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2
Table 2 Typical indicators of entrepreneurial orientation and organizational perfomance research
(ROA)
Covin, Slevin (1991)
. (ROA)
Morrion, Roth (1992)
(RO
L umpkin, Dess (1996)
Dess, Lumpkin, covin
(ROY)
(1997)
W iklund (1999)
(ROA)
Knight (2000)
(ROI)
. Mumphy , 19% ,
, 71% 2 4 .
=, (GEM) : 42
, 42
[28]
, Miller ; . 2005 9
12 , 1100 205
, ( 149 56 ),

(291 18 64%. 205 , 10
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: , , (Un-rotar
;6 42 ted) , avv
; 4 ) o , ;
185 )
16 82%. 29 80%, ,
, 3
Amstrong Overton “ ( Extrgp-
olationM ethod) " , , ;
(0] , , 4
, , 4 80% ;
, 10 60%, 20
, 25 95%;
53 51%, 36 76%,
, 9 73%:; ,
, 62 16%, 37. 84%.
T \ ,
(2005) 2004
: : ( )
' ) 68 1%,
“ " (Critical Ratio, 31 9%,
CR ), : ;
) 38 9%,
, 61 1%,
: (Cammon ,
M ethod V ariance, avv)
, ( Cronbach’ o
Pod sakoff ), ,
Organ (Haman) 3 4
5% 33% : 25%  33%
CR @ <005 o <001),
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3 (EFA)
Table 3 Explorative factor analysis of entrepreneurial orientation (EFA)
a 1 2 a
EO2: Q0 656 Q 985
EO8: Q 785 Q 764
EO3: Q 788 Q 732 0.828
EO1: Q 791 Q 630
EOT: Q 817 Q 471
EOS: Q 619 Q0 954
EO6: Q 749 Q 778 0.778
EOA4: Q 725 Q 734
EO9: 04
KMO : 0 839
Bartlett Approx Chi-Square 598 350; d f: 28; Sig: 0 000
(D) ; (2 KMO
0. 839, , 64 254%; (3) , 04
3 ) ’
, 4
, Cronbach’ (Lisrel) ,
, EO9 (CRA)
0- 4 y ’
, EO2 EO8 EO3 )
EO1 EO7 , ,
a 0 828; ,
, EO7 EO5 ,
EO6 , a ; )
0. 778, (Cronbach’ a 1 , ,
Q7).
( ) ,
, (Convergent V alidi- , 5
ty) (Discriminant V alidity) 6
, (Fomell and L arcker, 1981) : (factor loading) 05
(p<0Q 05 p<0 01) (composite reliability, CR) 08 (average variance extrac-
ted, AVE) 05 .
1 (1) Q 85, ; (2)

) AVE
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4 (CFA)
Table 4 Confimative factor analysisof entrepreneurial orientation (CFA)
T
(forA )
EO2 71 Q 50 10 35"
EO8 Q70 0 51 10 09"°
EO3 Q73 0 46 10 80" 0 700 08288
EO1 Q75 0 43 11 18"
EO7 Q 61 0 63 851"
EO5 Q79 0 38 11 4777
EO6 0 68 0 54 950" 0 740 07837
EO4 Q75 Q 44 10 77°°
¥ =7134 dt =19; ¥¥/d f =3 75, GFI=0 92; NFI=0 88; CFI=0 91; IFI=0 91; RMSEA =0 120
"p<QoO1
, 0 50 , 06l 079 ;
T (""P<001); , AVE
0 50 , 0.700 Q 740; CR 0 80 , 0 80 , 08288
0.783 7.
, , GFI IFl 0. 90 ,NFI 0 90
(0.88),¥/d £ (3 75) RMSEA (Q 120)
5 (EFA)
Table 5 Explorative factor analysis of explorative campetence and exp loitative campetence (EFA)
a 1 2 a
EET: Q 775 0 810
EES: Q 775 0 781
EEQ: Q 793 Q 734 0.829
EE10: 0 793 0 697
EES: o 827 0 607
EEL: 0 680 0 806
EE2: Q 654 Q 786
0.743
EE4: 0 690 0 625
EES: o 707 0 588
EE3: 04
KMO : Q870
Bartlett Approx Chi-Square: 584 317; d f: 36; Sig: 0 000
(1) ; (2) KMO o 870,
, 58 784%; (3) , Q4
5 , , 2
, Cronbach’ a EE3 Q4
) a 6
Q 870 1 (CRA)
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6 (CFA)
Table 6 Confimative factor analysis of explorative competence and exploitative canpetence (CFA)
T
(forA )
EE7 Q78 Q 40 11 82°°
EE8 078 0 40 11 82""
EE9 073 0 47 10 76"" 0 885 08376
EE10 Q72 Q 48 10 65°°
EE6 053 072 71777
EE1 Q 68 Q 54 928"
EE2 Q 64 Q 60 857"
” 0 653 0 746 0
EE4 0 67 Q 56 9 07
EE5 0 62 0 62 826"
¥ =38 26 df =26 x/df =1 472, GFI=0 96, NFI=0 94; CFI=0 98; IFI=0 98; RMSEA =0. 042
" p<0 01
. 0 50 053 078 ;
T (" P<0Q 01); AVE
0. 50 , 0.885 0 653 CR 0 80 , 0. 80 ,
0.8376 07460
, GFI  NFlI CFl  IFI 2id £ (L 472) 2 50
,RMSEA (0 042) 0 80
L 8
7 (EFA)
Table 7 Explorative factor analysis of organizational perfomance (EFA)
a a
OPL: 0. 736 0. 900
OP3; 0. 787 0 872 0. 845
oP2: 0822 0. 848
KMO : 0715
Bartlett Approx Chi-Sguare: 232 626; d f: 3; Sig: O 000
2 (1) :(2) KMO 0 715, 76. 293%; (3)
, 04
7 1 1
a )
. Cronbach’d 8 (CRA)
a Q 845,
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8 (CFA)
Table 8 Confimative factor analysis of organizational perfomance
T
(forA )
OPL Q 88 Q22 13 50"
OoP2 074 0 46 10.81"" 0 803 0 846 9
OP3 Q79 Q 37 11 78""
¥* =000, df=0 00; ¥ /d f =0 00 Themodel is Saturated, the Fit is Perfect
T p<0o01
' 0 50 074 Q88 ; T
(""P<001); 1 AVE Q 50 0 803;
CR 0 80 (0 846 9).
0.70, AVE Q 50
8
Fomell
a 70 , AVE ,
[32]
9 )
Q 60, (p<ao01), :
, ( Q 599,
AVE 0 808).
9 (AVE)
Table 9 Square oot of correlation coefficient matrix and averaged variance extracted (AV E)
0 837
0 594 0. 860
0 366 0. 207 Q0 941
0 594 0. 300 0 599 Q 808
0 273 0. 147 0 391 Q 419 0 896
,AVE
2
3 , 10 2
) 2 B =0 272, p<
1 0.01), )
, R 0131 Q 194, 3 ,
0 063 2 F , ,
3 019, (p< Q 01), )
2 : , Lw
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10

Table 10 M ultiple regression analysis of entrepreneurial orientation and organizational performance

16 ) 2@ )

Q 044 -0 003

-0 19 -0 196"

-0 19" -0 144
Q 027 Q 021

-0 042 -0 051
Q 096 Q 081
0 150" 0 072

0272"""
0 033

F 2392 3019
R? Q 226 Q 291
R? Q 131 Q 194
R 0 063
Q 932 Q 897
164 162

"p<Q 0L “TpsQO05 " ps 010
Baon  Kenny

B =0 265, p<Q 01),

p< 0 10,8 =0 576, p< Q 01),

Q 01),

@B =0 148,

@ =0 306, p< 0 OLB =0 300, p<
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2

11
Table 11 M ediating effect measuranent of explorative competence and exp loitative competence
B
1 B1-1,B1-2 B1
0265"""
0 012
2 B2-1,B82-2 B2
0 148~
0 060
0576
-0 021
3 B3-1,B3-2 B 4
0 046 B1>B 3
Q 000 0. 265 >0 046
Ba-1,B4-2 B3 ,
0306""" (
0300 )
TYp00L TTp<005 " ps010
4 [35]
185
[36]
, Dess .
[34]
Morris  Kuratko ,
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(
).
(Post-daminant Design Stage)
( ).
. (Survivor
Bias) ,
5
, Zahra
[37]
, 5 10 ,
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Corporate entrepreneur al or ientation, ambidextrous can petence and organ-
izational performance

ZHANG Yu-li', LI Qianwen

1 Research Centre of Entrepreneurial M anageament, Business School, Nankai University, Tianjin 300071,
Ching

2 Managanent School of Nanjing A udit University, Nanjing 211815, China

Abstract: More and more corporations begin 1 adopt the entrepreneurial orientation strategy alongwith the in-

tense uncertain envirorment, but there should be soime transition paths and organizational competence support

This article discusses the mediating effect of organizational explorative competence and exp loitative campetence

betwween comporate entrepreneurial orientation and perfomance, and validates the dimensionsof entrep reneurial

orientation of China’ s context, and the mediating effect enpirically by using 185 valid sanples

Key words comorate entrepreneurial orientation; ambidextrous conpetence; organizational performance; me-
diating effect



