and the choice of theory and methods. The
primary arguments include, (1) academic research should be driven by pursuit of scientific truth, (2) such
pursuit should be characterized by the courage to innovate and to challenge old paradigm, (3) such innovation
should be grounded in rigorous training and design, considering the congruence between research issue, theory
and methods, and (4) management research in China should learn from the experience and lessons from the
mainstream management field, while exploring the unique strengths of Chinese scholars, and encourage multi-
ple theory and schools of thoughts as well as multiple methods, in order to explain and predict management is-
sues in China, and contribute to the development of the general management field.

Key words: management theory; academic paradigm; research motivation; research methods
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Comparative study on the determinants of executive compensation between
listed companies in China and US

WAN Yuan-yuan, JING Run-tian, LIU Yu-huan
School of Management, University of Electronic Science and Technology of China, Chengdu 610054, China

Abstract; The empirical study was conducted among samples of 4 430 listed companies from 1999 to 2003 in
China and 6 907 listed companies from 1999 to 2002 of NYS stock market compiled from CSMAR and
COMPUSTAT database. A study attempts to identify determinants of executive compensation in China while
comparing how they differ between China and US. Results suggest that firm size, firm performance, and firm
ownership characteristic all determine executive compensation in China, However, several differences between
the determinants of executive compensation in China and US are identified. We explored the cause of these
differences and suggest some guidelines for Chinese listed companies’ compensation policy and discuss the fu-
ture research should be done.

Key words; top management team; executive compensation; firm scale, firm performance; ownership charac-

teristic; comparative study



