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Table 2 Correlations among average variables for EOLS model

1 2 3 4
. - . -0. 061
- 1000 | 0.361(™) | 0.051 0
1.000 0.162 -0.105 |0.211(")
2 @ 1.000 | 0.262(*) | 0.492(™)
1.000 0.095 | 0.288(™)
3 ge 1..000 0. 005
1.000 [ 0.241(")
. 1.000
1.000
L SEFEN BT ROMISE R BRI X R AR fll , B A
51529 96 1 88.

2. #xp<0.01, *p<0.05.
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Table 3 Comparison of number of significant correlations

spt HFind ESHEA A BEEERE
2 HAREERH
K BEMEE BEHIE BEHRE BEHRE e
(&) (EOLS) () (EOLS) pfE
0.01 49 3 23 1
0.05 13 0 15 2
0. 001
#HE 62 3 38 3
=t 105 6 105 6
B & 3 W
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Research on relationship between Hexie congruence and organizational per-
formance

WANG Da-gang, XI You-min
School of Management, Xi’ an Jiaotong University, Xi’ an 710049, China

Abstract; Based on Hexie Management theory, theoretical hypotheses are advanced which argue that for har-
mony configuration, there are significantly many simultaneous changes among the variables of environment
(E), organization( Q) , leadership( L) and strategy(S). Test result by data from 216 Chinese firms, supports
the hypotheses. Samples comprised of successful firms show a higher percentage of significant correlations a-
mong changes in EOLS variables than samples comprised of unsuccessful firms. Firms may be required to align
their EOLS in a manner that ensures the congruence among the elements. And the results reinforce the need to
further study of the relationship between the congruence of Hexie and performance of organizations.

Key words: HeXie management; strategic alignment; coalignment among EOLS; organizational performance;

significant correlations



