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Table 1 Structure of survey
% BT #2680 Lol HUE

HHEKIMDEH | 22(19.6%) VA e 11(9.8%) FEREI 16(14.3%)
HEEHEAR 34(30.4%) REFAHEK 75(67%) Kk 39(34.8%) i

TREERAR 31(27.7%) X 3(2.7%) P&l 41(36.6%)

HEPEEAR 25(22.3%) BHL 23(20.5%) Al 16(14.3%)

Total 112(100%) Total 112(100% ) Total 112(100%)

3.2 EESWERE

KEAE M BEAR %, A SR AL S 22 b
L E A 52 B 2 g R 80 ( Cronbach” s ).
Nunnally[m 5 Devellis'*’ Mo <0.35 0, F
RMEEEM; Y a T 0.5 0.7 ZEE, #R
BETERZ; MY a KT0.7 M, RREEK
FoRER2TLUEY AT RLEN EHE
MRERTE 0.7 DL b, Bt A o) 45 H R B 19
FE.

®2 [MBEE
Table 2 Reliability of survey

T BERE Cronbach’ s o
pUZEX] 7 0.775 6
IR HLE 8 0.837 2
E5 5% 4 0.754 4

BUE (Validity) B3R — Gy K AL L IET &
FUFTEN B SRR . RSB R ]
TR, ik EE SRR 'R
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19 R A 1 4 5 B RS 49 SR 391, — o R
TR R R MR Far i ke 16 [a) 45 45 MR V2 0.59
B AREFEW KT 0.4 EHINNEHRER ME 0.408
. _ g £ Vi4 0.635
BHH. A RHERBH (MRS i) FLE V15 0 524
HIREFEATEIAE 0. 4 LA L, B SR 45 1 45 40 30 B V16 0.655
L2 AT HE AT FEL A - =
3.3 FEERESFENH—BEXRHEIE - V32 0.502
TEBFIEF , B S R A BL(CS) Al b = e
JR(NATURE) 48X Mg £ 8 HT) | FEHLH V21 0.921
(HX) R (P)ERERFEENZ M. B0 yz 0-253
23 0.57
HFAER 0 HE 407 45 SR 5o WML 5 4 b ‘ ot e
Hol AR R B (% 4 FTR) B0 R vas 0.677
ARBFGEH T RG34 BT 7 = o
. V28 0.475
+&4 HXIW
Table 4 Analysis of correlation
NATURE s HT HX p
Pearson Correlation 1
NATURE
Sig. (2 ~tailed)
Pearson Correlation 0.275( ™) 1
cs
Sig. (2 ~ tailed) 0.003
Pearson Correlation 0.035 0.172 1
HT
Sig. (2 - tailed) 0.714 0.069
Pearson Correlation -0.010 0.001 | -0.467(*") 1
HX
Sig. (2 - tailed) 0.913 0.993 0. 000
p Pearson Correlation 0.148 -0.149 | -0.573(**) 0.369( ") 1
Sig. (2 - tailed) 0.119 0.116 0.000 0.000

** Correlation is significant at the 0.01 level (2 - tailed).

* Correlation is significant at the 0.05 level (2 - tailed).
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Table 5 Result of regression analysis

Model |NATURE| CS HT Adjusted R Square
0.005 | 0.082 | 0.481*"
HX 0.203
(0.053)((0.922)|( -5.589)

a” FRAFAEO0.01 KFERE, " RARYTEO0.05 kF L
BE.
b FSHETH L E.

Fi5h AREANE F AR BIG EAE EA
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YN P g A A PRI, T N E MR
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B, X — 4518 5 B Hr AR, R AR AT LU
JiE HI.

R6 WITKERE
Table 6 Test for independent samples
N V2(HP) V3(XP)
AHEEVENR 92 2.916 7 3.569 6
A ETER 20 3.8152 3.0400
HE 3.480 4.012
Sig. 0.001 0.000

3.4 SHHMHSTES R

AT B ANE RS YL 8 - — otk
KZR X BRI W], 20 75X RF A R A — 20 B4
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Nk 7 BiR.

B 7 FILVE , ST B E P 2 [H A7 7E
EZBEMESR( = 10.715,p < 0.01) ,XFEHR
B PEAR S 1 0 (R 7 1 B (] D e 23 Xt A 2R
BRAGH IR ERERW, &30,
SRR RZBR.

£7 MIARFHE

Table 7 Test for independent samples

N V3(XP) V4 (HXP)
g 56 3.896 4 3.674 1
FH 36 3.061 1 2.916 7

t {8 11.556 10.715

Sig. (2 —tailed) 0. 000 0. 000

R8 MIHARKRE

Table 8 Test for independent samples

N V2(XP) V4(HXP)
4 12 3.424 2 3.659 1
FEoH 8 2.296 3 2.5056
({8 6.379 7.012
Sig. (2 —tailed) 0.000 0. 000
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HK 8 ATLUA W, U R RIEWH Z H fF1E
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Empirical study on fit of Hexie theme and Hexie mechanism

XI You-min', JING Hui®, XIAO Hong-wen', ZENG Xian-ju'
1 School of Management, Xi’an Jiaotong University, Xi’ an 710049, China;
2 School of Business, Zhengzhou University, Zhengzhou 450001, China

Abstract; Hexie theme, He principles and Xie prineiples are three fundamental concepts and building blocks
in Hexie management theory. In turbulent market environments, the interaction, coupling and Spiral Propul-
sion between He principles and Xie principles under Hexie theme is a problem-solving thought advocated by
Hexie management theory. According to the three assumptions in Hexie management research, this paper ex-
plored the relationships among Hexie theme, Hexie mechanism and performance, and validated the existence
of fit between Hexie theme and Hexie mechanism using data coming from 112 enterprises. On the basis of
this, deep research also indicated that this kind of fit had a significant influence on management performance.
These findings not only formed a basis for later research on Hexie management theory, but also provided some
positive guidance to management problem-solving practice in dynamic environments.

Key words: Hexie management; Hexie theme; He principles; Xie principles; fit



