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Table 4 Descriptive statistical analysis of variables

Panel A: EFEAHERMS
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SIZE 13 476 21.674 21.512 1.174 20.820 22.317
STATE 13 476 0.507 1.000 0.500 0.000 1.000

AGE 13 476 47.170 47.000 6.225 43.000 51.000

GDP 13 476 9.715 9.833 0.862 9.204 10.369

FE 13 476 7.881 8.022 0.718 7.435 8.374

PAY 2239 0.419 0.493 0.000 0.000 1.000

ReSIZE 2239 2.915 4.356 1.976 1.000 4.729
MAJOR 2239 0.002 0.000 0.045 0.000 0.000
RELATE 2239 0.010 0.000 0.101 0.000 0.000

TSIZE 2239 17.820 19.01 5.477 16.650 21.180
TLEV 2239 0.422 0.443 0.228 0.229 0.608
TROA 2239 0.045 0.033 0.042 0.015 0.063

Pancl B: KRl CEO B K240 | BB Rk o

o ROCEO PECEO o

i Tl o3 I Pfi R
MA D 9 683 0.231 3793 0.135 0.096™
MA A 9 683 3.687 3793 2.056 1.631°

INNO MA 1727 0.160 512 0.069 0.091*
CPRO MA 1727 0.261 512 0.117 0.144*
CBOR MA 1727 0.020 512 0.006 0.014™
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Table 5 Pearson analysis of main variables

A (1) (2 (3) 4 (%) (6) @) (®) ©) (10) (11 (12) (13) (14) (15)
()MA_D 1.000

QMA_A 0.920%** 1.000 —

(3)ROCEO 0.107%*%* | 0.106%** 1.000
(4) CASHFLOW | -0.018%* | -0.027+%% | -0.078%** 1.000 —

(5)GROWTH 0.087+%% | 0.085%%* | 0038%** | (.052%** 1.000

(6)LEV 0.001 0.004 0.062%%% | -0.100%** | 0,052%%* 1.000 —

(HROA 0.096%** | 0.098%*x | 0023%%% | 0304%%% | 0256*%* | 0.435%%x 1.000

(8)TOBINQ 0.035%%% | 0.020%% | 0.047%%% | 0.135%%% | 0037%x | 0222%%x | 0.243%%% 1.000 —

(9)DUALITY 0.030%%* | 0.020%%* | -0.062%** | -0.051%** 0.005 -0.183%*% | 0.077%*% | 0.053%** 1.000

(10)HOLD 0.055%%* | 0.058%** | 0.074%=* | -0.068*** | 0.030%%* | -0205%* | (.162%** 0.012 0.475%%+ 1.000 —

(11)SIZE 0.055%* | 0.068%** | -0.055%% | 0.049%%% | 0.073%x | 0451%%x | 0.023%% | -0.303%F* | 0.138%*x | .0202%%* 1.000

(12)STATE 20.091%%% | _0.095%k* | _0.143%% | (087 -0.012 0.296%*% | 0.149%#% | 0 117%%x | -0.248%%* | 0338k | (3]3%%% 1.000 —

(13)4GE 0.072#%%% | -0.070%** | -0.715%* | 0.057%* | .0.052%*%* | 0.031%* 0.013 0.016* 0.155%*+ 0.000 0.156%*% | 0.130%** 1.000

(14)GDP 0.061%%% | 0.069%** | 0.121%%% | -0.051%*%* | -0.020%*=* | -0.154%%= | 0133+ | 0037+ | 0.155%* | 0209%*%* | 0.064*=* | 0273+ | 0.067+* 1.000 —
(15)FE 0.074%%% | 0.081%%* | 0.155%=* | .0.073%*%* | -0.039%=* | -0.159%%= | 0.130%=* | 0.008%=* | 0.164** | 0216%** | 0.127%%* | -0260%** | 0.127+* | 0.911%** 1.000

VE: oL A ERR SR E KN 1% 5% 10%.
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Table 6 Regression results of CEO’s growth experience in reform and opening-up and corporate M&A decisions

A5 MA D MA A
@ 2

0.091™ 1.347""

ROCEO (4.65) (4.00)

-0.036 -1.169

CASHFLOW (-0.60) “L11)
0.037" 0.609"""

GROWTH (3.48) (3.31)

0.054 0.970

LEV (1.19) (1.21)

0.082 2.299

ROA (0.86) (1.42)
0.027"" 0.384™"

TOBINQ (4.31) (3.51)

0.024 0.238

DUALITY (1.47) (0.87)

-0.002" -0.019

HOLD (-1.80) (-1.03)
0.070™" 1.276™"

SIZE (5.92) (6.01)

-0.027 -0.369

STATE (-1.20) (-1.01)

0.001 0.014

AGE (0.92) (0.57)

0.031 0.544

Gbp (0.62) (0.63)

-0.004 -0.466

FE (-0.08) (-0.58)
Constant -1.775™" -28.751""

(-4.18) (-3.93)

Year/Firm FE Yes Yes
N 13 476 13 476
Adj. R? 0.148 0.157
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Table 7 Impact of CEO’s growth experience in reform and opening-up on corporate M&A decisions: PSM results

i MA D MA A
- D) @
0.197"" 3.039""
ROCEO (3.39) (3.00)
Constant -3.812" -53.456"
(-2.83) (-2.24)
Controls A Yes Yes
Year/Firm FE Yes Yes
N 2 636 2 636
Adj. R? 0.143 0.155
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Table 8 Impact of CEO’s growth experience in reform and opening-up on corporate M&A decisions: Based on DID test

. MA D MA A

- D) ) G) )
TveatxTrans 0.101"*" 0.093" 1.555™ 1.326™
(2.80) (2.49) (2.57) (2.06)
Tvans -0.036 -0.028 -0.604 -0.352
(-1.10) (-0.82) (-1.08) (-0.60)
Constant 0.151"" -1.886 2.359"" -5.419
(7.73) (-1.32) (7.25) (-0.22)

Controls A No Yes No Yes

Year/Firm FE Yes Yes Yes Yes
N 1965 1965 1965 1965
Adjusted R? 0.160 0.161 0.155 0.157
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Table 9 The impact of CEO’s growth experience in reform and opening-up on corporate M&A decisions under instrumental variable

method
g M= M
AR
A2 ROCEO MA_D MA_A
@ (2 3)
] 0.248™" _
MGC Distance (2.55)

0.955" 1.146™

ROCEO (2.40) (2.00)

0.017 -0.050 -1.368

CASHFLOW (0.56) (-0.77) (-1.22)
0.010™" 0.028" 0.479"

GROWTH (2.17) (2.28) (2.34)

-0.001 0.057 1.004

LEV (-0.02) (1.03) (L.11)

-0.031 0.114 2.740

ROA (-0.46) (1.02) (1.50)
-0.001 0.028"" 0.400™"

TOBINQ (-0.28) (4.06) (3.41)

-0.008 0.031 0.326

DUALITY (-0.47) (1.36) (0.94)

0.001 -0.003" -0.035

HOLD (1.29) (-1.95) (-1.41)
-0.013 0.082"" 1.434™"

SIZE (-1.39) (5.11) (5.50)

0.014 -0.042 -0.575

STATE (0.71) (-1.50) (-1.31)

-0.055""" 0.049™ 0.668"

AGE (-52.12) (2.24) (1.84)

0.090" 0.010 0.263

Gbp (1.91) (0.16) (0.25)

FE -0.037 0.004 -0.363
(-0.85) (0.06) (-0.38)
Constant 2,773 -4.931" -7.423""
(6.67) (-3.45) (-3.12)

Cragg-Donald Wald F 41.99 —
Year/Firm FE Yes Yes Yes

N 13 476 13 476 13 476

Adj. R? 0.851 0.152 0.069
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Table 10 Impact of CEO's growth experience in reform and opening-up on the corporate M&A: Excluding alternative explanations

MA D MA A
AR E e SR PRGN TNEZT E e SR THFIN T TNEZET
@ 2 3) ) ) (6)
0.084"" 0.089""" 0.088""" 1.496™" 1.332"" 1.281""
ROCEO (3.20) (4.39) 4.47) (3.28) (3.80) (3.77
Constant -1.363" -1.698""" -1.762""" -18.807" -26.680""" -28.498™"
(-2.30) (-3.89) (-4.13) (-1.76) (-3.56) (-3.88)
Controls A Yes Yes Yes Yes Yes Yes
Year/Firm FE Yes Yes Yes Yes Yes Yes
N 8321 12 929 13 356 8321 12 929 13 356
Adj. R* 0.141 0.150 0.147 0.155 0.159 0.157
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Table 11 Impact of CEO’s growth experience in reform and opening-up on the corporate M&A decison: Analysis based on subsample

of CEO’s birth year

1957 4£—1962 4F 1963 F—1968 4

Ak ) @ ) @
MA D MA A MA D MA A

AfterxBurn 0.036™ 0.472" 0.007 0.179
(2.07) (1.91) (0.21) (0.27)

Burn -0.012 -0.218 0.063" 0.017
(-0.37) (-0.39) (2.36) (1.81)
Constant -3.113™ -9.440™" -1.511 -9.806"
(-3.15) (-2.82) (-1.57) (-1.95)

Controls A Yes Yes Yes Yes

Year/Firm FE Yes Yes Yes Yes
N 3723 3723 4831 4831
Adj. R* 0.166 0.184 0.148 0.155
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Table 12 Impact of CEO’s growth experience in reform and opening-up on the corporate M&A decison: Mechanism analysis based

on relevant scenarios

. i) @) 3) 4)
MA D MA A MA D MA A
. 0.299"*" 4.744™
ROCEOXHHI (3.49) (3.30)
. -0.221"" -3.1517
HHI (-2.56) (-2.11)
. 0.705"*" 9.313™
ROCEOX%Risk G.14) (2.44)
. -1.1117 -15.646""
Risk (-6.44) (-539)
0.055" 0.789" 0.064""" 1.075™"
ROCEO (2.48) (2.07) (2.88) (2.78)
Constant -1.825™" -9.548""" -1.562""" -5.439""
(-4.29) (-4.04) (-3.24) (-3.08)
Controls A Yes Yes Yes Yes
Year/Firm FE Yes Yes Yes Yes
N 13476 13 476 13 476 13 476
Adj. R* 0.149 0.157 0.150 0.159
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Table 13 Impact of CEO’s growth experience in reform and opening-up and corporate M&A preferences

A INNO MA CPRO MA CBOR MA
- @ 2 3 “ ) (O]
0227 0.212" 0.222"*" 0.229"" 0.042" 0.058"
ROCEO (3.29) (2.34) (5.86) (4.26) (2.19) (1.93)
Constant 0.079 -2.298 0.031 0.359 -0.016 0.200
(1.41) (-0.82) (1.02) (0.27) (-0.99) (0.49)
Controls_A & Controls B Yes Yes Yes Yes Yes Yes
Year/Firm FE Yes Yes Yes Yes Yes Yes
N 2239 2239 2239 2239 2239 2239
Adj. R? 0.169 0.172 0.281 0.292 0.164 0.163
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Table 14 Impact of CEO’s growth experience in reform and opening-up on the corporate M&A decison: Analysis based on regional
differences in reform and opening-up

A5k MA D MA A MA D MA A
] @ @) 3) “
0.044" 1.363"
ROCEOxOPEN1 (1.91) 2.57) B
-0.039 -1.103
OPEN1 (-0.67) (-1.07)
0.058" 1.065™
ROCEOXOPEN2 (2.26) 2.53)
-0.058" -1.113"
OPEN2 (-1.81) (-2.10)
0.037 1.084" 0.081""" 1.545™"
ROCEO (1.20) (2.13) (2.59) (3.05)
Constant 0.256 0.908 0.096 -1.916
(0.85) (0.19) (0.39) (-0.45)
Controls A Yes Yes Yes Yes
Year/Firm FE Yes Yes Yes Yes
N 13 476 13 476 13 476 13 476
Adj. R* 0.073 0.073 0.085 0.093

15 CEO MEFMMKERIM W HMRFHOEM: ETHEFBXERHH—S0E

Table 15 Impact of CEO’s growth experience in reform and opening-up on the corporate M&A preferences: Analysis based on regional

differences in reform and opening-up

i INNO MA CPRO MA CBOR MA
€] (2 3) “ &) (6)
0.046" 0.243" 0.142"
ROCEOxOPENI1 2.09) B (1.80) B (1.84) B
-0.019 -0.279 -0.101
OPEN1 (-0.12) (-1.05) (-1.31)
0.134" 0.296" 0.017"
ROCEOxOPEN2 B 2.01) B (1.92) B (1.88)
-0.279 -0.234 -0.028
OPEN2 (-1.53) (-1.30) (-1.23)
0.090 0.392" 0.256 0.507""" 0.062 0.009
ROCEO (0.28) (1.98) (1.09) (3.00) (1.23) (0.43)
Constant -4.571 -5.096" 0.297 -0.814 -0.495 0.337
(-0.99) (-1.94) (0.10) (-0.44) (-0.33) (0.72)
Controls A & Controls B Yes Yes Yes Yes Yes Yes
Year/Firm FE Yes Yes Yes Yes Yes Yes
N 2239 2239 2239 2239 2239 2239
Adj. R? 0.351 0.362 0.236 0.265 0.193 0.290

3.6 WEHFMHIATEFHIZ. CEO KERS
1l H MR

TR 3T 55 0T R 2 5% ) JF s 55 1
WA FHFRRE T, AT — DA IE
TR S, 1992 XN “F 5
WAE” g TR ESF IR I T 1A,

O bREMEREMA . 1978 E T —JH =4 F] 1984 4F
‘om= el (Al g T S B ARH SCE R RE D,
EABYBATHE T iF RIS E A RS, AT IS5 B
W, BRSL T TIAAFCER B bR AR EYEE KEM 2 1992
SRR /NP ARG AL G B PR, 1R T [ AN T Bh iR
HIJ7 ), AT R T 3 G5 i R AR M SRR = 2001 4,
R EERII SR S L, RS A A v
B, BANGHFERRIER.

17

H BRI GH N TR T SRR B, Ttk
U H AR 47 LR ST, 3B SRS
LTI LA K, 2001 EFR En
A WTO, F3hz5ERES 56 AR
brEA 2 B BB B3R T, K T IX — IS
HOM, RIMBIR T inaskit. 2o
PR e, E RS AT sk e
TR 5y FERAL B AL 1) JRy R 143 441,
BT UM, BRI H 2001 4F
—2013 FEH R ZE 2019 £, ELLZ T 1978
AR NIy K T BCE T TR B CEO
(RECEO) it b, 2B LK T 1992
TR 7 WRTE B T S A SO B Br CEO R
(ROCEO1) FI%:J7j 2000 4 i A\ 57 20 41
(1) E bR Bt CEO & (ROCE02), fEN
DU TFTBOHE 2 R R P A BB A — AT
Gl 57 2 16 PR 17 4R 1 2T DU T T80T 18]
HEMH - PR R, Ko



ROCEO*ROCEO1 #1 ROCEOXROCEO?2 [f]
AU N IE, RYIREHE SR IO R 1
RN, AEFT DRI T T 2O B B
DLK E BRAGF BE¥) CEO, H I 4% Al -
AR B, HEE s QR BRI . S5

AN i . b ] L, S IO R
(T I A S AT T 51 A 2355 E KA

XFF CEO RIS IS4 Rl X &
AT B e R A 5 T 7 A 1 S8 R Z1 1
NSRSl

16 CEO BUEFF AL KA XSl H MR RSN : BT EF A B HIZR i — 10
Table 16 Impact of CEO’s growth experience in reform and opening-up on the corporate M&A decison: Analysis based on time process
differences in reform and opening-up

A MA D MA A
] @ 2 3 “
0.030™" 0.027" 0.418" 0.373"
ROCEO*ROCEO! (2.16) (1.93) (1.73) (1.94)
o 0.046" o 0.751"
ROCEOXROCEO2 .77 (1.75)
0.055™" 0.058"" 0.861""" 0.909"*"
ROCEO (4.90) (5.08) (4.34) 4.51)
Constant -0.215" -0.230" -5.616™" -5.863""
(-1.95) (-2.08) (-2.81) (-2.92)
Controls A Yes Yes Yes Yes
Year/Firm FE Yes Yes Yes Yes
N 29 738 29 738 29 738 29 738
Adj. R* 0.049 0.057 0.049 0.057

R 17 CEO EF A KA A A HMREFAIZMN : BT EFMA B HIZNH—S0E
Table 17 Impact of CEO’s growth experience in reform and opening-up on the corporate M&A preferences: Analysis based on time
process differences in reform and opening-up

A INNO MA CPRO MA CBOR MA

i @ 2 3 () () (O]
0.148™ 0.143" 0.039" 0.056" 0.020" 0.022"
ROCEOXROCEO! 220 (1.93) 2.35) (1.89) (1.85) (1.70)
0.070" 0.236™ 0.029"
ROCEOXROCEO2 (2.45) 2.08) (1.78)
0.264""" 0.265"" 0.237"" 0.233"™ 0.054" 0.054"
ROCEO (2.58) (2.58) (3.88) (3.81) (1.67) (1.68)
Constant -2.537 -2.553 -0.069 -0.013 0.217 0.210
(-0.88) (-0.89) (-0.05) (-0.01) (0.52) (0.50)

Controls_4 & Controls B Yes Yes Yes Yes Yes Yes

Year/Firm FE Yes Yes Yes Yes Yes Yes
N 4905 4905 4905 4 905 4905 4905

Adj. R? 0.207 0.206 0.286 0.286 0.172 0.171
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Table 18 Impact of corporate M&A decision and preferences on the premium and performace of M&A under CEO’s growth experience

in reform and opening-up

A Pre BHAR
r — INNO _MA CBOR _MA CPRO _MA
€] (2 3) @ )
0.020" 0.035" -0.089 0.041 -0.040
ROCEO (1.86) (2.38) (-0.70) (0.35) (-0.39)
0.129" 0.004"" 0.293™*
T<ROCEO N (2.53) (2.04) (2.65)
T -0.104 -0.071 -0.069
(-0.39) (-0.79) (-0.95)
Constant 0.243 0.202 4.017 4.519" 4.587"
(0.26) 0.79) (1.56) (1.69) (171
Controls A Yes Yes Yes Yes Yes
Controls B Yes Yes Yes Yes Yes
Year/Firm FE Yes Yes Yes Yes Yes
N 2239 2239 2239 2239 2239
Adj. R* 0.084 0.076 0.098 0.061 0.076
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acquisitions: A quasi-natural experiment from closed poverty to
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Abstract: Taking reform and opening-up as a unique and advantageous scenario, this paper
explains the impact of growth experience in prosperous times on corporate decision-making from
the perspective of M&A. Empirical results show that, CEOs’ reform and opening-up growth
experience is significantly positively associated with the intensity of M&A, and it cannot be fully

explained by differences in education level, overseas experience and military experience.
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Mechanism analysis demonstrates that higher level of industry competition and risk help promoted
CEOs' sense of competition and risk preference and thus significantly increase the CEO’s
tendency of M&A.Further analysis about the M&A preferences indicate that, CEOs with reform
and opening-up growth experience are associated with a higher tendency for the innovative M&A,
inter-regional M&A and cross-border M&A. Through subdividing regional differences and time
process in the reform and opening-up, it is found that, for those CEOs growing up in regions with
rapid process of reform and opening-up and experiencing two major events during his youth, the
role of reform and opening-up growth experiences is more significant. Further study shows that
CEOs’ reform and opening-up growth experience can improve both M&A premiums and M&A
performance, and the effects are more pronounced among innovative M&A, inter-regional M&A
and cross-border M&A. These findings based on reform and opening-up scenarios break through
the traditions of researching growth experience in great depression and help to fully demonstrate
the mechanism of CEOs’ growth experience on corporate management. The study also has
implications for them to better play a leading role in the promotion of reform and opening-up and
high-quality economic development of China.

Key words: early growth experiences; mergers and acquisitions; reform and opening
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