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1 WEIS WLEIS
Table 1 The relationship between WEIS and WLEIS
WEIS WLEIS WL-SEA WL-ROE WL-UOE WL-OEA
WEIS 1
WLEIS 0.317** 1
WL-SEA 0.157° 0.747**
WL-ROE 0.302** 0.736** 0.430** 1
WL-UOE 0.218** 0. 690 ** 0.350** 0.360** 1
WL-OEA 0.224** 0.703** 0.428** 0.305** 0.265** 1
T P<0.05(24ailed) ; P <0.01(24ailed) . WL-SEAWL-ROEWL-UOE WL-OEA
WLEIS
180  HL.  LL
196 196 . HH HL
yLH  LL
( 98 ) 2
28 T
HH LH
(HL) (L) ; HL  LL(:=
70 7.066 P<0.001);HH HL
28 14 LH LL (t=11.742 P <0.001) .
/
(HA/LA) ; H-AL/LA 2 T
Table 2 Results of descriptive statistics and T—ests of
HA/LA HH.HL.LH.
manipulation variables
LL
N t
7
GAEI 28 28.973
7.066
GAEI 27 24.763
55 ( 31 :
GLEI 29 30.448
11,7427
24 ) HH 13 HL 16 GLEI 26 22.154
LH 15 LL 11 _
Do P <0.001.
55
—3
( ) 4 ( )
4 T
ICC( intraclass correlation co—
4.1 efficient )
56
HH.HL.LH.LL. HH LH

(P <0.05)
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Table 3 The goodness of fit indices of four factors model and three factors model

N X df RMSEA NNFI CFI GFI
4 136.88* * 98 0.05 0.98 0.98 0.92
3 143.10** 101 0.05 0.97 0.98 0.91

. KK

P<0.01; N
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4 GAEI  GLEI HH.HL LH
LL ( 6);HH.HL LH
HH.HL.LH LL
4
Table 4 Results of MANOVA
F F F
GSEA 2.551 GEI 6.196" P 0. 002
GROE 6.722" coo 9.161** PS 15.459* **
GAEI
GUOE 2.169 com 4.345" co 7.723 %
GIUE 6. 644" AV 0. 402 - -
GSEA 0.556 GEI 1.443 P 1.976
GROE 3.0177 €00 0. 159 PS 0. 609
GLEI
GUOE 0.563 comM 0. 042 co 1.356
GIUE 0. 456 AV 0. 003 - -
GSEA 0.015 GEI 0. 063 P 0. 346
GROE 0.377 €00 0.012 PS 0. 658
GAEI * GLEI -
GUOE 0. 000 com 0. 002 co 5.481"
GIUE 0. 009 AV 1.259 - -
Dt P<0.10;" P <0.05; ** P <0.01; *** P <0.001.
5
Table 5 Means for significant dependent variables in different groups
GEI GROE GIUE €00 coM PS co
GAEI 3.90 4.04 3.72 3.24 1.98 4.47 4.37
GAEI 3.76 3.87 3.55 3.05 2.16 4.22 4.20
GLEI - 4.00 - - - - _
GLEI - 3.90 - - - - -
6
Table 6 Difference of means for group cohesion in different manipulation conditions
(0 HH HL LH LL
(J) HL LH LL HH LH LL HH HL LL HH HL LH
(I-G) | 0.03 | -0.08 | 0.27" | -0.03| -0.11 | 0.24" | 0.08 | 0.11 |0.35* | -27" |-0.24" [-0.35™*
’ P <0.05; ** P<0.01.
5
5.1
GAEI GAEI
( la)
GLEI (
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The effects of group emotional intelligence on group decision-making behav—

iors and outcomes

LIU Yong-mer WEI Xu-hua CHEN Xiao-hong
Business School Central South University Changsha 410083 China

Abstract: Previous studies mainly concentrated in the rational-cognitive decision-making process few focused
on the emotional issues. In recent years accompanied by people”s concern about emotional intelligence

group emotional intelligence also aroused the interests of researchers. Through the review of past research we
proposed the conceptual model of group emotional intelligence. We also explore the mechanism of the effects of
group emotional intelligence on group decision-making behaviors and outcomes with experiment method. The
experiment study involved 55 groups which was designed as a 2 x 2 factorial design. Results show that: ( a)

High GAEI groups will show a higher level of GEI in the following interactive process; ( b) High GLEI groups
will show a higher level of GROE in the following interactive process; ( ¢) High GAEI groups tend to take
more cooperative behaviors and less competitive behaviors than low GAEI groups; (d) High GAEI groups will
experience higher levels of process satisfaction and cohesion than low GAEI groups. The conclusions offer ref—
erences for enhancing emotional management capacity and problem-solving abilities of decision-making groups.

Key words: group emotional intelligence; conflict management; group decision-making outcomes



