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Xof A B F-LMX F1 L-LMX #5477 s Aeab 28 )
FHH O ARE AR TH 5T 7 U SERR . X TR AL
;ARSI , ASTHF 9 SR FH — B30 41 4 DG e 35500 4G 56
JrE YA AR AT I 5 B Festatistic B35
B, U BRI A 9 — 2R % 32 B3 RE 8 i R 00
ZANRAN 2% IEB T AT RN AETE. R T
it —4 R X — 4518, AR IR K HE Cohen
SR R X AR R A A — A o 22 15
F1%) Wi 7 T A AR 23 R gl 3R AT LA, 3F — 2B R B
PR RN A AFAE.

3 HESH

3.1 MHEEXLSHAMEIEEETFHH

AT A AR B 0 IR SR R AE OC R o
F 1w, T F-LMX GERE ) AL Gt R HY
N7 RS PR B HA P Y TS T AR IR G
X 4 N TR UEPE R oA, g5 R gk 2 B
VNI BUE S o i I vt g Ut PN R R e
B, VA 4 ARG Z B AT R4 R IX 73U
3.2 EBEIESH

P 350 X 0 TS0 7E LMX #5 @ 1 /15
Sy YEAE R A AR d A ST VAR S AR TR XA
(i) F51) T 5 I P A B L5 1 DL R AT 4 B, 45 R
3PN X 25, 4 BAE N e fER
BB ANT . 4 BRI 25 Tl A 8 BT A B
R, BRI E VBT, o R AR & L BIHE
5 PR A SE S R — 50 . MR W e 5 i
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IIRTEIEE R AR 2 T 4 ZRFIBR R Prek A TEIA B 25 S ( DARE AR B 12 e L) i — 2B T
w3 s, NE 3 ATLAE W F-LMX 5 L-LMX 17 LMX PUFp2H A 4 FRE.
1 STEBHHE. REENEXERY

Table 1 The average, standard deviation and correlation coefficient of primary variables

i 1 2 3 4 5 6 7 8 9 10 11 12

1. Ay

2. Al 0.70

3. 1l 0.81"" 0.77""

4. HEAAERE | -0.217 | -0.10 | -0.16""

5. AR AR 0.09 0.07 0.04 0.03

6. ZFEIARMIME 0.05 0.00 0.03 0.06 0.14""

7. A4 A -0.29"" | -0.26" | -0.08 0.00 -0.07 -0.01

8. F - LMX 0. 05 0.03 -0.05 -0.02 0.08 -0.09 | -0.12"

9. L-LMX 0.13" 0.05 0.11° -0.03 -0.07 -0.05 0.07 0.18""

10 fegitt 0. 09 0.14" 0.12° -0.08 0. 04 -0.02 0. 06 0.30"" | -0.06

11 PHRMS 0.10 0.05 0. 07 -0.06 0. 04 0.03 0.03 0.03 | -0.06| 0.05

12 iBKE S 0. 00 0.05 -0.02 -0.07 0.05 -0.03 -0.06 | 0.66" |0.11° [0.43"" [0.55"

¥{g 3.51 3.38 4.98 0.21 8. 67 0.59 2.23 5.68 512 | 4.87 | 5.10 | 5.48
Frifis 0.96 1.10 1.87 0. 41 6.52 0. 87 2.53 1.04 0.83 | 1.19 | 1.26 | 0.94

i 1 F-LMX AR R TIEM A S— K R S B e 2R, L-LMX AR RS TR B4 T — il 5 S8 36 22, PHRMS AR ZRIBAN N T 88 U5 AS Bl 5
B 2. p <0.01, "p <0.05.
x2 WIEMRFHRER

Table 2 Results of confirmatory factor analysis

HEHY 2 df w/df | CFI TLI | SRMR | RMSEA
PUP T F-LMX, CT, ZSL, PHRMS 2 102.70 871 2.41 0.91 0.90 | 0.08 0.06
ZBF. F-LMX, CT + ZSL, PHRMS 2385.55 874 2.73 0.89 | 0.87 0.08 0.07
ZHF: F-LMX + CT + ZSL, PHRMS 2 750. 81 876 3.14 | 0.86 | 0.84 | 0.08 0.08
BBHF . F-LMX + CT + ZSL + PHRMS 3333.35 877 3.80 | 0.82 | 0.79 | 0.09 0. 09

i F-LMX F0R B TIOR8 S - LRSS R, CT FortEesitk, ZSL %38 F6 7)1, PHRMS FR BN TR TGRS, + &
R TFETE; ZRSRATER , = P TSR — PR AR A (R 7R 4D B ot i A 25

x3 LMX BEIFESHER
Table 3 Results of LPA for LMX

EIlE e LL f AlC BIC SSA-BIC LMR BLRT Entropy
13 - 13 841.52 48 27 779.05 | 27964.23 | 27 811.95
2% - 12 892. 16 73 25930.32 | 26211.95 | 25980.37 0.01 0. 00 0.97
32k - 12 440. 15 98 25076.30 | 25454.38 | 25143.49 0.18 0.00 0.93
4 % - 12 129. 40 123 24504.80 | 24979.33 | 24 589.13 0.17 0.00 0.95
52 -11943.12 148 24 182.23 | 24753.20 | 24 283.70 0.72 0.00 0.94
6% — 11 764. 47 173 23 874.95 | 24542.37 | 23993.55 0.74 0. 00 0.95
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B3 LMX K#EEES
Table 3 Potential classes of LMX

3.3 sWMAEIFSMEEESH
FEAET IR SE 4 ZE50R153 BAT A BTG
Sty b ABF G — 25 fift FH 22 2l A A 7 i 4
WIS R T 1 B6AIE. B S Xl o o7 T 2 15 4 A
RS BOBE B oE AT T ORI, B — R N
14.61(95% EfF X [H], f45 0) , B K - 0.44(95%
B DKIE] A4 1), Uh A T A S AL 5
Tk, 223X ASE SRR 4 FR R AN 4 Bk,
M4 TR, SRR (b, +b,)
BENIEHMZR (b, + b, + by) ANEE, ULHITE
— BB i IEP LMX FE - e

Fe -7 206 T AIB RE ) i, HI A5 256 E; 78
A—EE b B (b, - by) WENIE, 23RN
AR EEDY — 2. 87, U W o 7 IHT #75 5 AS— B2k
) “ - dLA B J7 A2 8, BEWT LMX 7E“ -

7 Aa " A6 T raRE &, H2 /55

Bk, h P 4 w0 1 — SO
BN, 5w HE R
5T RIE BE ) i A S5 e AR A 0 O T 7E A — 2
PEE AT L B 1 R ) [T ) LA
HEE R, 5w HE - AE TR
B 7 i B A5 T AR AT

F4 SHMAERSWEESH
Table 4 Polynomial regression and response surface analysis
- BB

HERY 1 Y 2 Y 3

R 5.51""" 5.49 *** 5.45%""
Pl A it
PEBIAH LM -0.19 -0.17 -0.17
AR AL 0.01 0.00 0.00
2 DA -0.03 0.04 0.05
AT -0.01 0.00 0.00
Al AR -0.04 -0.17" -0.17
A E 0.13 0.08 0.08
1l -0.06 0.04 0.03
A

F-LMX (by) 0.61°"" 0.63"""
L-LMX (b,) 0.001 0.01
F-LMX? (by) 0.05*




W BTEEERS . SUS-H B X B RN

PGB B AE SR B R — 93 —

gx4
Table 4 Continues

- B KA S
- iy P B 3
A
F-LMX x L-LMX (b,) -0.05
L-LMX*(bs) 0.002
R? 0.02 0.45 0. 46
F 1.08 30.87 °*" 62.81 """
W N TR 43 A7
BTy (1.44,15.48)
S— Y = —0.43X +16.09
S Y =2.35X +12. 10
— B Yy = Xy
BER (b, + by) 0.64*"*
MR (b + by + bs) 0. 000 032 6
A—BHER Y,y = - Xppuy

R (b - by) 0.62"""
M (by — by + bs) 0.11

" p <0.001, *p <0.01,

B4 LMX A& 518k 06 E
Fig. 4 Response surface of LMX combination and followership

PR LS F-statistic Z5 2T 5 Fzs. H
5 AL FEIMAAE G2 B IS, R® 0. 46 2%
$90.54, HG R F-statistic .35, VWL S Y
R AKN  EAEAE. TE AR N T 9 R A
FREEAY A H TGS, R* M 0.46 25N 0.47, Giit &
F-statistic .3 , a1 N\ 9% 545 B 2 (1)
R AATE ez

Mk — IR AL G AR ) VR A B iR
JEE RS RN, AR5 43 TR T A% G 1 AR
(N 8 A P A 3 A R IR — AR M 25 1), — 3K
PELR A — SR ZR i RER R 2 25 R a0k 6 Jr

* p < 0.05. AN REI AR R L

. B3R 6 AT, X AR GE Pk S U i 1 T FE — 3K
PR ERORIRAR I, IR B3, W 1%
Gt — B2 Y R R (S AE Gt A 22
SR UL SEGEET, Cm- T AR RHE
B 7 B R B e 5 AR - R A A EL A B T
5 AR 3a A5FNEGIIE. [ FH , wi I 1R 76 A — B Lk
T RERAR AN IE R AR B AL Ge b
BREAR B RER R (5 m e b 2 5
W) ULAE R AAGE R, k- 414 % i b
FIH R S 5 S 4L A F A B T
15 3b 13 BN ERE. XFFEHA 7 58 U5 A B i 5 ok
IR I AT 3 M B O < BTV ST 1
FOAN 2 L RN 7 0 VR B R — B
LRI RERIE /N (5K 7 9 5 % B B A e
ZES W) UL IIAE RN ) B IR A B I
AL LA X E R A R R A
AHI AR T 15 | R 4a 43 BN GEE. MR R T ZEAS
—HPELR I A RERAR W N IE, O8N IE AR
AR BN T U R A B R N — B
bR TR (5B N 7 B R B i A B 25 5
) Ul A A R ERE A N T U VR A B B
R AT B R ST B R S - 4]
B AR AR B T 5% (B 4b 53] 5000
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Table 5 Test of moderating effect
B RE S
5 1Y 4 Himl 5
€] CBANY N e FRR )

b SE b SE
PESIARLE -0.12 0. 09 -0.14 0.10
AEIA AR LT 0. 00 0.01 0.00 0.01
2 DA AL 0.05 0.04 0.05 0. 04
204 At TE] -0.01 0.02 -0.01 0. 02
Al AR -0.15" 0.07 -0.13 0.08
il 0. 06 0.05 0.05 0. 06
(4 0.02 0.04 0.02 0.05
F-LMX 0.59 """ 0.04 0.61""" 0.04
L-LMX 0. 003 0.05 0.02 0.05
F-LMX? 0.02 0.02 0.06 * 0.02
F-LMX x L-LMX 0.02 0.05 -0.05 0.05
L-LMX? 0. 00 0. 04 -0.01 0.04
W (I A ) 0.28 """ 0.05 0.11" 0.05
F-LMX x W -0.03 0. 04 -0.03 0.03
L-LMX x W -0.06 0. 04 0.12** 0.05
F-LMX* x W -0.07""" 0.02 -0.05" 0.02
F-LMX x L-LMX x W 0. 04 0.04 0.03 0. 04
L-LMX* x W 0.03 0.04 0.01 0.04

F-statistic 50.91 """ 59.27 """

R 0.54 0.47
U, p <0.001, *fp <0.01, *p < 0.05. FP AR B NAERR L R AL
F6 TR—IREZNET YRR
Table 6 Test of moderating effect with + 1SD
— B LA — B R AN—BU LR R AN—EhEZ iR
P AR (by +by) (by + by + bs) (by = by) (by = by +bs)

Qytope 95%CI Qeurvature 95%CI Qutope 95%CI eurvature 95%CI
i¥EEE M 0.60 [0.43,0.78] -0.11 |[-0.28,0.06] | 0.5 [0.38,0.80] -0.07 [-0.25,0.11]
EfESE 0.69 [0.55, 0.84] 0.05 [-0.11,0.21]| 0.55 [0.36, 0.74] 0.10 [-0.07,0.26]

fr—1% 0.09 [0.35, 0.54] 0.16 [-0.09,0.13] | -0.04 | [0.37,0.69] 0.16 [-0.06,0.27]
{i& PHRMS 0.74 [0.58, 0.91] -0.02 |[-0.20,0.16] | 0.40 [0.17, 0.64] 0.003 [-0.26,0.27]
& PHRMS 0.51 [0.35, 0.68] 0.001 [-0.18,0.19] | 0.79 [0.60, 0.99] 0.18 [-0.002, 0.36]
A% -0.23 | [0.42,0.60] 0.02 [-0.12,0.09] | 0.39 [0.34, 0.63] 0.18 [-0.21,0.16]

i 95% BEAFIX A CT A 0, RN 3. PHRMS AR N 108 R4S Bl Ji.

4 HRiE

AW TR EHHE, X 5 TSS9 LMX
ZAA R IBBE T 7 A AN RS2 e A FH LA 32 5 4
BEAT T O30T, A8 BT AE 0 T 0 Ar | 22 100 o U g

BT 34T Y J7 ¥R A LA T 4518 LMX —2dH &

VR A R R A RO B R
J15 LMX A—BEd AT, m-R” A5 e k-
G WREMUAB R T 5 (2 GEVE AR ) B IR A
FHE EEREAS Y LMX 2H & FIE BE ) 2 ] ) G 5.
TE—BH G b S getEnt, “m—5" 416 Fk ke
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NZIEBRR G AR AEHH R3] T 38R,
T 1 JER TN 7 W 05 A P B s, IR A1 45 0
B Z AR R 5 m-m” AR 3] 71y
SR TEA—BEH G, MG e, - A
FHERE ) Z BIR RS “ m- 8" HEMH LSS T
AR T e B N ) A B R I < - IR 4
G LB R Z A e R 5 A= A AH )
T B,
4.1 BEEEX

5, IIBRE T B RTIR R T4 )
1B R AT SY. — D7 T, AH L T4 ) S
BRI BUR B B IR AL T R BB B, B
HWFGEE 2 B EE ) B T | SR 1T
T R SR RE A AR, X I bl ) R
WENFEREA Y R, B—Jm, A XT
1B R 152 R 2R AT 2 R BT B T a4
A BRI B TR 2R 4 S R X B B
FItm | b X BT R4 S 0 TR G T, B
T AT 5T T R O FGE B D AT
HHL TG, ARAFFTLL R TR S 5 5 ShAE R
YIAB  AEEVE T 5 TG F1 LMX AR A
X IE BE T HSE I, DA 38 BE T S e R A T A
EANTT , AT L D TS5 W] s AN AR S AR
s T 40 07 FGE Bl T R A MR Y, A B T IR
RPN PR RTTRINS

e E B A & R T LMX
SR AR I A ZIn B IR A LI
KT LMX S0 () AF 78 3 B 4 N7 AF 51 TR0 5 %
% 1t LMX JERAAR AL R SE Al [ A1 200 T 53 T fn45
SAEE B R TRE B LMX AR —S s,
S HOZ AU 1 BF 5T E BRSO 1R I EB A AE R
B2 A AR A 9 T AR 56 1 LMX B — B0k
) R, (E A S AT X TR A HUR RS T 0 &
TGS R FAE . 35T i, A5 GE
AT LMX AR 416 XT38 Bl 7 77 A 1 22 A2
Mo, o 57 1 [R]ESP A 3 TR 400 5 1 & i AT LMX A
G2 BP0 (AR LMX FEARRFZE 0 ERE F T
P EIEIEE] T ZouiE SR, i HE RR BT ARTA A
BRI 2E e 324 T A% 0 1 R g0 8 N 9 U B
SEE R AER, TR LMX AT #E e
FrIAA.

wJa, M ARSI &, BT T LMX 44 %

B KE S RIS Z AT R 9T 2% A G Ee H T
AN RS R T Y TR AR Y
FA X FAMRL T B2, ke = XAk 8] B gl %k
Tt AR HE R RZ i R R, IR A T2
JZWRBEFE A A A AT BN 020 )2 T 5 R UG, XoF
B2 (dyad) BIBFFEE 2B =1 g H 9
ZJZRWFFE T 2 ARG T A HE,
PR AN TE S - A W S KT R Pun el DS
BT LTSS TR M 3RO K% i
R B B A 25 S AR TR LMX A A [\) 4
Wr, F5 LMX A —ZIE W, Jf ik — P 5T
OIS T LMX A [6) 214 X638 bl 73 Bl )
ZSALE . ARV FEE T A OEIR T g R
AR J2 18 ) B I o R, Witk — A5 T
LMX 415 5236 Bifi 7 0 R 2 A

4.2 EHEHRBTR

S LR e B A2 ARBFSE R B T
RN F% 56 B T B SR A 7R 25 57 9 LGB BE )
FEAE BN TRISZ I BiF 9 245 S SRy 3 B T A R BRI
TEEMNE RN

EE RS VA G o B W i ke be /g e =
B BT IR AT IE . A0S AE 18] By T4y AT 55 F
GEVRIT W 122 B BRF e v B T S A, 45 S F0 51 T 2R
BB A Be s R AN 38 BEA TN . 4005k v EA
ACS5 R THXRSWREHAEFE, FHILS ST
BLREGORE REB GRS T340 L TR i TAE
FE i KBS, 24 53 T % 56 2R FI T A7 A 1R A B
T EIE LT XA TR IR SRR, LR
R AT AR FiE R ).

YR, S Jily 53 T RN 405 ST — S0 v T K
.U RA G, - A XERE T
R RCRAUS . S e B DG B T4 A ST
KRR B R 22170, X — 2 &
(IERG AT K i 21 1F , I FLRAR 4R A XU RE %
AT R &, 4 51 T LMX Rri e i
(A3 B gt R e, e A R B T4 LMX
— A YA B D R A EE el AR AR D T
PR I B0, o TV AR S R B R Al
o L S ORI Y.

IR = N (RN A TSI RS NN
G P it St A AR — T T, A AT LR B
ERAG I , A RR b A A e 20 I A AR A BA
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PEATARGEIER T 8, IR A 0 R T 5SmSR

SPECE AR, 2B R T AERE . 5y —TrF HR AMREESIE T LMX HE 3RS
AT, AP R SGTE N T BEIRAE PR Tt 1) 5% TAR I 00 BOREIR LA S IR ORI B e Ui ] %2 328 1 Tl AL
REAR, JU R R AN ) B A R B AT LX) ROROPTE T AAREESE T (B G, B A GG
LMX —E5 A RAAERT, AT AFE S TR Tovk e, el A 30 BRI A 4000 M 88 55 AR (A DG Y
R LMX —E TSR B B A THERE Yy F e BLR, don] AR T IHABEE | LE e PRl 2%
(1 H . BSR4l i ATE A A NS SERRAA 320 22 Bl A B T A BLRL. BRI Z 51, 5
HBFF 2RSS IRIR B S A T I N E A N B8R AT B S RCR AN DL E 23 11 55 4504 10
EHIEOR N RS BRI DU AT FERR T TR SRR IR R BT 5
) o BB AR R B IS 25 B DL TP N AN R AR I OC 2R 7 A 22 SR RO T B R R

3G URAE PR e ) P A LMX BF5E 0938 7 1]
4.3 WRERERZ e, AN ST T T SR BUT SRR A B

B AW T 0 THGUR Z AOCR IR BE RIS IR BERE 2] RO R A
Vet THET PO IEEIT &M LMX. T4k 2w RN B RS R 10, A R0EE &
R« I F L R (supervisor-subordinate guanxi, AR BT AAE 5510 AR LMX 44
SSG) SkZlimih [EEEE NI B TAUGCR S Aok AT REXT I L AR ) 5 B Ry A & R SR 5 AT LA
FTLAXS LMX 1 SSG 47 EBWFoe , NIE s ot )y A7 S BJOORLRE AR AL F 5T, EUITRXS LMX 45
SAEZEFIISE G0 X T 0 THGUR R PR SIBREI ZE SR 1. A, RRMTFEIL AT L
B AN, AT A B DA (X SCTER AR LMX 414 FE B 2 e 4R 3
JETH AW I m PR REAERINE - A —BUMFA G2 S SbEE N A2 bk m T —
U2 IMX ™ DIE— P R IMX 40 5, LLBGERE AN R a) R 4725 f A 45 ] AL,

2 % X k.

(1], A5, BT, 45 RIS IBBE I RS2 . — D HoR TRy bR )], TR, 2021, 33(6) !
181 - 191.
Jia Jianfeng, Niu Xueyan, Zhao Ruonan, et al. The effect of charismatic leadership on followership: A moderated mediation
model[ J]. Management Review, 2021, 33(6) : 181 —=191. (in Chinese)

[2]Uhl-Bien M, Riggio R E, Lowe K B, et al. Followership theory; A review and research agenda[ J]. The Leadership Quar-
terly, 2014, 25(1) . 83 - 104.

[3VJASCAS, RUESC, 2500, RS 5T B RE T BN . 254 STEE[) ], R, 2015, 12(3) : 355 -363.
Zhou Wenjie, Song Jiwen, Li Haolan. The definition, structure and measurement of followership in Chinese context|[ J ].
Chinese Journal of Management, 2015, 12(3) : 355 =363. (in Chinese)

[4]®3czE, X R, & 9l BREEORT AT SOHAE b B R BARR DT IR R [ 1], MBS, 2021, 24
(2): 214 -226.
Luo Wenhao, Liu Dong, Zhang Kai. The evolvement and future directions of followership research in the Chinese context
[J]. Nankai Business Review, 2021, 24(2) . 214 —226. (in Chinese)

[5]Liden R C, Maslyn J M. Multidimensionality of leader-member exchange: An empirical assessment through scale develop-
ment[ J]. Journal of Management, 1998, 24(1) . 43 -72.

(618206, (B, JETH SUTARE KR ARERUL PR BWGARE? [J]. FHIMERE, 2020, 41(2) : 257 -266.
Zeng Zhiguang, Ren Xulin, Fan Yudan. Does good leader-member relationship motivate subordinates to follow actively?
[J]. Science Research Management, 2020, 41(2) ; 257 —266. (in Chinese)

[7]Yuan Z, Sun U Y, Effinger A L, et al. Being on the same page matters; A meta-analytic investigation of leader-member ex-
change (LMX) agreement[J]. Journal of Applied Psychology, 2023, 108(9) ; 1540 - 1558.

[ 8 ] Epitropaki O, Marstand A F, Van der Heijden B, et al. What are the career implications of “seeing eye to eye” ? Examining

the role of leader-member exchange ( LMX) agreement on employability and career outcomes[ J]. Personnel Psychology,



57 PR . U -pl 0 S HA A 0B B ) B RN —— A GEPE R AT B IRAS BESR BE E E — 97 —

2021, 74(4) . 799 -830.
[9]Matta F K, Scott B A, Koopman J, et al. Does seeing “eye to eye” affect work engagement and organizational citizenship
behavior? A role theory perspective on LMX agreement[ J]. Academy of Management Journal, 2015, 58(6) : 1686 —1708.

[10]Sin H P, Nahrgang J D, Morgeson F P. Understanding why they don’ t see eye to eye: An examination of leader-member
exchange (LMX) agreement[ J]. Journal of Applied Psychology, 2009, 94(4) . 1048 - 1057.

[11]Clarke N, Mahadi N. Differences between follower and dyadic measures of LMX as mediators of emotional intelligence and
employee performance, well-being, and turnover intention[ J]. European Journal of Work and Organizational Psychology,
2017, 26(3) . 373 -384.

[12]Zohar D, Polachek T. Discourse-based intervention for modifying supervisory communication as leverage for safety climate
and performance improvement: A randomized field study[J]. Journal of Applied Psychology, 2014, 99(1) . 113 - 124.

[ 13]Krasikova D V, LeBreton J M. Just the two of us: Misalignment of theory and methods in examining dyadic phenomenal J].
Journal of Applied Psychology, 2012, 97(4) . 739 -757.

[14]Biddle B J. Recent developments in role theory[ J]. Annual Review of Sociology, 1986, 12(1): 67 —92.

[15]Farh J L, Earley P C, Lin S C. Impetus for action: A cultural analysis of justice and organizational citizenship behavior in
Chinese society[ J]. Administrative Science Quarterly, 1997, 42(3) . 421 —444.

(16 T#AT 85, EIFTL, e roe. #iid L TAEE Mo R B A Ry S A S 5 MG G i E D], LB
i, 2020, 52(5): 659 —668.

Hu Qiaoting, Wang Haijiang, Long Lirong. Will newcomer job crafting bring positive outcomes? The role of leader-member
exchange and traditionality[ J]. Acta Psychologica Sinica, 2020, 52(5) : 659 —668. (in Chinese)

[17]Bowen D E, Ostroff C. Understanding HRM-firm performance linkages: The role of the “strength” of the HRM system[ J].
Academy of Management Review, 2004, 29(2) ;. 203 -221.

[ 18 ] Ostroff C, Bowen D E. Reflections on the 2014 decade award; Is there strength in the construct of HR system strength?
[J]. Academy of Management Review, 2016, 41(2) : 196 —214.

[ 19 ] Matshoba-Ramuedzisi T, De Jongh D, Fourie W. Followership: A review of current and emerging research[ J]. Leadership
& Organization Development Journal, 2022, 43(4) ; 653 - 668.

[20]Tse H H M, Troth A C, Ashkanasy N M, et al. Affect and leader-member exchange in the new millennium: A state-of-art
review and guiding framework[ J]. The Leadership Quarterly, 2018, 29(1) ; 135 - 149.

[21]Zhang L, Goldberg C B, McKay P F. From new hires to their supervisors: The influence of newcomer race/ethnicity on the
leader-member exchange conveyance [ J]. Journal of Occupational and Organizational Psychology, 2020, 93 (3): 767
-789.

[22]Cogliser C C, Schriesheim C A, Scandura T A, et al. Balance in leader and follower perceptions of leader-member ex-
change: Relationships with performance and work attitudes[ J]. The Leadership Quarterly, 2009, 20(3) ; 452 —465.

[23 ]Chaudhry A, Vidyarthi P R, Liden R C, et al. Two to tango? Implications of alignment and misalignment in leader and fol-
lower perceptions of LMX[ J]. Journal of Business and Psychology, 2021, 36(6) : 383 —399.

(2414 5, 4FMEE, FHEN, F S-0 L —Z0E & THAARAT MZ ML T]. EEITie, 2022,
34(6) . 215 -225.

Qi Meng, Niu Xiongying, Dong Yujie, et al. The influence of leader-member exchange congruence on employees’ citizen-
ship behaviors[ J]. Management Review, 2022, 34(6) : 215 —225. (in Chinese)

[25] Andersen I, Buch R, Kuvaas B. A literature review of social and economic leader-member exchange[ J]. Frontiers in Psy-
chology, 2020, 11(7): 1 -12.

[26 ] Edwards J R, Parry M E. On the use of polynomial regression equations as an alternative to difference scores in organiza-
tional research[ J]. Academy of Management Journal, 1993, 36(6) : 1577 — 1613.

[27]BR R, & Wr, & 3%, % BPCUGUT—T 8 A RSB ICECXS BG4 S m M LTRSS [ 1], AR,
2020, 36(12) . 145 - 162.

Chen Chen, Qin Xin, Tan Ling, et al. The (in) congruence effect of supervisor empowering leadership and subordinate
self-leadership on subordinate emotional exhaustion and job performance[ J]. Journal of Management World, 2020, 36
(12): 145 - 162. (in Chinese)

(28] 4= &:Ay, FilEpl, X B, 4. G5 5 TABERVC RN TAESIRCR 2 B HALHI ()], B BRA 24, 2024, 27
(1).61-74.

Li Aimei, Wang Haixia, Liu Pei, et al. The effect and mechanism of employee-leader hyperconnectivity congruence on job
performance[ J]. Journal of Management Sciences in China, 2024, 27(1): 61 —=74. (in Chinese)

[291BUNRI, &7 0, 82 bz SMEC T B WERWAS A A [ T]. R4, 2023, 26(9): 63



— 8 — (R S S 2024 4£7 A

- 86.
He Xiaogang, Shu Xin, Peng Yi. Do external relatives interfere in the corporate governance? In-Laws’ involvement and a-
gency costs in family firms[ J]. Journal of Management Sciences in China, 2023, 26(9) : 63 —86. (in Chinese)

[30 ] Sparrowe R T, Liden R C. Process and structure in leader-member exchange[ J]. Academy of Management Review, 1997,
22(2): 522 -552.

[31]Dulebohn J H, Bommer W H, Liden R C, et al. A meta-analysis of antecedents and consequences of leader-member ex-
change: Integrating the past with an eye toward the future[ J]. Journal of Management, 2012, 38(6): 1715 - 1759.
[32]Gu Q, Tang T L. P, Jiang W. Does moral leadership enhance employee creativity? Employee identification with leader and
leader-member exchange (LMX) in the Chinese context[ J]. Journal of Business Ethics, 2015, 126(3) : 513 —529.

[33]F &, EA. BUTEMA TR XOTHALSUS-5 8 TAHT ], R, 2019, 16(7) : 987 -996.
Wang Lei, Xing Zhijie. A perspective of sense of power on dual authoritarian leadership and employee innovative behavior
[J]. Chinese Journal of Management, 2019, 16(7): 987 —996. (in Chinese)

[34]Kahn R L, Wolfe D M, Quinn R P, et al. Organizational stress: Studies in role conflict and ambiguity[ J]. American Soci-
ological Review, 1964, 10(1) . 125 -131.

[35]Kahn W A. Psychological conditions of personal engagement and disengagement at work[ J]. Academy of Management Jour-
nal, 1990, 33(4): 692 -724.

[36]% B, Rakze, AWM. M550 R B FEAGT FARMERIFER[T]. EFHER, 2022, 19(2); 187
- 196.

Zhang Kai, Wu Zhihao, Chen Limei. Understanding authoritarian “leadership” by differentiating between leadership and
power behaviors[ J]. Chinese Journal of Management, 2022, 19(2): 187 —196. (in Chinese)

[37]Liang Y, Liu Y, Park Y A, et al. Treat me better, but is it really better? Applying a resource perspective to understanding
leader-member exchange (LMX), LMX differentiation, and work stress[ J]. Journal of Occupational Health Psychology,
2022, 27(2): 223 -239.

[38 ]Farh J L, Hackett R D, Liang J. Individual-level cultural values as moderators of perceived organizational support-employee
outcome relationships in China; Comparing the effects of power distance and traditionality[ J]. Academy of Management
Journal, 2007, 50(3) . 715 -729.

[39M4F K, &I, B g ST A0S -8 SC R 5 TAREE R OB B AR AL - SR ARAL” F- ph 22 52
B UML), S EEIPIE, 2017, 29(3) : 157 - 167.

Ren Zhen, Wang Dengfeng, Lu Zheng. Moderating mechanism of cultural values on leader-member relationship ( LMR) ,
work outcomes, and mental health; Comparing the perspectives of interpersonal relationships and social exchanges| J].
Management Review, 2017, 29(3) : 157 = 167. (in Chinese)

[40]JiaJ, Yan J, Cai Y, et al. Paradoxical leadership incongruence and Chinese individuals’ followership behaviors; Modera-
tion effects of hierarchical culture and perceived strength of human resource management system[ J]. Asian Business &
Management, 2018, 17(5) ; 313 —338.

[41]Hauff S, Alewell D, Katrin Hansen N. HRM system strength and HRM target achievement-toward a broader understanding
of HRM processes[ J]. Human Resource Management, 2017, 56(5) : 715 —729.

[42]Vogel R M, Rodell J B, Lynch J] W. Engaged and productive misfits; How job crafting and leisure activity mitigate the neg-
ative effects of value incongruence[ J]. Academy of Management Journal, 2016, 59(5) : 1561 —1584.

[43]Cohen J, Cohen P, West S G, et al. Applied Multiple Regression/Correlation Analysis for the Behavioral Sciences[ M ].
Abingdon: Routledge, 2013.

(44132 ", T %, #HAEE, 45 PUNGEBERRBT—E RRAR T TAE ™ iy (2GSRBS IEMT]. BITE RIS,
2016, 19(4): 135 - 146.

Peng Jian, Wang Xiao, Ran Yaxuan, et al. When does positive followership characteristics promote work outcomes? The
activation effect of benevolent leadership[ J]. Nankai Business Review, 2016, 19(4); 135 —=146. (in Chinese)

[45]Wee E X M, Liao H, Liu D, et al. Moving from abuse to reconciliation; A power-dependency perspective on when and how
a follower can break the spiral of abuse[ J]. Academy of Management Journal, 2017, 60(6) : 2352 —2380.

[46 ]Kim J, Yammarino F J, Dionne S D, et al. State-of-the-science review of leader-follower dyads research[ J]. The Leader-
ship Quarterly, 2020, 31(1) . 1 -18.

[47]Tse H HM, Ashkanasy N M. The dyadic level of conceptualization and analysis: A missing link in multilevel OB research?
[J]. Journal of Organizational Behavior, 2015, 36(8): 1176 — 1180.

[48]Ma Z, Khan H S, Chughtai M S, et al. A review of supervisor-subordinate guanxi; Current trends and future research[ J].
Sustainability, 2023, 15(1): 1 -15.



557 3 PR . U -pl 0 S HA A 0B B ) B RN —— A GEPE R T B URAS BESR BE E EH — 99 —

(49 P, BURGE, kB i RO B Aol 48 BEBE IR b HOGRE R 2 ([ ) ], 48 PRBL 224, 2021, 24(8): 76
-83.
Jing Runtian, Jia Liangding, Zhang Yuli. Theories and key scientific questions about business management with Chinese
features[ J]. Journal of Management Sciences in China, 2021, 24(8) : 76 —83. (in Chinese)

(50 13N, £ &, FISCER, 5. LMX 2500 R0E S s . — I )2 RAT5E [ 1], B HRA A4, 2017, 20(2) -
108 - 126.
Pan Jingzhou, Wang Zhen, Zhou Wenxia, et al. The influence of leader-member exchange differentiation on individual and
group creativity; A multilevel study[ J]. Journal of Management Sciences in China, 2017, 20(2): 108 - 126. (in Chi-
nese)

[51]Loignon A C, Gooty J, Rogelberg S G, et al. Disagreement in leader-follower dyadic exchanges; Shared relationship satis-
faction and investment as antecedents[ J]. Journal of Occupational and Organizational Psychology, 2019, 92 (3) . 618
—-644.

The effect of leader-member exchange combinations on followership: The
moderating role of traditionality and perceived strength of human resource
management

JIA Jian-feng'**, ZHAO Ruo-nan', CAI Ya-hua®, LIU Wei-peng'

1. School of Business Administration, Northeastern University, Shenyang 110169, China;

2. National Frontiers Science Center for Industrial Intelligence and Systems Optimization, Shenyang 110819,
China;

3. Key Laboratory of Data Analytics and Optimization for Smart Industry, Ministry of Education, Shenyang
110819, China;

4. College of Business, Shanghai University of Finance & Economics, Shanghai 200433, China

Abstract: As the employees’ positions rise, the stimulation of employee followership has become an important
issue for organizations. Starting from the phenomenon that employees and leaders have unequal perceptions of
their relationship quality (LMX) , based on role theory, this study constructs a theoretical model of the effects
of LMX combinations on followership and examines the boundary conditions of traditionality and perceived
strength of human resource management. By collecting data from paired sample of 75 leaders and 350 employ-
ees and conducting latent profile analysis, polynomial regression and response surface analysis, the results
show that: There are four combinations of LMX between employees and leaders. Specifically, “high-high”
combination is more likely to stimulate followership than “low-low” combination, and “high-low” combination
is more likely to stimulate followership than “low-high” combination. Moreover, the relationship between dif-
ferent LMX combinations and followership is moderated by employees’ traditionality and perceived strength of
human resource management ( PHRMS). Specifically, when employees’ traditionality is high, the relation-
ship between the “high-high” combination and followership is enhanced compared to the “low-low” combina-
tion, and the relationship between the “low-high” combination and followership is enhanced compared to the
“high-low” combination. What’ s more, when employees’ PHRMS is high, the relationship between the
“low-low” combination and followership is amplified compared to the “high-high” combination, and the rela-
tionship between the “high-low” combination and followership is amplified compared to the “low-high” combi-
nation. This study deepens our understandings of the different influences and boundary conditions of LMX
combination on followership, and provides theoretical sights and practical implications to address unbalanced
relationship between employees and leaders.

Key words: LMX combinations; followership; traditionality; perceived strength of human resource manage-

ment; role theory



